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INTRODUCTION 


This publication provides an accurate description of 
occupational and other employment data sources that are 
available ona een basis for Missouri, and, in some 
cases, sub-state areas as well. Detailed information about 
coverage, frequency of revision, method of collection, and 
issuing agency is setvect a2 of January 1980. (The major 
occupational employment data collection program is being 
refined in response to often stated requirements for 
improved data. Therefore, readers are urged to exercise 
caution in assuming stability in the content of this, or 
any other data source in future years.) 

Also included in this inventory of available data 
sources are two types of related information series that 
will be of interest to many training program managers and 
planners. One such category includes selected sources of 
employment data that do not include occupational detail. 
The other category includes two sources of information 
about skill training program enrollments. 

The guiding principle in developing this inventory has 
been to include only routinely aeatnieie recurring sources 
that training program managers and planners can count on 
having at their disposal at predictable times and in con- 
sistent formats. No attempt has been made to list all of 
the ad hoc employment and job opening surveys that have 


been conducted for particular localities over the years. 


The next few pages offer an overview of the data 
sources that are included, and develop suggested ways in 
which these and related information items can be combined 
to best user advantage. This section is not intended to 
serve aS a comprehensive planning quide; attention is 
limited to an examination of sources and uses of occupa- 


tional employment data. 


OVERVIEW OF SOURCES 

The most important source of occupational employment 
information that is currently available for the state is the 
Missouri Division of Employment Security's Occupational 
Employment Survey publication series. These publications 
offer the most accurate and current understanding of occu- 
pational staffing patterns in major sectors of the Missouri | 
economy that has ever been available. 

The Occupational Employment Survey publications should 
aot be confused with the employment projection publications, 
also issued by the Missouri Division of Employment Security. 
These employment projections are prepared through a copper- 
ative agreement involving the Bureau of Labor Statistics, 
and the Employment and Training Administration, both in the 
U. S. Department of Labor. At this time, the occupational 
composition of these employment projections is based on 1970 
Census of Population occupational employment data. Seca | 
however, the Occupational Employment Survey data will be 
used to create a more current and area specific basis for 


distributing projected industry employment among its 


, component occupations. 

Neither of these major sources of occupational employ- 
ment information is available for most sub-state areas, 
other than limited coverage of selected major metropolitan 
centers (Standard Metropolitan Statistical Areas, or SMSAs) . 
Readers should be aware that neither the occupational employ- 
ment survey, nor employment projections data sources is 
intended to identify current job vacancies. However, both 
are useful as starting points for estimating the likely 
presence or absence of future job opportunities. 

The only regularly available source of selected job 
vacancy information is the Job Bank Openings Summary (JBOS) 
released monthly by the U. S. Employment Service. This pub- 
lication is useful as a general source of information about 
labor market activity, which is one important input for 
administrative action in choosing among training program 
options. 

Brief reference is made in the inventory to two 
national publications issued by the Bureau of Labor Statis- 
tics: The Occupational Outlook Handbook and the Occupa- 
tional Outlook Quarterly. Neither refers to Missouri- 
specific prospects, but both are-useful as supplements to 
state sources for selected uses. 

Information about employment prospects in an occupation 
is important, but it is not sufficient, by itself, for deter- 
mining whether training should be offered at all; and if so, 


in what numbers. One important type of complementary 


information is occupational wage rate data. 

Three sources of wage rate data are described in this 
inventory: Bureau of Labor Statistics Area Wage Survey data 
collected annually for major metropolitan areas; annual wage 
surveys for Job Service administrative areas in the state, 
produced by the Missouri Division of Employment Security; 
and, surveys conducted annually in the Joplin seem, and bi- 
annually in the St. Joseph area by the local office of the 
Missouri Division of Employment Security. The limitations 
of these surveys are described in the inventory, but it 
should be remembered that these are the only routinely avail- 
able wage rate data currently collected. 

None of the other data sources that are included in 
this inventory provide occupational detail. However, 
several of them offer important area- and industry-specific 
employment information, which can be used in conjunction 
with the occupational sources to obtain a reasonable under- 
standing of local labor market conditions. 

- County Business Patterns industry employment data is 
collected annually by the U. 5S. Department of Commerce 
directly from employers, and is published by county with 
disclosure restrictions determining what level of industry 


detail is offered. 


Current Employment Statistics data on employment, new 


hires and terminations are collected monthly, again directly 
from cooperating employers, in a program involving the 


Missouri Division of Employment Security, and the Bureau of 
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Labor Statistics and Employment and Training Administration 
of the U. S. Department of Labor. These data appear in 
several publications: the Bureau of Labor Statistics' 
monthly Employment and Earnings, and the Missouri Division 
of Employment Security's monthly Missouri Area Labor Trends. 

The U. S. Department of Agriculture publishes a quar- 
terly Farm Labor Report that is based on a national sample 
survey of operating farms. Coverage of the agricultural 
sector at the state and substate levels remains one of the 
weakest links in the occupational employment information 
chain. 

| The U. S. Bureau of the Census conducts surveys of 
selected industry sectors (e.g., manufacturing, selected 
services, mineral industries, and wholesale and retail 
trade) every five years, in cooperation with various other 
government agencies. These Economic Censuses are released 
with a three-year delay from the time of survey. Employment 
data are published for the state, SMSA's, and some counties 
and municipalities denanaing upon applicable disclosure 
rules. 

A sample page from each of the data sources cited up 
to this point is included with the respective descriptive 
narrative. 

The remaining sources of employment information 
described in the inventory offer less comprehensive coverage 
of major industries or geographic areas. The Missouri 


Division of Employment Security prepares a few Annual 


Planning Reports for selected SMSA'S, describing varied 
aspects of the area labor force. These are based upon 1970 
Census of Population data accompanied by more recent informa- 
tion when it is available. Current Population Survey data 
are collected monthly by the Bureau of the Census for a 
sample of households that is designed to be representative 
for the nation and selected SMSA's. This source is not of 
general use for sub-state program planning purposes, 
although the general trends of economic conditions revealed 
should be monitored. 

The 1980 Census of Population will provide a wide array 
of useful occupational employment information when the data 
become generally available in late 1981. Until then, 1970 
Census data may provide a valuable foundation upon which to 
fashion a more current representation of labor market condi- 
tions in . designated area. 

Finally, two examples of highly specialized labor force 
data are provided: Manpower Information for affirmative 
Action Programs, which formats available labor force data 
for this particular use; and, Missouri Health Manpower pub- 
lications, which cover a range of allied health professions. 

All of the data sources referred to up to this point 
involve employment, which is the outcome of historical rela- 
tionships between the demand for and supply of specific 
labor services. The final two data sources ‘qietudes in the 
inventory cover enrollments in, and completions of public 


vocational education and higher education programs in the 


state. 

The Vocational Education Data System (VEDS) is a 
nationally mandated way to collect annual information about 
enrollments in and completions from federally reimbursed 
vocational programs. The enrollment data are available by 
individual school, district, and curricular program area , 

(U. S. Office of Education codes). The completion data 
cover a sample of program leavers. This data source is 
still in development stages, so readers who think they may 
be able to use it to advantage should contact the designated 
agency to determine whether any changes have been introduced. 

The Higher Education General Information Surveys (HEGIS) 
include institution-specific data on enrollments and aug 
uates. This source is also in developmental stages. At this 
time, relatively little curricular detail is provided. 

At this time, there are no readily available comprehen- 
sive sources of data estimating flows through private 
proprietary skill training institutions, classroom and on- 
the-job training programs funded by the Comprehensive Employ- 
ment and Training Act, or formal registered apprenticeships 
(the regional office of the Bureau of Apprenticeship Train- 
ing collects such data, but there is no procedure to make 
it generally available to state and local data users). 

Accompanying this inventory of available data sources 
are three presentations that are intended to assist readers 
in their use of these data: A glossary of terms, a list of 


acronyms, and a brief exploration of the classification 


systems that are used to organize the data collected. 

It is unrealistic to expect infrequent users of occupa- 
tional employment data to be sensitive to the differences 
among the classification systems that appear: The Diction- 
ary of Occupational Titles (DOT), Census, Standard Occupa- 
tional Classification (SOC), and Occupational Employment 
Survey (OES) classification systems for employment data; 
the U. &. Office of Education (USOE) and Higher Education 
General Information Surveys (HEGIS) classifications for 
current enrollments and completions; and the Standard Indus- 
trial Classification (SIC) system for industry categoriza- 
tion. Procedures have been developed for moving back and 
forth among these different coding systems, but these do not 
completely remove the user's responsibility to be aware of. 
the consequences of moving among the classifications. 

This completes the overview of what will be found in 
the inventory section of this publication. What follows 
next is a suggested approach to using these data sources for’ 
management and planning purposes. 

MANAGEMENT AND PLANNING USES OF 
OCCUPATIONAL EMPLOYMENT DATA 

The following requirements are among those most fre- 
quently expressed by users of occupational employment 
information: 

We need guidance in how to use the data 
that:are available. 


-.Data should be more readily accessible. 


There should be greater comparability among 
available data sources. 
. There is a need for more local data that 
conforms to mandated reporting boundaries. 
- Users should be given a basis upon which to 
determine whether a particular data source 
is reliable "enough" for use. 

This publication addresses the accessibility need, and 
this section provides an introduction to uses of the data 
sources presented. Development of procedures to increase 
comparability among data sources is now underway at the 
national level. Efforts are also underway to meet mandates 
for localized data. The process of establishing confidence 
between data producers and users will require time and 
commitment by both parties to understand the other's circum- 


stances. 


Breadth of Inguiry 


The starting point for examining occupational employ- 
ment information for management or planning purposes is to 
decide what the range of investigation will be. Are exist- 
ing institutional facilities, staff levels and expertise, 
and equipment inventory to be taken as given, or are one or 
more of these factors variable? Answering this question 
helps define the boundaries of the range of occupations that 
must be examined. 

Awareness of the normal access program completors have 


had to job opportunities also contributes to this initial 
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analytical step. Care must be exercised here though; if 
consideration is being given to opening programs to new 
types of enrollees (e.g., women or minorities) for the first 
time, historical placement experience may not provide 
reliable guidance for future prospects. 

Obviously, the range of occupations to be explored is 
also dependent, in part, upon the administrative responsi- 
bilities exercised by the investigator: The supervisor of, 
say, vocational agriculture programs has narrower occupa 
tional employment data concerns than the district superin- 
tendent, the local CETA prime sponsor director, or the 


Regional Manpower Advisory Committee staff person. 


Employment, Versus Job Openings 


Confusion surrounds the choice of appropriate occupa- 
tional data to guide management and planning decisions. A 
recent planning manual, for example, required documentation 
that unfilled job vacancies exist, so the participants ina 
proposed training program may have a reasonable expectation 
of employment after completing training. For many reasons 
this may be exactly the wrong indicator of penetration 
potential to require. Why are openings unfilled? What 
forces might change this situation before program graduates 
become available? How stable would the apparent unmet need 
be? What other sources of training might also be responding 
to the same awareness of need? These questions illustrate 
the complexity of the matter. 


The following statements cover the most important 
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aspects of this issue: 

- The only routinely available source of in- 
formation about current job vacancies is the 
Missouri Job Service, and their occupational 
coverage is limited and varies by area of 
the state. 

- Projections of job openings only reflect 
anticipated growth and replacement needs due 
to withdrawal from the labor force. Exits 
from jobs by individuals who remain in the 
labor force, which is overwhelmingly impor- 
tant in many sections of the economy, are not 
reflected in these projections. 

- Projections are based on historical exper- 
ience, so newly emerging occupations are 
unlikely to be represented. 

Generally, too much emphasis has been placed on aware- 
ness of actual job vacancies. Job opportunities routinely 
appear in virtually all employment sectors. The trick is to 
determine which of these opportunities might realistically 
be available to graduates of a current or proposed training 
program. large employment sectors might be expected to 
offer a higher probability of opportunity than small ones, 
but this won't always be the case; it depends on factors 
such as employment turnover, other sources of gualified 
employees, wage rates and working conditions, and employer 


or coworker attitudes. A rapid growth rate may offer 
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little quantitative prospect if the current employment base 
is small; and a sluggish major sector might therefore be 
more attractive as a source of potential opportunity. Remem- 
ber, many hirings and promotions occur every day in declin- 
ing industries. 


Combining Data Sources to Improve 
Awareness of Likely Opportunities 


Consider the following sequence of data uses: 

- Within the range of occupations previously 
decided upon, determine which ones appear 
most promising in Phesissount Division of 
Employment Security's employment projections 
publication most appropriate for your local 
area. 

- Look up this occupation, or these occupations 
in the Missouri Division of Employment 
Security's Occupational Employment Survey 
publications to determine which industries 
employ relatively large numbers of persons in 
these occupations. 

- Review the wage survey data that are avail- 
able to determine whether useful information 
of this type exists for the occupations of 
interest. Don't put undue emphasis on local 
specificity. Yes, wage rates differ among 
localities: but relative wages among occupa 


tions don't differ very much in this regard. 


You can also ask local Job Service personnel, 
and area employers, for help at this stage. 
The point here is to decide whether potential 
enrollees would find this an attractive job 
opportunity. 

- Once you have identified the major industries 

¢ 
that utilize the occupation(s) of interest, 
examine the relevant County Business Patterns 
and Economic Census publications to determine 
how many establishments of what sizes exist 
in your local area. 

- If the occupation(s) still appear promising 
as a potential source of opportunity for 
trainees in your area, identify a few spe- 
cific firms in the industries and contact 
their personnel representatives to discuss 
prospects in these occupations. 

- Among the things you would wane to know from 
individual employers are such things as 
minimum education credentials required, 
whether other applicant attributes can sub- 
stitute for prior training, traditional 
sources of new employees, recent turnover 
experience, promotional opportunities, and 
starting wage rates. 

All of these steps can be taken without any knowledge 


about specific job vacancies. The most important point is 
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14 
to get a sense of the openness of employers to prospective 
graduates of your program. 

The following principles hold in most cases: 

- The newly eneecuae high technology occupa- 
tional areas are likely to be attractive to 
a wide range of eeanans institutions. 

Wages and working conditions are also likely 
to be particularly attractive in these 
sectors. The point? What makes these 
possibilities attractive to you assures lots 
of competition for the opportunities that do 
exist. 

- Women and racial minorities still face 
barriers in many sectors of our economy. 
Some of these barriers exist beyond the 
initial hiring point. Make an effort to 
determine whether sex or race appear to 
influence employment retention and promo- 
tion. If so, consider how this will influ- 
ence your administrative decisions. You may 
be in a position to break down the "no qual- 
ified applicant's" excuse for unequal oppor- 


tunity in the past. 


Conclusion 
These are just a few of the simple steps anyone can 


take with the data that are available to identify potential 
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training opportunities. Since far more administrative 
decisions involve changes in enrollment level than 
introduction or termination of an entire program, fine tuning 
is required. These data are a small part of the total array 
of information that is required to fine tune administrative 
decisions. Among the important issues that are not examined 
here are: 
* Actual and desired mobility patterns of 
potential enrollees, which should influence 
the selection of the appropriate labor mar- 
ket to investigate. 
- The appropriate degree of specific training 
that should be offered to accommodate local 
employers. 
- The institutional relationships among poten- 
tially competing sources of skill development. 
- The proper roles for subsidized on-the-job 
training and formal apprenticeships. 
In other words, this publication takes one step along 
the path to effective planning and management of human 


resource development. Many other steps remain to be taken. 


SECTION TWO 


OCCUPATIONAL EMPLOYMENT 


DATA SOURCES 


RESOURCE: Occupational Employment Statistics (OES) Program 


FORMAT OR DELIVERY MEDIUM: Data is used in conjunction with 
other series; data for Missouri is used in the publica- 
tions of Occupational Staffing Patterns and Employment 


Outlook: Projections to 1985. 
GEOGRAPHIC COVERAGE: Missouri and SMSAs 


RELEASE SCHEDULE: The data for Occupational Staffing Pat- 
terns is collected from various industries on a three 
year cycle, with reports for the industries currently 
surveyed published each year. The Employment Outlook: 
Projections to 1985 series is updated as necessary. 


PRODUCING AGENCY: Bureau of Labor Statistics, Employment 
and Training Administration, and the State Divisions of 
Employment Security. 

AVAILABILITY: Contact Missouri Division of Employment Secur- 
ity, 421 E. Dunklin, P.O. Box 59, Jefferson City, 

MO 65101. (314) 751-3215. 

DATA ITEM: Current and projected nonagricultural occupa- 
tional employment by industry. 

DESCRIPTION: The Occupational Employment Statistics Program, 

(OES), is a cooperative effort between the Bureau of Labor 

Statistics, the Employment and Training Administration, and 

the Missouri Division of Employment Security. {It is de- 

signed for the collection, analysis, and dissemination of 
data on occupational employment by industry for national, 
state, and substate areas. The three basic elements of the 
program are: an occupational employment survey, an Indus- 
try/Occupation (I/O) matrix system, and the state and area 
employment projections. The survey looks at current staff- 
ing patterns, the matrix presents occupations as a percen~ 
tage of employment in an industry which allows projections 


to be developed by occupation depending upon the relative 


growth of industries. 
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The Bureau of Labor Statistics is responsible for the 
technical development of the program and technical assis- 
tance to the states. The Missouri Division of Employment 
Security collects, analyzes, and disseminates the data. 

The Employment and Training Administration is responsible 
for funding and administering the program. 

Occupational Employment Survey: The OES program pro- 
vides estimates of industry staffing patterns through 
periodic surveys of nonagricultural wage and salary sectors 
of the economy. These surveys are conducted over a three 
year cycle with manufacturing industries covered one year; 
nonmanufacturing excluding trade, government, hospitals and 
schools the next year; and the balance of nonmanufacturing 
except hospitals the third year. Sample members come from 
lists of establishments reporting anges state Unemployment 
Insurance laws. All firms with 100 or more employees are 
included in the survey, firms with fewer employees are 
sampled. Occupational definitions used in the survey come 
primarily from DOT, but they are not synonymous with the 
Dictionary of Occupational Titles classification system. 
Areas presently covered are the state, with the Kansas City 
SMSA included in the 1978 and 1979 nonmanufacturing surveys. 

Industry/Occupation Matrix System: Matrices for Mis- 
souri are developed from survey data and present for a 
specific point in time employment in occupational categories, 


cross-classified by industry. The matrices thus show the 
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percentage of each type of occupation in each industry. A 
matrix for the Kansas City SMSA will be developed from an 
area survey starting with the 1978 nonmanufacturing survey 
data. 

State and Area Occupational Projections: The projec- 
tions are developed froma industry/occupational matrix, 
based on 1970 Census data and the BLS-790 survey data, and 
take into consideration: the past employment trends of 
industries; death and retirement rates of workers by occu- 
pation developed from the table of working life; and know- 
ledge of economic conditions such as plant closings and 
openings, and technological innovations. Adjustments are 
also made for self-employed, unpaid family workers, and 
Government employment by function. These projections are 
intended to provide estimates of the magnitude of change in’ 
occupational employment, not precise measurement of future 
occupational employment levels. No attempt is made to 
adjust the projections for short-term cyclical movements in 
the economy. 

Missouri has two types of publications developed from 
the OES program: Occupational Staffing Patterns, and an 
employment projection series. 

Occupational Staffing Patterns: The purpose of these 
publications is to present employment by occupation within 
industries in order to identify trends in occupations to 
guide future training needs at the state level. Data is 


published by industry group according to the 1972 edition 
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of the Standard Industrial Classification Manual at the 3 
digit level of detail when possible. For each industry the 
staffing patterns provide estimates of employment by occupa- 
tion, percentage distribution of employment, and relative 
error. The data are published about one year after the 
survey period. The latest staffing pattern publications 


for Missouri are: 


Published Time Period Covered 

Nonmanufacturing Sept. 1976 April, May, June 1975 
Local Government March 1977. Sept. 1975 
State Government Sept. 1976 Sept. 1975 
Federal Government Sept. 1976 Sept. 1975 
Trade April 1977 June 1976 
Selected Regulated Oct. 1977 June 1976 

Industries 
Manufacturing July 1978 April, May, June 1977 
Selected Nonmanufac~— Oct. 1979 April, May, June 1978 

turing 

Employment Outlook: Projections to 1985: These pro- 


jections are developed primarily from Current Employment 
Statistics data and ES-202 reports and are based on a his- 
torical series through the calendar year 1974. Employment 
estimates are provided by industry and occupation for 1974, 
projecting employment for 1985, annual growth, and separa- 
tion rates. The data are published in a format based on 
the 1967 edition of the Standard Industrial Classification ~ 


Manual at the 3 digit level of detail when possible and 
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occupational titles based on the 1970 Census. This infor- 
mation may assist planners in developing short-range train- 
ing plans. Reports are available for Missouri, St. Louis 
SMSA, Kansas City SMSA, St. Joseph SMSA, and Springfield 
smsa.? | 
Projections are not available for all sub-state areas 
due to problems in reliability as data from samples are 
disaggregated, and the fact that only BLS has the technical 
capability for development of the matrices and projections 
at the present time and have staffing and time limitations. 
Not all industries are covered under the OES Survey 
program. Data is not normally published for industries 
employing less than 1,000 persons or having less than a 70% 
response rate. If one or two firms are dominant in the 
industry and one or both do not give permission for their 
data to be released, the figures for that industry are not 
published. In addition to this limitation, no agricultural 


industries are included under the survey program. 


In report will be available for the Columbia SMSA and 
the Joplin labor market area with the next round projections. 
Projections for most of the areas should be available during 
the first quarter of 1980. 


OCCUPATIONAL STAFFING PATTERNS FOR MANUFACTURERS OF MEASURING, 
ANALYZING, AND GONTROLLING INSTRUMENTS; PHOTOGRAPHIC, 
MEDICAL, AND OPTICAL GOODS; WATCHES AND CLOCKS - JUNE, 1977 


SIC 38 


Industry Characteristics Summary This major industry group includes firms manufactur- 
fng instruments for measuring, testing, analyzing, and controlling, and their associated 
sensors and accessories; optical instruments and lenses; survey and drafting instruments ; 
surgical, medical, dental, opthalmic, and photographic instruments, equipment and sup- 


plies; and watches and clocks. 


, RELATIVE PERCENTAGE DIST.2/ 
OCCUPATION TITLE EMPLOYMENT. ERROR % OF EMPLOYMENT 
TOTAL EMPLOYMENT?/ 7 ,420 NA 100.00 
Managers and Officers 510 NA 6.86 
Managers and Officers 510 27.21 6.86 
Professional and Technical 580 NA 7.81 
Professional 370 NA 4.93 
Electrical and Electronic 
Engineer 100 20.22 1.34 
Industrial Engineer 50 13.22 0.66 
Mechanical Engineer 70 10.34 0.90 
Purchasing Agent/Buyer 40 10.75 0.48 
Accountants and Auditors 40 10.52 0.51 
Personnel/Labor Relat Specialist 20 13.33 0.20 
Technical 210 NA 2.88 
Drafter 20 14.28 0.28 
Electrical and Electronic Tech 80 38.94 1.11 
Mechanical Engineering Tech 20 18.23 0.25 
Science Technicians 30 12.47 0.40 
All Other Technicians 20 49.65 0.25 
Service Occupations 120 ‘NA 1.67 
Janitors, Porters and 
Cleaners 110 13.83 1.44 
Mining, Processing, and 
Construction Occupations 5 ,050 NA 68.07 
Supervisor, Nonworking 220 6.94 3.02 
Mechanic, Maintenance 160 13.16 2.1] 
All Other Mechanics and Repairers 20 17.67 0.21 
Electrician 20 13.33 0.20 
Filers, Grinders, Etc. 80 39.34 1.10 
Industrial Truck Operator 40 12.72 0.48 
Inspector | 150 9.79 1.99 
Lens Grinder 80 34.80 1.09 
Machinist 40 13.91 0.53 
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Employment 
Estimated 
1974 1978 

Sales Workers 65,130 67,150 
Advertising Agents, Sales Wrks 1,270 1,440 
Auctioneers 20 20 
Demonstrators 590 670 
Hucksters and Peddlers 2,230 2,410 
Insurance Agents, Brokers, Etc 5,670 5,730 
Newspaper Carrier and Vendor 1,070 1,040 
Real Estate Agents, Brokers 4,280 4,320 

- Stock and Bond Sales Agents 1,530 1,540 
Sales and Sales Workers, Nec 48,480 49,990 


1/ Sums of items may not balance due to rounding. 


In relation to other occupational groups, the Sales category is 
@» small. Only Laborers, Except Farm and Farmers and Farm 
orkers employ fewer persons. The class is expanding, however. 
From 1974 to 1985, employment is projected to increase from 
65,130 to 70,690, a gain of about 9 percent. 
Job opportunities should be best for those Sales Workers 
employed in Insurance and Real Estate firms. More than 200 
average annual job openings for Insurance Agents, Brokers and 


SALES WORKERS 1 


Average Annual Job 
Openings, 1974-1985 


Quits, 
Deaths, 
Projected Retire- 
1985 Growth ments Total 
70,690 510 3,010 3,520 
1,750 40 50 90 
20 0 0 0 
810 20 20 40 
2;740 50 100 150 
'§,830 10 210 220 
980 -10 20 10 
4,390 10 340 350 
1,560 0 90 90 
2,560 


52,620 380 2,180 


for RealEstate Agents, Brokers are projected. 


Few employment opportunities for Auctioneers; 


“Demonstrators; and Newspaper Carriers and Vendors are 


expected to open up. These occupations presently employ 
relatively few workers. Replacement needs are thus limited. 

There may be a gradual decline in the total number of 
Newspaper Carriers and Vendors from 1974 to 1985. More 
efficient systems of delivery and billing may cause employment 
in this occupation to fall. , 


Sample page from 
St. Louis Employment Outlook: Projections to 1985 
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RESOURCE: Occupational Outlook Handbook 
FORMAT OR DELIVERY MEDIUM: Volume 


GEOGRAPHIC COVERAGE: National 

RELEASE SCHEDULE: Published Annually 

PRODUCING AGENCY: Bureau of Labor Statistics 

AVAILABILITY: available in Public Libraries and for sale by 
the Superintendent of Documents, U.S. Government Print- 
ing Office, Washington, D.C. 20402. 

DATA ITEM: Occupational descriptions (i.e. earnings, job 
duties, educational requirements. ) 

DESCRIPTION: The Occupational Outlook Handbook, prepared by 

the Bureau of Labor Statistics, contains statements on more 

than 850 occupations and 30 industries about job duties, 

educational requirements, employment outlook and earnings. 

Information is also provided on places of employment, work- 

ing conditions, and the estimated supply of workers for 

some occupations. The strengths and weaknesses of the infor- 

mation contained in the handbook are contingent upon the 

data sources utilized. Supply estimates are based on past 

trends and knowledge of school enrollments and apprentice- 

ship programs. Information for each occupation is derived 

from a variety of sources, including: business firms, bvade 

associations, labor unions, professional societies, educa- 

tional institutions, and government agencies. The handbook 

presents a composite description for occupations and indus- 

tries, reflecting general national trends rather than 

specific work situations or wages which vary with establish- 


ment or locality. 
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The handbook contains an introductory section explain- 
ing how to use it, where to go for further information, and 
how employment projections are made, and a special section 
on where the jobs will be in the future. The statements as 
to future job availability stem from the Occupational 
Employment Statistics program. There are over 300 occupa~ 
tional briefs or statements grouped into 13 clusters of 
related jobs. These are indexed according to Dictionary of 
Occupational Titles coding, referenced to the 3rd edition 
and cross referenced to the Ath edition. Thirty-five indus- 
try briefs are provided and grouped according to major 
divisions in the economy. Both industries and occupations 
are indexed alphabetically. 

The Bureau of Labor Seeeiubies. cise publishes the 
Occupational Outlook Quarterly which supplements the hand- 
book with information on apprenticeship programs, counseling, 


and other occupational issues. 


RESOURCE: Census of Population 


FORMAT OR DELIVERY MEDIUM: Volumes and more detailed infor- 
mation is available from computer tapes. 


GEOGRAPHIC COVERAGE: Nation, state, and sub-state areas. 
RELEASE SCHEDULE: The Census is taken every 10 years, start- 
ing: with 1980 it will be taken every 5 years in April. 

The information is available 2 to 3 years after the 

Census is taken. 

AVAILABILITY: The published volumes are available in 

Missouri's resource libraries and are for sale by 

the Superintendent of Documents, U.S. Government Print- 

ing Office, Washington, D.C. 20402. More detailed 

information for Missouri sub-state areas is available 
from the Public Affairs Information Service, LQ Pro- 
fessional Building, Columbia, MO 65102 with a charge 
for computer services. 
PRODUCING AGENCY: Bureau of the Census 
DATA ITEM: Population characteristics (i.e. race, SEX, age, 
residence, etc.) 
DESCRIPTION: The Census of Population is taken each decen- 
nial census year and is the only attempt to make a complete 
enumeration of the entire population of the United States. 
Information is collected on the size, residence, and general 
characteristics of the labor force and non-labor force pop- 
ulations. 

Although the enumeration takes place at the beginning 
of April, employment data refers to the week preceeding the 
enumeration and to the occupation at which the respondent 
spent the greatest numer of hours during the survey week. 
This timing results in short-time or under-age workers who 


enter the labor force later in the year being missed by 


the Census. This particularly affects the accuracy of the 
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count of farm workers. Employment data from the Census may 
also differ from that of other series which record employment 
in a more active part of the year. 

The labor force definition for the Censuses of 1940, 
1950, and 1960 covered 14 year olds and over. Coverage was 
changed to 16 years and over with the 1970 Census but a 20% 
sample of 14 and 15 year olds was taken for comparability 
between sensisesc Changes in the industrial classification 
of certain activities as well as changes in the structure 
of industrial detail also create some problems in compar- 
ability. In such cases, industrial groups have been aggre~ 
gated to provide for better continuity of.data. 

The Census is conducted through the use of question- 
naires. About three-fifths of the population, those living 
in large metropolitan areas and adjacent counties, received 
the questionnaires by mail with a follow-up made if the 
information provided by the respondent was inconsistent or 


incomplete. The other two-fifths of the population received 


the Census definition of employment, as of the 1970 
Census, is: "Employed persons comprise all civilians 16 
years old and over who were either (a) ‘at work'--those who 
did any work at all as paid employees or in their own bus- 
iness or profession, or on their own farm, or who worked 
15 hours or more as unpaid workers on a family farm or in 
a family business; or (b) were ‘with a job but not at work' 
--those who did not work during the reference week but had 
jobs or businesses from which they were temporarily absent 
due to illness, bad weather, industrial dispute, vacation, 
or other personal reasons. Excluded from the employed are 
persons whose only activity consisted of work around the 
house or volunteer work for religious, charitable and 
similar organizations." U.S. Dept. of Commerce, Bureau of 
the Census, Census of Population: 1970, U.S. Govt. Pringing 
Office, Wash., D.C., 1972. 


~ 
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personal visits from enumerators, or census clerks. Three 
types of questionnaires were used. One set of questions 
addressed to the entire population, 15% of the population 
were asked additional questions, and even more detailed 
information was collected from another 5% of the population. 
The households receiving the sample questionnaires were 
randomly selected. 

Although the data is screened and edited with appro- 
priate follow-ups and revisions made, the user should 
exercise caution in the interpretation of data for very 
small areas. These data are especially subject to the 
effects of sampling- error, misreporting, and processing 
errors. 

A wide variety of materials prepared from the 1970. 
Census are available for Missouri. The following series of 
reports are published by the Bureau of the Census and are 
available for each state.~ 

Number of Inhabitants contains statistics on the num- 
ber of inhabitants of the state and sub-state areas. The 
data is classified by urban and rural residence, size of 
place or population, number of inhabitants by county ‘sub- 


divisions, and incorporated and unincorporated ‘places. 


Data is provided by county, county subdivisions, and 


lthese reports are now bound into a single volume for 
each state, entitled, Characteristics of the Population, 
Vol. 1. U.S. Bureau of the Census, Census of Population: 
1970. 
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urbanized areas and component parts.+ Information in this 
report is derived from data collected in the complete enum-_ 
eration of the population. 

General Population Characteristics provides’ information 
on basic demographic characteristics; race, Sex, age, number 
of persons 14 years and older that are married, and type of 
households and family sHavacteriaties.- For urbanized areas 
and areas with a population of 50,000 or more, > data is 
provided on: age by race and sex, household relationship 
and type of family by race, and eavdou cross-classifications 
of the same data. For places with populations between 
10,000 and 50,000, information is provided for age, race, 
and sex, with the three categories cross-classified. The 
same information is available for areas of 2,500 to 10,000 
but the information is not cross-classified. Data prepared 
for counties includes; age, race, sex, marital status, and 
some household characteristics, with various cross- 


classifications of the data. Information from this report 


leor Missouri, these areas are: The SMSAs (Columbia, 
Kansas City, St. Louis, St. Joseph, and Springfield), 
Florissant, and Independence. Data for the SMSAs is broken. 
down into the city itself and each of the surrounding 
counties. 


Zumype of household and family characteristics" refers 
to information such as marital status; whether the house- 
hold head is male, female, or both; the number of children; 
and the relationship of persons in the household to the 
head of the household. 


3this refers to the same areas as listed in footnote one. 
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is derived from the complete enumeration of the population 
rather than the samples. 

General Social and Economic Characteristics contains 
information on the characteristics of the labor force and 
non-labor force population such as: education; industry, 
occupation, and labor mobility of employed persons; income; 
poverty status; veteran status; and ethnic charactéristics. 
Part of the data contained in this report is derived from 
the sample rather than the enumeration of the population. 

For urbanized areas and places with a population of 
50,000 or seees all of the above information is reported 
as well as characteristics of the Negro and Spanish popu- 
lations. Information for Negro and Spanish persons includes 
information on social characteristics such as years of 
school completed and number of children, and employment 
characteristics such as occupation and earnings. The same 
data is provided for counties with the addition of rural 
nonfarm and farm characteristics of the population. This 
same information is presented by county with the exception 
that no ethnic characteristics are included and the last 
occupation of unemployed Negro and Spanish persons are not 
reported. For places with populations between 2,500 and 


10,000, information is provided for place of birth (whether 


leor Missouri, these are: the SMSAsS (Columbia, Kansas 
City, St. Louis, St. Joseph, and Springfield), Independence 
and Florissant. 
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foreign or native), school enrollment, employment status, 
employment by occupation and industry with limited cate- 
gories, and income. 

Detailed Characteristics contains detailed categories 
and cross-classifications by urban, rural nonfarm, and rural 
farm residence for the state, larger cities and SMSAs. 
Information provided in this report includes: birth place, 
school enrollment, and vocational training by five broad 
categories.+ Other information on those individuals with 
vocational training includes; employment status, occupation, 
and earnings. Much of the information presented in General 
‘Social and Economic Characteristics is repeated in this 
report, such as employment status and household character- 
istics of the population. Data from both these reports is 
taken from the Census samples as well as the complete enum- 
eration. 

Information for places with populations of 250,000 or - 
more includes information on citizenship, nativity, and 
race, as well as mother tonque of the population. The same 
information except the mother tonque of the population is 


available for areas of 100,000 or more persons. 


1 ; ; . 
hese vocational categories are: Business or Office 


™ 


Work, Nursing or Health Field, Engineering or Science Tech- 


nician, Agriculture or Home Economics, and Other. 
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Census Tracts are available for Missouri's SMSAs; 
(Kansas City, St. Louis, Columbia, Springfield, and St. 
Joseph), and contain information on the populations such as: 
race, sex, age, type of family or household, income and 
nativity. Special information is available for tracts con- 
taining populations of 400 or more Negro or Spanish persons. 

A number of other reports have been prepared for Mis- 
souri that use 1970 Census information. This inventory will 
provide an overview of only a few of these reports. 

Missouri Population Estimates and Projections was pre- 
pared initially in 1974 and was revised in 1977. It con- 
tains population estimates and projections by county for 
1977 through 1990. This data is not broken down into Sspus 
lation characteristics such as age and sex. 

Census Manpower Packages are prepared by the U.S. 
Department of Labor and contain manpower data for a large 
number of Census areas. The coverage varies by "package" 
but usually contain data for SMSAs and counties as well as 
state summary data. Types of information provided by these 
reports include: industry structures, occupational struc- 
tures, manpower characteristics by industry and occupation 


broken out into male and female. 


leor further information on other reports that have 
been prepared from 1970 Census information, contact the 
Missouri State Library. Public libraries have a wealth of 
census related publications as well. 
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Missouri: Demographic-Economic Analysis examines past, 


present, and projected trends in population and economic 
activity for Missouri counties. Data is presented in a 
tabular form with short narratives explaining the meaning 
and interpretation of the statistics provided. Demographic 
variables include: population growth, density, and pro- 
jections;: urban and rural distribution; age and sex .ccompo- 
sidan eciox characteristics (only broken out into white 
and non-white); educational achievement, household charac- 
teristics; and fertility, mortality, and migration trends. 
Economic variables include: number of employees, projected 
changes in employment, payrolls, personal income by industry, 
Civilian labor force, as well as various measures of real 
wealth. 

Census data is primarily used for the demographic 
characteristics, with information provided by county and 
for the state. Data for the economic characteristics of 
counties is drawn primarily from U.S. Government sources 
such as the Bureau of Economic Analysis ‘projections and 
County Business Patterns. 

As a result of this study, 21 counties were identified 
as growth regions. A more in depth report on these areas is 


contained in a supplementary report, Missouri: Demographic- 


Economic Profiles of Growth Regions. 
wtructure of Missouri Industry--State and Regions: 


1940 to 1970 is an extract from a national data source, 
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i 
Regional Employment by Industry, 1940 to 1970. The report, 


prepared for each of Missouri's regional planing commission 
areas, contains information on the structure of Missouri 
industry. The report provides an overview explaining changes 
in employment taking place in Missouri and it's regional 
areas. Industries are classified into 35 industry groups 
for the Censuses between 1950 and 1970, and 30 industry 
groups for the 1940 Census. The report provides Standard 
Industrial Classification code designations for Census 
industry groupings. However, these are provided for general 
information only and are not meant to imply complete compar- 
ability. 

Six tables are available for the state and each area. 
The tables present: 


- Employment by industry for 1940, 1950, 1960, and 
1970 


- Percentage breakdown by industry of total employ- 
ment for the four time periods 


-~ Each region's percentage share of the state's employ- 
ment by industry for the four time periods 


- Percentage of the population employed in each indus- 
try 


~ Location quotients: a comparison of the distribu- 
tion of employment by industry in each of the regions 
with the distribution for the state. 


hi 
Regional Employment by Industry, 1940-1970, U.S. Dept. 
of Commerce, Bureau of Economic Analysis. 
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Missouri Employment by Industry 1940 to 1970 is also 


an extract from Regional Employment by Industry and presents 
employment by industry for 1940, 1950, 1960, and 1970, by 


county. There are 30 Census industry groupings for 1940 


and 35 groupings for the Censuses taken thereafter. 


Table 150. Social and Economic Characteristics of Persons 18 Years Old and Over by Field of Vocational 


Training, Race, and Sex: 


The State 


Total with 
vocational training 


NEGRO 


Years of School Completed 


Mole, 18 years old and over _.._...--.~-- 33 099 
Elementary: 0 to 4 years ....-.--------------- 2 095 
5 years ..--....------~---------- 804 
6 to 8 years -..--.-.------------- § 010 
High school; 1 fo 3 yeors ....----------------- | 8 012 
4 years ....-...--~.------------- V1 961 
College: Vand 2 years... ----..-------+- 3 452 
3 years ....--4- 25-2 -- +--+ == === 472 
4 years or more___.....---------- 1 293 
Female, 18 years old ond over ......-~-.- 39 404 
Elementary: 0 to 4 years -.....--..----------- 1 785 
5 years ......-. --------+-------- $42 
6 to 8 years -..- ~~. ------- +--+ 5 144 
High school: 3 to 3 yeors ....-.------- aponeen- 9 248 
4 yeors .....--.-.-.--.~---------- 14 424 
College: 1 and 2 yeors..-......---.-~.---- 5 414 
3 yeOrs 0. -- enone nn ---- =o 916 
4 years or more... -.-.-..--------- 1 931 
Persoas 18 to 64 years old with fess than 3 years of 
college en? not enrolled in school: 
Employment Status 
Plole! ccc c cee ewen kde cunceesencse 26 890 
Civifion tlobor force _.-.--..-.-..-------------- 21 154 
Employed ......~. ---------------+--------- 19 617 
Unemployed 5. 3 een aeeegedetaseceweekas 1 537 
Not in civilian tobor force....-.-.-.------------ i 4 458 
Female) oe he ccuceondasesccusccecs 30 724 
Civilian fobor force ..-..-....--,.------+------- 21 759 
Employed ..-.-.-----------~-- -------- == === 19 912 
Unemployed _....-------------------------- 1 847 
Not in civilian labor (0feOs2. oc eseonunanscecess 8 887 
Occupation of the Employed 
Mole.an 2. oo sc cc che ce co sst cis cose * 19 617 
Professional, technical, and kindred workers Se alee d 892 
Managers and administrators, except form _.....- $40 
Sales workers --..~.---- ---- ~~~ 22 ne eee eee = 458 
Clerical and kindred workers -.-..------~- eee oe 2 390 
Craftsmen and kindred workers ..--.----------- 3 290 
Operatives, except transport ....------~-------- 4 562 
Transport equipment operatives ~...----~-------- 1 629 
Loborers, except form -...-.-----~----------~-- 2 266 
Formers ond form monagers ..~.-.-.--.~-------- 37 
farm laborers and farm foremen ..-..--.------- 163 
Service workers, including private household -_.... 3 390 
fermole ._ _. 2 0 ee nee ee ee ee 19 912 
Professional, technical, and kindred workers -.-..- 2 578 
Monogers and administrators, except farm --_...- 234 
Sales workers ......-------~-- -- eee eo ee ee 433 
Clerical and kindred workers ..-...--.---------- 5 366 
Crofismen and kindred workers ~..------~------- 380 
Operatives, except transport -...-~-------------- 2 144 
Transport equipment operatives -.---~---------- SI 
Loborers, except farm ......------------------ 408 
Form workers ......-------- ~~ eee ee = eee 222 
Service workers, except private hausehold_._-_..- 6 775 
Private household workers .. ... ..-----~---------~ 1 32) 
Earnings of Persons in 1969 
Mele, with caralngs.._.......-.-------- 23 466 
$1 to $999 or loss.....--..------~-------------| 1 680 
$1,000 to $1,999 _..----------- ~~ -- heucecronen 1 241 
$2,000 to $2,999... 2 we ne eee e 1 434 
$3,000 to $4,999... -------.------------ + 4 523 
$5,000 10 $5,999 o~ -~ nn nn nn ne ween ewe ne ne nee 2 458 
$6,000 to $6,999... 22 enn we ne ene nee eee 2 490 
$7,000 to $7,999... .. ~~~ = on nee oe nn ne 3 108 
$8,000 ta $8,999 ...-. .. -------- -- - e --ee ee 2 337 
$9,000 to $9,999... en ee en ene 1 063 
$10,000 to $14,999... .-..------- e+ -- ee ¥ 306 
315,000 or more GutvedcteeennceSececencsscce 1 626 
Medion earnings ...-.-------- = nn enone ne eene= $4 148 
Fevacle, with eermings .......-~--------- 23 454 
$1 to $999 or loss... -....-----~---------- ------ 3 985 
$1,000 to $1,999... ---- ------ 2 oe e+ 3 133 
$2,000 to $2,999 _. -.---.-- -- + = ee en ene ee ne * 2 759 
$3,000 to $4,999 ...----- -- -- eee ne een 7 942 
$5,000 to $5,999 -...-- -. ---- 2 -- ee =f 1 878 
$6,000 to $6,999... -- -- ~~ -- ee en eee eee 1 271 
$7,000 to $7,999... ---- --- 2-2 oo nn eee - 688 
$8,000 to $8,999. ..-..--.------ -- 22 -- = -- =~ 499 
$9,000 to $9,999 __ .-~ -- ~~~ -- 22 nn nee ee ef 166 
$10,000 to $14,999 .. ----.-------------------- 310 
$15,000 or more ...--.~---~--------------- =e 823 
Median eornings ...-~------------- ------ 22 - $3 385 


‘acludes members of the Armed Forces not shown seporately. 


Sample 


DETAILED CHARACTERISTICS 


1970 —Continued 


{Dato based on sample, see text. For minimum bose for derived figures (percent, median; etc.) and meaning of symbols, see text] 


one 


Field of bocational training 
{ 


? 

Nursing Engineering Agriculture 

Business or or other Trodes i or science or home 

office work health field and crofts i technici’ economics 

2 549 920 12 071 1 493 636 

2 53 287 22 

- ~ 231 - = 

152 _ 1 64) 166 96 

429 167 3 559 154 210 

1 122 427 4 894 55) 244 

506 175 1113 328 2 

68 = 110 18 

272 98 282 118 7 

8 157 7 489 4 371 324 971 

82 140 r 62 44 16 

- 4 53 21 - 16 

152 755 483 - 86 

1 396 2 122 1 378 - 256 

4 322 2 723 1 961 77 376 

1 839 1 192 379 103 122 

264 207 46 51 - 

102 297 4} . 49 9 

t 
i 

2 OI7 759 11 019 | 1 126 519 

1 951 560 9 008 915 43) 

1 895 560 8 359 837 386 

56 ~- 649 78 45 

30 162 1422 + 131 19 

6 977 6 532 4 028 187 782 

5 411 5 029 2 720 126 567 

4 826 4 74l 2 482 126 51] 

585 288 238 - 56 

1 546 1 483 1 270 31 215 

1 895 $60 8 359 837 386 

56 143 245 180 - 

62 20 274 ~ ~- 

136 22 136 - - 

670 52 990 78 32 

130 22 1 842 237 101 

285 74 1 895 110 49 

103 15 750 44 58 

295 22 705 55 89 

- - - - 37 

= & 41 me a 

158 190 1 481 133 20 

4 826 4 741 2482 ., 126 §11 

324 1 352 131 29 79 

eS) 76 - ;} - - 

160 43 57 - 22 

3 30) 514 356 * 20 36 

23 12 102 & 30 - 

296 263 552 14 9 

é - - - 33 - 

75 ~- 47 - 9 

- 22 20 { - - 

575 2 358 1 133 - 210 

16 101 e4 f x 4b 

1 916 677 10 202 1 032 500 

90 88 477 78 76 

47 37 557 70 50 

98 17 592 42 - 

198 96 2 008 165 98 

287 - 926 5 84 

286 232 1 186 75 108 

268 104 1 597 146 20 

323 17 914 174 30 

16] 18 396 38 - 

112 18 613 106 19 

46 50 936 23 15 

$6 832 $6 433 $6 456 $% 613 $5 310 

6 000 § $33 3 023 126 590 

847 951 528 - 119 

610 576 36) - 136 

549 556 356 30 76 

2 207 1 693 1 062 67 216 

741 663 97 ~ 2\ 

565 426 79 - - 

216 199 90 ya] - 

89 122 14 ~ - 

- 24 - - 22 

55 172 me ~_ - 

121 15} 426 - - 

$3 909 $3 638 $3 358 : $2 526 

{ 
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Not 
Other reported 
1 016 14 416 
- 1 667 
- §73 
68 2 887 
27) 3 222 
435 4 288 
103 1 198 
44 168 
95 4ll 
1 271 16 621 
- 1 44) 
= 452 
176 3 492 
210 3 886 
279 4 686 
213 1 566 
35 313 
358 985 
846 10 604 
573 7 716 
§24 7 05 
49 660 
164 2 530 
735 V7 513 
505 7 40) 
455 6 771 
50 
230 4112 
524 7 056 
- 268 
- 184 
- 164 
50 518 
106 852 
79 2 070 
139 520 
44 1 056 
- 122 
106 t 302 
455 6 771 
30 633 
- 102 
151 
149 990 
213 
80 840 
- 18 
7 250 
- 180 


me 
on 
Cond 
= AD 
[7] 
w 
fe) 


761 8 378 
93 778 
43 437 
38 647 
190 1 768 
77 969 
16 787 
96 877 
75 804 
25 425 
44 394 
64 492 
$5 214 $5 577 
$40 7 642 
69 1 47) 
V2 1 338 
91 1 oO 
183 2 514 
- 356 
68 133 
- 154 
- 274 
- 120 
- 83 
7 108 
$2 978 $2 928 
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RESOURCE: Job Openings Information Program 
FORMAT OR DELIVERY MEDIUM: Printed report aid microfiche 


CROGRAPHIC COVERAGE: Nation, state, and Job Bank Districts 
RELEASE SCHEDULE: Published monthly 
PRODUCING AGENCY: Employment and Training Administration 


AVAILABILITY: Available upon request at local Job Service 
Office, contact local labor market analyst. 


DATA ITEM: Job openings by state and local area; occupa- 


tional category; industry; average pay; education and 
skill requirements. 


DESCRIPTION: The Job Openings Information Program is de- 


signed to provide information on job openings received by 
individual Job Service Offices. As the most comprehensive 
data on job openings in the United States, this information 
can be used by school counselors, manpower planners, job 
seekers, researchers, and students. The Job Openings Infor- 
mation Program is conducted through the use of two data 
sources, Job Bank Openings Summary (JBOS) and Job Bank 
Frequently Listed Openings (JOB-FLO). 

Job Bank Openings Summary (JBOS): JBOS is a monthly 
report with information on local and national job openings 
for 800 occupations listed during the preceeding month with 
the Job Service. The data appears on microfiche with the 
following information for job openings: state and local 
area, number of job openings, number unfilled at end of 


month, number 30 days old or more, occupational category 


with six digit Dictionary of Occupational Titles coding, 
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employer job title, and pay range. 

The first card of the microfiche contains a guide exe 
plaining how to use the microfiche and how to locage specific 
openings. The data is cross-referenced occupation-by-area 
and area-by-occupation. A paper version of the guide is 


also available. 


Job Bank Frequently Listed Openings (JOB-FLO): JOB-FLO 


provides information on 350 demand occupations for which 
there is a relatively large number of job listings the pre- 
ceeding month with the Job Service eeeiees.- In addition 
to identifying the occupations in demand for each area, 
information is reported as to the industries of employers 


seeking new workers, number of openings listed for these 


Wage ranges may be too broad to give the specificity 
desired by an individual user. 


2 : 

Selection of occupations for the JOB-FLO report 1s 
based upon the following criteria for full-time, permanent 
job openings: 


- at least 20 openings for a specific occupation must 
have been reported available at some time during the 
previous month in Job Bank Districts with a total of 
1,000 to 1,999 job openings. Openings selected in 
larger districts must have reported more openings 
available. 


- occupations also may be selected that meet criteria 
regarding the number of openings unfilled at month's 
end, or for 30 days or more. The requirements for the 
number of openings and length of time the position 
remains unfilled varies by the total number of open- 
ings listed witha specific Job Bank District. The 
unfilled openings criteria does not come into consid- 
eration unless the occupation had at least 20 openings 
available, regardless of the total number of vacancies 
in the Job Bank District. 
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occupations, average pay, and employer education and skill 
requirements. 

Data are available in both hard-copy and microfiche 
forms and are arranged according to six digit Dictionary 
.of Occupational Titles coding and employer job titles. 

Jobs are cross-referenced by occupation and local geographic 
area. Industries are listed at the 4 digit Standard Indus- 
trial Classification level of detail. A guide is provided 
with both the paper and microfiche version of the report 
indicating how to locate specific openings and areas. 

The user should be aware that although openings were 
available in the preceeding month, they may not be currently 
available. Further, Job Service openings represent only 
' part of total hiring activity and may not present an ade- 
quate picture for some occupations or areas. Jobs may go 
unfilled due to unsatisfactory wages or working conditions 


rather than lack of ‘local labor supply. 
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ACCOUNTANT 
OPENINGS AVAILABLE- 1+750 
AVERAGE PAY-$11,5978 PER YEAR 


ADMINISTRATIVE SECRETARY 
OPENINGS AVAILABLE- 21926 
AVERAGE PAY-$ 91267 PER YEAR 
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ASSISTANT PROFESSOR 
OPENINGS AVAILABLE- 833 
AVERAGE PAY-$129304 PER YEAR 
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CASE AID 
OPENINGS AVAILABLE- 737 
AVERAGE PAY-$ 7,098 PER YEAR 


CASEWORK SUPERVISOR 
OPENINGS AVAILABLE- 14297 
AVERAGE PAY-$ 8,249 PER YEAR 


ae a ae ME he ae ae Se ep pe ee ee ne ee eS eee ee ey Tee > ae ae oe a ate aD 28 a Op ow a =e 


COMPUTER PROGRAMMER 
OPENINGS AVAILABLE- 2,496 
AVERAGE PAY-$13,011 PER YEAR 
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ELECTRICAL ENGINEER 
OPENINGS AVAILABLE- 21272 
AVERAGE PAY-$15+709 PER YEAR 
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ELECTRONIC TECHNICAN 
OPENINGS AVAILABLE~ 14330 
AVERAGE PAY-$10,334 PER YEAR 
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EMPLOYMENT INTERVIEWER 
OPENINGS AVAILABLE- 117245 
AVERAGE PAY-$ 8,875 PER YEAR 


ENGINEERING ASSISTANT 
OPENINGS AVAILABLE- 793 
AVERAGE PAY-$12+692 PER YEAR 


= ene Re eae awn ee oo eae ee eee ee om oe om ome ee ee a ee em 


GUIDANCE COUNSELOR 
OPENINGS AVAILABLE- 145579 
AVERAGE PAY-$ 94125 PER YEAR 


INDUSTRIAL ENGINEER 
OPENINGS AVAILABLE- 1+427 
AVERAGE PAY-$137858 PER YEAR 
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PHOENIX AZ 
BALTIMORE MD 
NORTHEAST WI 
PHOENIX AZ 
SAN JOSE CA 
ATLANTA GA 
SPRINGFIELD | MA 
MINEAP-STPAUL MN 
ALLENTOWN PA 
HOUSTON TX 
PHOENIX AZ 
ROCHESTER NY 
SAN ANTONIO TX 
JACKSONVILLE FL 
HARRIS BURG PA 
SAN JOSE CA 
ST. LOUIS MO 
PHOENIX AZ 
WASH DC METRO DC 
DETROIT MI 
GREENSBORO NC 
BUFFALO NY 
PHILADELPHIA PA 
NORFOLK VA 
PHOENIX AZ 
WASH DC METRO OC 
BALTIMORE MD 
ALBANY NY 
YOUNGSTOHN OH 
HUNTSVILLE AL 
SAN GABRIEL CA 
LAWRENCE MA 
LONG ISLAND NY 
DALLAS TX 
WORCESTER MA 
DAYTON OH 
PHOENIX AZ 
SYRACUSE NY 
PHOENIX AZ 
LAWRENCE MA 
ALBANY NY 
LA METRO cA 
BALTIMORE MD 
ROCHESTER NY 
STATEWIDE CT 


SAN JOSE CA 
DETROIT MI 
SOUTHEAST WI 
TUCSON AZ 
STATEWIDE CT 
FORT DODGE TA 
WORCESTER MA 
KANSAS CITY MO 
HARRISBURG PA 
STATEWIDE VT 
STATEWIDE ME 
UTICA/ROME NY 
ATLANTA GA 
STATEWIDE CT 
NORTHERN MS 
LA METRO CA 
CHICAGO METRO IL 
MINEAP-STPAUL MN 
NEWARK NJ 
LONG ISLAND NY 
PITTSBURGH PA 

_ SAN FERNANDO CA 
ORLANDO FL 
MINEAP-STPAUL MN 
BINGHAMTON NY 
DALLAS “TX 
PHOE NI X AZ 
SAN JOSE CA 
WORCESTER MA. 
MID HUDSON NY 
HOUS TON TX 
BALTIMORE MO 
TOLEDO OH 
STAT EWIDE cT 
CLEVELAND « OH 
SAN JOSE CA 
SPRINGFIELD MA 
COLUMBUS OH 
SAN JOSE CA 
DETROIT MI 
YOUNGSJOWN OH 


WASH DC METRO DC 


STAT EWIDE cT 
ST. LOUIS MO 
LA METRO CA 


WASH DC METRO DC 
CHICAGO METRO IL 


BALTIMORE MD 
CENTRAL MS 
PHILADELPHIA PA 
NORTHEAST WI 
OMAHA NB 
PHILADELPHIA PA 
SALT ERORE MD 
QUAD CITIES IA 
PORTLAND MET OR 


SAN FERNANDO CA 
BOSTON METRO MA 


KANSAS CITY MO 
PATERSON NJ 
NEW YORK CITY NY 
DALLAS TX 
SAN GABRIEL CA 


CHICAGO, METRO IL 


ST. LOUIS MO 
LONG ISLAND NY 
HOUSTON TX 
LA METRO CA 
STATEWIDE CT 
BALTIMORE MD 
ROCHESTER NY 
CHARLOTTE NC 
ORLANDO FL 
STAT EWIDE CT 
TAUNTON MA 
MIDOLE TN 
STAT EWIDE CT 
BUFFALO NY 
HOUSTON TX 
QUAD CITIES IA 


STATEWIDE 


NEW YORK CITY 
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SACRAMENTO 
STATEWIDE 


BOSTON METRO 


STATEWIDE 
ALBANY 
PROVIDENCE 
SOUTHEAST 


ALBANY 
STATEWIDE 


SPRINGFIELD 
MADISON 


SAN JCSE 
SPRINGFIELD 
ST. LOUIS 
TRENTON 
ROCHESTER 
FORT WORTH 
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SAN JOSE 


BOSTON METRO 


NEWARK 
ROCHESTER 


CLEVELAND 


JACKSONVILLE 
MINE AP-STPAUL 


STATEWIDE 


LONG ISLAND 
MADISON 
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CHICAGO METRO 


ORANGE COUNTY 
WASH DC METRO 
MINEAP-STPAUL 
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FORT 8COSE LA 
STATE IDE VT 
SAN GV2R1TEL CA 
ORLANC IO FL 
LAWRENCE MA 
DETROIT MI 
NEW YTRK CITY NY 
AUSTIN TX 
NEW YORK CITY NY 
DALLAS TX 
TOLEDD CH 
BALTINORE MD 
NORTHEAST wi 
STATE VTE CT 
BALT INGORE ae | 
OMAHA Nae 
ALBANY NY 
DAYTON OH 
HOUST@N TX 
STATEWIDE CT 
WORCESTER MA 
TRENTIN NJ 
DAYTON OH 
SAN FERNANDO CA 
BOSTSOY “ETRO MA 
BUFFALO NY 
FHILADELPHIA PA 
COLUM3US OH 
ROCHESTER NY 
BOSTQN METRO MA 
NORTHWEST MN 
WORCESTER MA 
NEW YORK CITY NY 
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NEW ORLEANS 


RESOURCE: BLS Area Wage Survey 
FORMAT OR DELIVERY MEDIUM: Printed phamphlcv 


GEOGRAPHIC COVERAGE: St. Louis and Kansas City SMSAs 


RELEASE SCHEDULE: Published annually, in September for 
Kansas City and March for St. Louis. 


PRODUCING AGENCY: Bureau of Labor Statistics 


AVAILABILITY: Available upon request from regional BLS 
office. 


DATA ITEM: Wages for selected occupations by skill level; 
minimum entrance rates for inexperienced workers; 
limited information on fringe benefits. 

DESCRIPTION: These surveys are conducted annually by the 

Bureau of Labor Statistics to provide data on occupations 

common to a wide variety of industries. Seventy SMSAs 

throughout the nation are surveyed to analyze the level and 
distribution of wages by occupation and the movement of 
wages by occupational category and skill level. The surveys 
measure the level of occupational earnings in an arew for 

a point in time. 

Occupational earnings data is collected annually, with 
data collected for 76 occupational categories: 29 office 
clerical; 17 Electronic Data Processing, drafting and 
industrial nurses; 30 maintenance, toolroom, power plant 
and custodial and material movement jobs. Industry divi- 
Sions covered are: manufacturing; transportation, commun- 
ication and other public utilities; wholesale trade; retail 
trade: finance, insurance and real estate; and selected 
service industries. Government operations, construction, 


and extractive industries are excluded. 
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Information on establishment practices and supplementary 
wage benefits are obtained every third year with information 
solisered on: weekly work schedules, paid holidays and vaca-~ 
tion practices, and health, insurance and retirement bene-~ 
fits. The latter benefits are recorded separately for non- 
supervisory office workers and plant workers. Shift opera- 
tions and differentials are collected for plant sovuese in 
manufacturing. Data on minimum entrance rates for inexper- 
ienced office workers are collected in all industries. 
Information is also collected on profit-sharing plans, sick 
leave plans, and wage payment systems. 

In order to minimize costs, establishments are strati- 
fied by industry and number of employees. All firms with 
over 100 employees are surveyed and those with less are 
sampled. This results in a greater proportion of large 
rather than small establishments being surveyed, which may 
bias the average wages upward. General job descriptions, 
which allow for minor differences among establishments in 
specific duties performed, are provided with the survey and 
are included in the final reports. 

Caution should be exercised in interpreting earnings 


and occupational employment data. Earnings data for 


specific job titles are for all industries combined and do 


1 e 8 J e 

The measurement of minimum entrance salaries 1s more 
representative of medium to large establishments, as small 
firms are not as likely to have fixed wage scales. 


Al 


doe reflect differences in wages among industries. Pay 
averages may fail to reflect wage differentials between 
jobs in individual establishments due to the data being 
aggregated. Estimates of occupational employment obtained 
from a sample serve to indicate relative importance of jobs 
rather than absolute numerical values as occupational 
structures differ, particularly between establishments of 


\ 
varying sizes. 
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, materia! movement, 


MAE MTEMANCEe TOOLROOMs AND 


and custodial workers, by sex, in St. Louis, Mo.—HI., March 1978 


MATERIAL AOVERERT AND CUSTODIAL , 
POWERPLANT OCCUPATIONS - HEN | | OCCUPATIONS — AEN--CONTERUED H 
| $ 
RAINTENANCE CARPENTERS ------<---n | 279| 7.54 ITRUCKOREVERS - COmFLNUES t 
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; j } MANUFAC FURENG -------- 0c -To nm nnn 624. 
RAINTENANCE ELECTRICIANS -----n--n-- = ; 20053 8.38! NONMANUFACEKUR ENG -oom toot torr ooo H 12565. 
MANUFACTURING ~-----e rm n ren n on nn 'UsTIS” 8.33); WHULESALE [RABE -------------~ ‘ beua7s 
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MANUFACTURING ~-rrm rt rr ttm rrr ren 22595° 8.19 WHOLESALE FERAUF ---- coor ooo d 354 
MAINTENANCE MECHANICS (MACHINERY) - {| 20151- 72215 ; 
UCKORIVERSs HEAVY TRUCK 
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NUMMANUFACTURING eer eo rrr rn r nnn | 215! 261 NOMMANUEACKURENG -oo oo cotton tbU 
PUBLIC UTILITIES err cc mre rrr | 101 8249 PUBLIC ULILETIRS --e corte croc ‘Dus 
i e 
ipo c hich ron See re HIPPENG CLERKS ~------------9n---- ‘ S07) 
(MOTO ~ro-> | e926) 7.83 MAMUFACTURLuG --------------- 217, 
MANUFACTURING --3e remo re rrr nr nnn } «6 2735° BALA NONMANUFACIURENG ----- ooo“ -- oo 15u! 
NONMANUFACTURING ~-----------~-~- 110655! 7.78 RLEGILL GRhdE Saceeeeelseee Toad 
PUBLIC UTILITIES ------- wnnn-- $5899! 7254 
' RECEFVING CLERKS -----~ SSSseaHsee== 665 
MAINTENANCE PIPEFITTERS --e-nnnnnmnm | Lo2ts| 8.53 }f MANUFACTURING ------ oo - o-oo nnn 439 
“sis dsb asks 6S es tas nee cs ee ee 1 
MANUFACTURING peers 8.50]! NGONMANUFACTUKENG ----- o-oo ono 226 
HULESALE TRADE -------------~ 15U 
MAINTENANCE SHEET-HETAL WORKERS -~- | 191° 8.1 | Bega FevGe nC Ree ene meee b2 
' t fh His 3 1 Ja 
HANUFACTURING -----7~---~--- m-o--- , «Lad getty 
i SHIPPING AND RECE LIVEN CLERKS -~---- RBS 
RMILLURI GHTS eS Se re ee H 7595: 6.60) MANUFACTURING ted $03 
MANUFACTURING Fe es a ee ee Ge | $554 B.69 ; NONAANUF AC EUR ING ee ee we we ee we we we we we H 182? 
: HOLESA Auk cco ceo rnc cnn nn . OY 
MAINTENANCE TRADES HELPERS ------~~ | 24ej 7.05]! RN potemen iene ase 
RANUFACTURING cert r rr rrr rere 229. 7/OB WWAREHOUSEREt sas coast saa ees jig ice ot eS Ss Soe os ' be 24. 
; MANUFACTURING -orre morn 678 
RACHINE~TOUL OPERATORS (TOULROOR) = | ae 7.85) NONMANUFACTURIAG owen e awa eowawraen = H461 
RANUFACTURING ~mmo mmm mn mmm enn n= 684, ac | whULESALE [RAGE ----no enon x 558 
$ | 
TOOL AND OLE BAKERS reer rr errr *1¢033;. 8.74]! 
ORDER FILLERS ---nn nn non n nnn n + 20233 
MANUFACTURING corre t rrr etter nnn 12033. mer MANUFACTURING -oc reer mtr oot rn . "ASS: 
‘ t 
; NONMANUFARCTURING ----c cco c co conn ie eee 
STATIONARY ENGINEERS -------------- 360, 7.82 HOLES teuhe Botecevecasees le 453 
MANUFACTURING ~-~----- 7-79-77 - 2963 | i i oe ; 
cial ees eas oss id ah as Sw as Sates ew os fy 
NON MANUF AC TURING ot, Sst SHIPPING sane ------------------ oN 
RANUFACTURING eter errr terre é 
BOILER TENDERS SS SS ST ee ey z16| 7221 t NUNSMANUF AC TuRT NG a ee 279; 
MANUFACTURING -------- 7-7 - nnn ™) 7.03'| SC OLRSALO MRMOE oe seeeeee sees Laas! 
MATERIAL HOVEMENT AND CUSTODIAL } HnaTERTAL HAROLING LABORERS -----7-- | 3v130! 
OCCUPATIONS - MEN MANUFACTURING --------- econ oon 25048 | 
; NOMMANUFACTURING ----- rrr om ron 1eQnu8! 
TRUCKOR IVERS. secon se seer esscelS= \ 57408 | 7.74 PUBLIC GIIELITES ==sS94=4455" 7 613; 
MANUFACTURING -errr ene rr enn nnn 9571 Ted WHOLESALE FRAUE ---- orn rrr ; 3u4 | 
NONMANUFACTURING --------~------- 424511 7.86 RETALL THAQE -------9-- 9-7-7 160: 
PUBLIC ULILITIES ------------- 23026; 8.37 
WHULESALE TRAOE ----3- n-ne nnn 10746] 7.GUFORKLIFT GPERATORS ~-~~> > 77 Woo FFT T7 32351 
ETAL THANE SeSsaeeeeouncuuss RAGE Powe MANUFACTURING ----------n oo | 3.075} 
| NOMHANUF ACTURING errr rrr rrr rrr 278} 
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NONMANUF ACTURING ~--->~-----~---~ WHOLESALE TRADE ~-------o--n nH 155) 


See foutnotes at end of tables. 
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Average }, 
{mean*)}, 


Sex, uccupation, and industry division 


MATERIAL AOVEBENE ABO CUSTOOEAL 
OCCUPATIONS - REN--COATINUED 
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RESOURCE: Joplin Wage Survey 

FORMAT OR DELIVERY MEDIUM: Printed table 

GHOGRAPHIC COVERAGE: Counties of Jasper, Newton, and 
McDonald (The Health Occupational Survey is not con- 
ducted in McDonald). 

RELEASE SCHEDULE: Published annually in September 

PRODUCING AGENCY: Joplin Job Service 

AVAILABILITY: Available upon request from the Joplin Job 
Service, P.O. Box 1270, 730 Wall Avenue, Joplin, MO 
64801 (417) 624-4311. 

DATA ITEM: Employment by occupation; range of pay rates by 
‘occupation. 

DESCRIPTION: The Joplin Job Service has conducted an annual 

wage survey for the past ten years. In addition, for the 

past two years health occupations in the Joplin area were 

surveyed as part of the continuing program. The regular 

survey is conducted in May and covers 44 industrial, pro- 

fessional and technical, and office worker occupations. 

The health survey covers 26 additional occupations and is 

conducted in September of each year. The surveys report 

the number of employees in each occupation, ranges of pay 

rates, and the median and weighted average rates for the 

occupations. Definitions of the occupational titles used 

and their Dictionary of Occupational Titles codes are 


included with the survey. Wage breakdowns by manufacturing, 


non-manufacturing, or industry are available upon request. 
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MISSOURI DIVISION OF EMPLOYMENT SECURITY 


Straight Time Base Pay Rates by Occupation - Joplin, MO. Area - May, 1979 
(Rates per Hour) 


aa *xMiddle Range No. of 
OCCUPATIONS Rrerage [Westen [Pwiaate Fangs | Wet [ates ae 


INDUSTRIAL OCCUPATIONS 


Assembler, Electronic aps 22.90 5.70 278 

Assembler, Production ee aes 13.43 4.78 | 2.90 | 7.32 340. 

Drill or Punch Press Operator hoe 353337 488 | 3.37 | 7.29 : 
Inspector, General eae 5.80 | 2.90 P29 ; 
Machine Set-Up Operator eo as aed 74 [390 | 7 115 
Machinists Ee Oe Ol 3-48 5.77_| 3.00 | 8.65 _ 238 


Machinist, Wood Woodworking) | 5-07 | 5.35 a00. 5.80 | 2.95 | 7.36 | 49 
Prod. Mach. Oper.(Gen. Mfq. r 5.58 | 5.45 | 4.70 6.90 r 2.90 | 7.36 | 454 
Prod. Mach. Oper.(Mach.Shop) | 5-96 | 5.8 r 4.10 | 7.40 | 


104 
‘Sheet Metal Prod. Worker ae Page 6252. |. o000.| 100 04 
‘Tool & Die Maker Fae Oe, 58 
“Welder, Combination Pog | 6.00) 3,005.98) ee. Beer 19] 
“Welding, Machine Operator Sa: a a 204 
‘Diesel Engine Mechanic Hae 7 DP i ee 3 
‘Electrician —¢-e4- | 6.46 | 5.92 8.30 | 3.90 | 8-52 59 
General Delivery Driver(local 5.22 5-95 [5.00 5.50 | 3.10 | 7.30 | 59 
Maintenance Mechanic e991 5.75 | 5.31 6.43 | 3.00 110-18 | 215 
Maintenance Repairer ect 1 Ee ee 182 
“Material Handler —q37_ 13.98 | 3.54 4.95 | 2.00 [7 699 
Packager san 1 SO OP q: 
“Porter, Janitor, Cleaner —4-15 13,70] 3.40 4.93 [ 2,90 { 7.00 | 272 
Production Coordinator Bae dH 0 A A a G 10 
Spray Painter 7-491 4.50 [3.45 5.10 | 2.90 7 7-38 69 . 
Watchman or Guard ror 13.55 | 3.25 4.40 | 2.90 | 6.83 | 80 
PROFESSIONAL & TECHNICAL 
- Accountant 575. 8.31. | 3. 80.. | 10.58. 33 
- Computer Operator 4.69 3.80 5.31 27 
Drafter [5.23 | 5.43 | 4.50 6.00 ra 20). eat sOme cd 35 
~ Electronic Technician 5.20 7.28 3.60 28 
- Laboratory Tester apes. 5.19 5.19 5.95 2.90 | 8.46 | 90 
. Programmer aoe 7.72 4.18 19 


OFFICE WORKERS 


OFFICE WORKERS. 

“Accounting Clerk 109 

_ Administrative Clerk 4.10 230 

_. Bookkeeper 4.18 3.45 4.83 64 
- Clerk-Typist 3.80 3.36. 4.15 |. 2.90 | 5.91 79 
- Data Entry Clerk 4.00 3.50 4.60 21 
Inventory Control Clerk 4259] 4.50 | 3.90 5.12 [3.00 [ 7.29 31 
Key Punch Operator See eee ee aaa 43 
PBX Operator 3.99 30 
Payroll Clerk 40 
Receptionist . 3.73 | 3.46 | 3.13 4.00 2.96 38 
Secretar 3.80 5.08 146 
Shipping & Receiving Clerk —a-a3_ | 4.06 | 3.30 5.08 | 2-90 | 8.06 | 7 
Stock. Clerk Bg SOB ase oon sete eee 3 
Teller, Bank 3.63 3.60 ee ae eee 5220 113 


TOTAL | JEL. 

TO cn dens than 

*The middle range is defined by two rates of pay; one-fourth of the employees earn less than 
the low and one-fourth earn more than the high rates. 


This survey represents responses from 121 Joplin area firms, in the counties of Jasper, 
Newton and McDonald. The firms surveyed were primarily ones with ten or more employees. 


Additional wage breakdowns by manufacturing, non-manufacturing, or industry is available 
upon request. Sample page of Joplin Wage Survey Page 44 


RESOURCE: St. Joseph Wage Survey 
FORMAT OR DELIVERY MEDIUM: Printed phamphlet 


GEOGRAPHIC COVERAGE: St. Joseph Metropolitan Area 


RELEASE SCHEDULE: Published in December of even numbered 
years. 


PRODUCING AGENCY: St. Joseph Job Service 
AVAILABILITY: Available upon request from the St. Joseph 
Job Service, 301 S. Seventh St., St. Joseph, MO 64501 
(816) 364-2961. 
DATA ITEM: Employment by occupation; ranges of pay rates; 
distribution of workers in pay ranges; fringe benefits. 
DESCRIPTION: The St. Joseph Job Service conducts their 
survey in even numbered years, and publishes the report in 
December of the reported year. The report provides wage 
information for 28 professional, semi-professional, and 
clerical occupations and 19 skilled and semi-skilled occu- 
pations. The survey reports the number of employees in each 
occupation, ranges of pay rates, the median and average 
rates for the occupations, and the distribution of uoniees 
in pay ranges. Definitions for the occupational titles 
used are included in the report. Data are also published 
for fringe benefits, including: Holidays, vacations, shift 
premiums, rest periods, dental care, vision care, and 


insurance. 


RESOURCE: Starting Rate for an Experienced Worker in 
Selected Occupations 


FORMAT OR DELIVERY MEDIUM: Printed Table 


GEOGRAPHIC COVERAGE: Local Job Service Office Administrative. 
Area 


RELEASE SCHEDULE: Prepared Annually in April 
PRODUCING AGENCY: Local Job Service Office 
AVAILABILITY: Upon request from local Labor Market Analyst. 


DATA ITEM: Hourly Wage Rate by Occupation. 


DESCRIPTION: This report is prepared annually in April. It 
provides an estimated starting hourly wage rate ee 
experienced workers in 3l occupations by Dictionary of 
Occupational Titles code. The wage rate estimates are based 
primarily on the wage rates for job openings listed at the 
pertinent local Job Service offices and the local analysts ' 


judgment about other prevailing wages in the local area. 
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STARTING RATE FOR AN EXPERIENCED WORKER IN SELECTED OCCUPATIONS 


(uourly Rate) 
As of April, 1978 


Cape 
Occupation Title Code Girardeau Caruthersville Chillicothe Clinton Columbli 
Assembler, Production 706.887 3.50 3.03 3.75 2.85 3./5 
Assembler, Electronics Any Ind 3.00 NA NA NA 3.75 
Inspector, General 609.684 3.00 3.03 3.85 2.85 3,50 
Mach Set-up Operator 600.380 4.50 3.03 4.75 3.00 5.00 
Maciinist, Journeyman 600.280 4.90 4.50 4.50 4.25 5.50 
Tool and Die Maker 601.280 5.25 NA 5.85 5.00 5.00 
Maintenance Worker, Fac 899.281 6.00 3.50 4.50 3.55 4.50 
Majntenance Mechanic 638.281 6.00 3.50 4.50 3.50 4.50 
Drill Press Operator 606.782 4.00 3.03 4.50 2.85 4,35 
Punch Press Operator 615.782 3.80 3.03 5.25 2.85 4,35 
Prod Mach Opr (Gen Mfg) 609.885 4.20 3.03 4.75 3.00 4.00 
Prod Mach Opr (Mach Shop) 609.885 4.20 NA 4.75 3.00 4.50 
Sheet Metal Prod Wrkr 619.885 3.60 3.03 4.85 NA 4.50 
Sheet Metal Wrkr 804.281 4.20 3.03 3.50 NA 4.75 
Plastic Extruder Opr 557.782 3.65 NA 2.65 2.95 3.50 
Sewing Mach Oprs 787.782 2.65 2.65 2.65 3.00 3.25 
Polisher-Buffer :; 705.884 3.56 3.03 2.85 2.65 3.25 
Electroplater 500.380 3.60 NA NA NA 3.50 
Woodworking Mach Opr 669.782 4.50 NA 3.00 3.25 4.25 
Miller, Wood 669.380 4.50 NA NA 3.25 4.50 
Material Handler 929,887 3.00 2.65 2.65 2.75 3.50 
Packagers 920.885 3.00 NA 2.65 2.85 2.7/5 
Painter, Spray 741.884 3.50 3.03 3.50 2.80 3.75 
Welder, Arc 810.884 4.40 3.11 4.00 3.25 5.00 
Welder, Acetylene 811.884 4.40 3.25 4.00 3.25 5.00 
Welder, Combination 812.884 4.40 eras) 4.25 3.25 5.25 
Welding Mach Opr, Arc 810.782 4.40 3529 4.25 3.25 4.50 
Plumber, Maintenance 862.381 95.00 4.00 4.40 4.00 5.50 
Porter, Janitor, Cleaner 381.887 3.00 2.65 2.65 2.70 2.65 
Guard 372.868 3.00 2./5 3.20 2.80 3.00 
Carpenter, Maintenance 860.281 4.00 4.00 5.00 4.00 4.50 
Draftsman, Engineering 007.281 95.00 NA 4.00 3.50 4.25 
Electrical Repairer 829.28] 6.00 NA 5.00 4.00 5.00 
Electronic Tech 003.181 4.50 NA 4.00 NA 4.75 
Laboratory Tester, Quality 029.281 4.33 NA 4.30 2.85 3.75 
Programmer 020.188 95.29 NA NA NA 4.50 
Bookkeeper 210.388 3.00 3.00 3.00 2.85 3.50 
Accounting Clerk 219.488 3.00 2.65 2.85 2.75 3.00 
Cashier 211.368 2.65 2.65 2.65 2.65 2.15 
Clerk, General Office 219.388 3.00 2.65 3.00 2.65 3.25 
File Clerk 206.388 2./5 2.65 2.65 2.65 2.75 
Retail Sales Clerk 290 XXX 2.75 2.65 2.65 2.65 2.75 
Clerk-Typist 209.388 2.7/5 2.65 2.65 2.65 3.00 
Receptionist 237.368 2.80 2.65 2.65 2.85 2.80 
Sacretary 201.368 3.00 3.00 3.00 2.85 3 50 
Key-Punch Operator 213.582 3.00 NA 2.85 2.85 3.00 
Product Coordinator 221.168 2-96 3.00 NA 2.95 3.25 
Ship & Rec Clerk 222.387 3.90 3.00 2.85 2.95 3.25 
Stock Clerk 923.387 3.00 2.65 2.65 2.75 3.25 


Sample Page 
47 


SECTION THREE 


OTHER EMPLOYMENT DATA SOURCES 


(NO OCCUPATIONAL DETAIL) 


RESOURCE: County Business Patterns (CBP) 
FORMAT OR RELIVERY MEDIUM: Printed Report 
GEOGRAPHIC COVERAGE: Nation, States, and Counties 
RELEASE SCHEDULE: Published Annually in May 
PRODUCING AGENCY: Bureau of the Census 
AVAILABILITY: Available in Missouri Resource Libraries 
and for sale by the Superintendent of Documents, 
U.S. Government Printing Office, Washington, DC 20402 
DATA ITEM: Nonagricultural wage and salary employment, 
number of employees, total payroll, number of 
establishments by type of business, and employment- 
size. 
DESCRIPTION: County Business Patterns reports establishment 
data for the United States, states and countries annually. 
The data is aot available until one and one-half years after 
the reported year. The latest available issue is for 1977, 
issued May 1979. This publication provides summary data on: 
the number of employees for the mid-March pay period, Hesse, 
quarter total payroll, total annual payroll, number of 
establishments in an area, and the number of. establishments 
by employment-size class. Data that may disclose the 
operations of a single employer are not published. However, 
the number of establishments in a type of business and the 
distribution of firms by employment-size is not considered 
a disclosure and is reported even where items such as 
employment and payrolls are withheld. Data are not shown 
separately for any industry that does not have at least 50 


employees in the area covered, but are included in broader 


industry group totals. 
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The report includes those types of employment covered 
under the Federal Insurance Contribution Act (FICA): all 
covered wage and salary employment of private nonfarm 
employers and of nonprofit membership organizations under 
compulsory coverage; and all employees of charitable, 
educational, and other nonprofit organizations covered under 
the elective provisions of the act. Those individuals 
excluded are: government employees, self-employed persons, 
farm workers, domestic service workers, and employment 
subject to the Railroad Retirement Act. 

Total annual payroll includes all forms of compensation 
which are subject to income tax withholding: salaries, 
wages, commissions, bonuses, vacation allowances, sick leave 
pay, and the value of payments in kind such as free meals 
and lodging. Payroll is reported before deductions en. ae 
income tax, insurance, and union dues. 

The data is not subject to sampling error as County 
Business Patterns due to the fact that BLS's estimates 
are based on a household survey and CBP statistics are 
from establishment data. There are also differences 
between the two series in coverage and definitions. 

The user should also be aware of changes in methods of 


imputation before interpreting year-to-year changes.? 


tor example, prior to 1974, the observation unit for 
CBP data was the company. Employment for a multi-unit firm 
was assigned to the county from which Social Security 
reports were filed rather than the county in which employ- 
ment was located. Since 1974, tabulations have been made on 
the establishment basis, covering employment by county in 
which employees work. 
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RESOURCE: Current Employment Statistics (CES) Program 
(BLS 790) 


FORMAT OR DELIVERY MEDIUM: Data is used in conjunction with 
other data series and is published in various series 
such as Employment and Earnings 

GEOGRAPHIC COVERAGE: Nation, States, and SMSAs 

PRODUCING AGENCY: Bureau of Labor Statistics 

AVAILABILITY: CES data is available in the next two 
publications, Missouri Area Labor Trends and 
Employment and Earnings. 

DATA ITEM: Nonagricultural wage and salary employment 


by industrial classification, average weekly hours, 
earnings, and labor turnover. 


DESCRIPTION: The Current Employment Statistics program is 

a federal-state project operated by state Employment Security 
agencies, the Bureau of Labor Statistics, the Employment and 
Training Administration, and the U.S. Department of Labor. 
The state agencies collect and tabulate data each month on 
employment, hours, and earnings from payroll records of a 
representative sample of industrial, commercial, and 
government establishments. No occupational detail is 
provided, only employment by industry. The data are 

then sent to the Bureau of Labor Statistics for the 
preparation of the national series. Employment is reported 
by place of work and records are voluntarily submitted to 
state agencies. The data collected includes information by 
industry on nonagricultural wage and salary employment, 
average weekly hours, average hourly and weekly earnings, 


and labor turnover. 
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Forms BLS 790 is used to collect data on employment and 
hours for full and part-time production or related workers 
and nonsupervisory workers. This information is derived 
from the payrolls of nonagricultural establishments 
employing over 30 million workers for the pay period 
including the 12th of each month. For Federal government 
establishments, employment figures represent the number of 
persons employed on the last day of the month. Establish- 
ments are classified into industries on the basis of their 
principal pueauce or activity as determined from information 
on their annual sales volume. All employees of establish- 
ments engaged in more than one activity or producing more 
than one product are included under the prinicpal product's 
or activity's industrial classification in accordance with 
the 1972 Standard Industrial Classification Manual. 

Persons who receive pay for any part of the pay period, 
including those who receive pay for vacations, holidays, 
sick leave, etc., are counted as employed. Persons who are 
laid off, on leave without pay, or on strike for the entire 
period or who are hired but have not been paid during the 
period are not counted as employed. Average hourly earnings 
are on a "gross" basis and reflect not only changes in basic 
hourly wages but also variable factors such as premium pay 
for overtime, late-shift work differentials, and changes 
in output of workers paid on a piece-rate basis. The 
category "hours" covers the hours paid for including 


holidays, sick leave, and vacation. This may not be 
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representative of hours actually worked. Proprietors, 
self-employed, domestic workers in private homes, and 
unpaid family workers are excluded. 

Data are collected aes smaller sample of establish- 
ments on Form DL 1219 on labor turnover. Accessions, 
broken out into new hires and recalls, and separations, 
broken out into quits and layoffs, are cumulated for the 
month and expressed as a rate per 100 employees. This rate 
refers to all employees, whether full or part-time; permanent 
or temporary and includes transfers to another establishment 
of the company. 

Which establishments are to be sampled is determined by 
experience and cost considerations. Large establishments 
fall into the sample with certainty. Smaller establishments 
are sampled on the basis of industry structure. For 
example, if an industry is comprised primarily of small 
firms, then a greater proportion of them will be sampled 
than is normally the case. The number of firms sampled 
depends upon the degree of fluctuation of the industry 
and homogeneity of staeting patterns. 

Industries are stratified by size of establishment © 
and/for region. The stratified worker-data is used to 
weight the hours and earnings into broad industry groupings. 
Employment estimates are compared periodically with 
comprehensive counts of employment, which provide bench- 
marks for the various industries. The benchmark is used to 
establish the level of employment; the sample is used to 


measure the month-to-month changes. The primary source of 


benchmark data is payroll records of establishments covered 
under state unemployment insurance laws. These are 
supplemented by records from various government agencies 
such as the Social Security Administration. 

Civilian labor force and unemployment rate statistics 
as well as the major unemployment and employment estimates 
are computed by aggregating and adjusting independent 
series. The Current Employment Statstics program plays 
a major role in most of the labor force related estimates 
that are published, but the data from CES cannot be found 
unadjusted to sthes seeies in published sources. For 
example, the data presented in Employment and Earnings is 
derived primarily from data from the CES program but is 
adjusted to information from employers reporting under 
state unemployment insurance laws, and records from the 
Social Security Agency as well as a number of other 


government and private industry agencies. 
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ESTABLISHMENT DATA 


STATE AND AREA LABOR TURNOVER 


ted States and areas—Continued 
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STATE AND AREA UNEMPLOYMENT DATA 


E-1. Labor force and unemployment by Stata and selected metropolitan areas—Continued ; 
Unemploymant 
Percent of 
Labor force Number labor force 
State and aras 
> e e FEU. 
FFbe JAN. FEB. FEH. JAN. Fea. | FEs JAN 
: | 
{ 
MICHIGAN—Continued | | 
Grand Rapids Ce ee rr “8 P7BeT 283.0 285.1 21.2 17.0 | 6. 5.1 
MECKION cw cea eousahaueeh yeis haved quecauss 6564 65.6 64.7 | 6.9 4.7 7.2? 6.2 
Kalamazoo—Portage ..... ccc cece cece ce cev cece 130.2 126.3 139.6 10.1 ¥.0 7.0 5.4 
Lansing—East Lansing ..... cc. cccc ccc ccccceccs 220-5 224.1 22h20 17.9 15.4 7.1 5.9 
Muskegon—Norton Shores—Muskagon Heights ...... 75.21 TSed 75.7 7.9 7.5 10.9 9 ; l 
Saginaw Cee mm meme reer reser eeeseseedeeeereece 97.2 10¢.4 102.6 7.6 6.4% 6.2? 5.2 
MINNESOTA ....... 0  .ccccccccscccccecccuves 1831.5 1690061 13904.9 122.7 99,7 5.2 5.U 
Duluth—Superior .. ccc cece cect ccc ne cece cece 112.3 Neds NeAe 10.9 Nee Ne. Nee 
Minneapolis--St. Paul ...... =~. (eae heeeneae eas G77 .& 1,025.1 L»sal9.2 49.2 34.6 3.8 3.5 
MISSISSIPRD ook orishas ered dhe eee oak Bees oe 926.4 960.24 967.8 73.8 | The2 7.9 7.6 
Jackson ...05. Coe te Oe ot ee Wt ee ee eee 131.5 137.7 139.6 Bee 825 bel 5.6 
MISSOURI ... Bh dese in oR gua tarred eetves Gas 2°170.5 2216.2 21205.3 153.1 153.6 6.9 6.3 
Wares Ch. iio ov w Gs Gib oe eee eee ek eietinvad 637.0 65503 651.5 4U.8 35.8 5,5 5.1 
Stee pee cene eee a doevee 4056, 6 elie len ease, 6-8-056 44.4 4546 &5.b 3.5 3.1 6 7 é be) 
cb St Louis! c.60%4244.¢ itis dak are eda wae add’ i 1941.6 NeAe NA, 80.5 NeAe N A N A 
Springfield ©. eee eh 8h @ a: 670! 10 ele Se (W000. 6: Oo eae: Oe la bce eke 9546 97.26 97.5 S.l 5.5 5.7 5 4 
MONTANA CO meme eer ences ererenetecevecesce 320.3 NeAe NeA. 25-4 NeAe Nabe N Ae 
Billings COC meer remeron ever ervecersessessace 48.8 NeAe NeAe 20h NeAe N 4 Nea 
Great Falls Co ee ee 33.3 NeAe NeAe 2.5 NeAe Nua. eae 
NEBRASKA .........cececeece ore 714.1 73561 73322 30.4 33.8 5 
eve Coeeescces e e e e 4A %.o 
pineale wee ew ero recae Cece reccece Corececvvce 100.9 103.6 104.5 3.1 4,0 3.9 3 8 
Omaha! ,.....0..0.., Benita hoste erie 26104 26961 267.5 14.7 11.4 Seas! 403 
NEVADA ...........00. GETS AWS See ae Senet 308.0 320.6 323.4 26.5 21.0 A 
e e e 9 
Las Vegas ....... PibareW ene Pew tetotednaen ok 169.2 173.5 174.7 15.3 11.8 rae ; 3 
Reno ..... Demo ener ene rcee nner erervecsesescecce 85-4 92.0 93.0 6.3 S61 5.45 4.7 
NEW HAMPSHIRE ...... 0. ccc cece cece e cee v cece 38502 39724 400.3 27.2 20.4 
e e e Sel Pa) 
Manchester .... Ce er ee rr : ©0006 060.0 060 Node NeA.e NeAe Nebe NeAe NeAe ae 
NEW JERSEY 7.0... eee eee cease ceee ees 3031723 | 39360.2 | 3¢326,1 382.2 263.1 724 8.3 
Atlantle Chey: 33 cfaiies aia weeteew Sao bebe eae Bea 78.8 78.1 1723 13.9 9.¢ 12.1 16.3 
Jersey City ....... Nine tela Ach Wie RaW WS ORe ea wos 264.7 254.5 252.8 42.3 28.9 114 11.2 
Long Branch—Asbury Park ........ Cecamae we onnes 210.3 214.2 2llead 23.9 17.0 7,9 3.5 
NGWETK corso oa weece caredasloe taakite ls eked. 92661 944.0 936.6 94.8 » 6625 7.0 7.8 
New Brunswick—Perth Amboy—Sayreville ......... 294.8 311.1 306.5 31.6 20.45 | bef 71 
Paterton—Clifton—Passaic..........6. Rates oxe's 212.4 210.6 209.] 28.3 19.3 901 9.3 
Trenton..... seed attads Pee een ery ne ; 153.9 157.8 156.8 11.0 9.3 5.9 5.9 
Vineland—Millville—Bridgeton .......eccccceees . 58.2 |. 601 59.5 9.48 603 10 wt 10 : 3 
NEW MEXICO ..........cccccceeeee 478.6 495.5 501.4 45.3 
@CCeeverecen e e e 35.1] Tel 6 5 
Albuquerque .......cccccccccce Sie Ciaeace eekly e : 
uquerq : 1738.23 184.2 186.4 17.3 12.5 644 6.0 
NEW YORK?,,....... 7968069 | 75978961 7 
OT ee oe eT ee eee 9743.4 810 e 
Albany—Schenectady—Troy Cees iia tal euaew oie: W4Ie2 361.4 358.2 aes tae rues ra 
Binghamton... cece cece r esc cossevcvescccs 128.4 135.0 133.3 11.3 10.1 7.5 7.9 
aa Peer reer ever nenrereareseereccessverse eae 564.4 554.9 68.8 48.7 B.A ad 
PE des Bee SCA ROR AEUY Haid Koes e 40.3 39.9 4.9 3.3 : 
elie Misais Pate Wnie et ay chowareoe Sn aan Gand 19171.6 1623220 19206.3 125.1] B7.6 oy ee 
ew York trates tent eeeeeseeeeessceeeacaees 39654.4 39627.3 39639.0 362.9 361.4 10.0 9.5 
New York City Big PSE Ateales WETS RS epee wie 3911720 30054.0 30080.0 319.0 322.0 10.5 9.8 
POUGHKGEDSIO= 64:0 bwaee ov.nenseeuesabuse bacnns 93.9 97.9 976 6.8 544 Soh 5.9 
Rochester ......... ee er ee ee ee 439.7 $52.6 4648.3 39.0 29.7 6.6 7.3 
ica re Pee eee pk We totaa sd 27920 291.9 290.) 24.4 20.4 7.0 7.7 
ia Rora, ss, aah ee Ul a33.e 135.0 133.6 16.8 10.9 g.0 | 8.6 
NORTH CAROLINA svntaienumiiataats Ale ue Bak erties 2°542,1 2652.7 29622.2 175.3 191.0 To? 5.5 
Asheville 2.40... Cr rs 71723 80.9 80.4 5.8 5.6 6.9 5.5 
Charlotte—Gastonia ...... ubacnie estes eaves 3llel 32768 323.5 15.6 16.9 5.2 3.5 
Greensboro—Winston-Salam—High Point ........¢ .. 39469 407.8 405.2 23.8 2342 5 : 7 4 ; 7 
Raleigh-Durham 0... sessevseesevegeccv eee 252.3 26564 265.40 10.7 12.5 4.7 | 3.5 
NORTH DAKOTA ... ccc cc cece cc cc ccc ccc eecce 769.0 274el 278.1 16.2 1 
e e e e 7.5 24 s 
Fargo—Moorahead 1... ... ccc ccc cece ccc cceccce 64.5 68.9 Gace 2.8 326 : a : 5 
; @. e 
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RESOURCE: Missouri Area Labor Trends 

FORMAT OR DELIVERY MEDIUM: Printed Publication 

GEOGRAPHIC COVERAGE: States, SMSAs, Joplin, and Counties 
RELEASE SCHEDULE: Published Monthly 

PRODUCING AGENCY: Missouri Division of Employment Security 


AVAILABILITY: Available on a subscription basis, contact 
local Labor Market Analyst. 


DATA ITEMS: Employment and average earnings by industry; 
unemployment and unemployment insurance claims, 
turnover rates. 

DESCRIPTION: Published monthly by Missouri Division of 

Employment Security, Missouri Area Labor Trends provides 

a summary of a variety of data sources in a concise, 

readable format. This publication reports and analyzes 

information relevant to the current labor force such as 
turnover rates, employment, and unemployment trends. 

The information is published one and one half months 

following the reported month. Contents include: 

- Labor Area Summary: A general description and 
analysis of the past month's economic conditions 
and changes in employment and unemployment for 
Missouri, SMSAS (St. Louis, Kansas City, St. Joseph, 
Springfield, Columbia) and Joplin. 

- Nonagricultural Wage and Salary Employment: Presnets 
employment and wage data by industry at the Standard 
Industrial Classification 2 digit level of detail. 
Data is presented for the current month, previous 
month, and period 12 months previous. 

- Production Worker Average Hours and Earnings in 
Manufacturing: A compilation of average weekly 
earnings, hours, and hourly earnings for broad 
industry categories for the state, SMSA's, and 


Joplin. Data is presented for current month, 
previous month, and period 12 months previous. 
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—~ Civilian Labor Force, Total Employment and 
Unemployment: Current employment and unemployment 
data for each county, with data for previous month, 
and period 12 months prior for the state and 
SMSAsS. 


~ Selected Economic Statistics Related to Manpower 
Developments: Limited emp oyment data, unemployment 
Insurance claims, and Job Service placements for 
the state. 
Most of the data is compiled from ene Current Employment 
Statistics program, a cooperative effort between the 
Bureau of Labor Statistics and the Missouri Division 
of Employment Security where MDES data on payroll employ- 
ment, hours, and earnings from a sample of industries. 
Bureau of Labor Statistics analyzes the data. Unemployment 
and employment figures are derived primarily from reports of 
employers reporting under state Unemployment Insurance laws 
and are supplemented by a series of estimates to account for 
workers not covered by the Unemployment Insurance system.* 
The figures are then adjusted to take into account data from 
the Current Population Survey. 


revere 


tpor further information, see Handbook on Estimating 
Unemployment (Washington, U.S.NDept. of Labor, Bureau of 
Employment Security, 1960). 


UT data are subject to sampling error from the Current 
Population Survey as well as inaccuracies arising out of the 
estimating technique itself. Not all unemployed persons are 
covered under laws due to eligibility requirements, 
disqualification, duration, waiting periods, etcetera. 
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The limitations of the information in Missouri Area 
Labor Trends are that of the data sources used to develop 
thé report. The unemployment data are subject to sampling 
error from the Current Population Survey as well as 
inaccuracies arising out of the estimating technique for 
unemployment itself. Not all unemployed persons are covered 
under UI laws due to eligibility requirements, disqualifica- 
tion, duration of benefits, waiting periods, etcetera. The 
figures derived from the Current Employment Statistics 


program are also subject to sampling error. 


Major Industry 
Group 


TOTAL MANUFACTURING 
DURABLE GOODS 
Lumber & Furniture 


TABLE 2. PRODUCTION WORKER AVERAGE HOURS AND 
EARNINGS IN MANUFACTURING 
KANSAS CITY, MISSOURI-KANSAS AREA 


Average Weekly 
Hours 


Average Weekly 
Earnings 


Dec. 
1976 


Dec. 
1976 


$253.54 
271.36 
182.03 


Nov. 
1977 2/ 


Dec. 
1977 1/ 
. | $276.89 
ae 298.05 
rae 211.99 


Stone, Clay & Glass Products .... 
Primary Metal Industries 
Fabricated Metal Products 
Machinery Except Electrical 
Electrical Equip. & Supplies 
Transportation Equipment 


316.13 
334.38 
236.40 
297.48 
262.06 
377.66 


394.74 


271.32 
292.40 
220.66 
263.13 
250.81 
356.05 


Motor Vehicles and Equipment . . 
Other Durable Goods-...... 


NONDURABLE GOODS 
Food & Kindred Products 
Apparel and Other Textile Prod. 
Paper & Allied Products 
Printing & Publishing* 
Chemicals & Allied Products 
Petroleum & Coal Products 
Other Nondurable Goods 


* This series excludes industry 2771. 1/ Preliminary estimates. 


(380.30) | (397.44) | (359.91) 
165.00 
224.37 
262.85 
133.04 
203.86 
243.36 
274.99 
288.74 
154.80 


2/ Revised 


mi 170.93 
aoe 237.80 
ar 280.32 
Ss 137.45 
ais 209.72 
.. | 256.66 
Bie 287.12 
ie 296.23 
- 174.72 


Prepared in cooperation with the U. S. Department of Labor, Bureau of Labor Statistics. 


TABLE 3. EMPLOYEE TURNOVER RATES 1/ INMANUFACTURING 


Industry 


I 


MANUFACTURING — TOTAL . 

DURABLE GOODS 
Lumber & Fixtures 
Stone, Clay & Glass Products . 
Primary Metal Industries 
Fabricated Metal Products . . 
Machinery, Exc. Electrical .. 
Electrical Equip. & Supplies. 
Transportation Equipment . . 
Other Durable Goods 

2. NONDURABLE GOODS 
Food & Kindred Products .. 
Apparel & Other Textile Prod. 
Paper & Allied Products 
Printing & Publishing 
Chemicals & Allied Products . 
Petroleum & Coal Products . . 
Other Nondurable Goods 


e 6 e ee e@® @ «@ 


oe oe oe @ 


BY SELECTED INDUSTRIES 


KANSAS CITY METROPOLITAN AREA — NOVEMBER, 1977 


Accessions Per 
100 Employees 


Total 


V 
iat ee gas 8 1.9 Zeal 
1.5 2.5 


ry 
soo e e @ @ 


od 


ee or @ 


NO 
eb Und HERE ORDO 


1/ Prepared in cooperation with the U. S. Bureau of Labor Statistics. 
Monthly Employee Turnover Rates computed as a percent of employment during the payroll period which includes the 12th day of 


the. month. 
-12.- 
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Average Hourly 


Earnings 


Nov. 


19772/ 


Separations Per 
100 Employees 


oui 


AO | 


os) 


—" 
SRaALwWoOOAAUEEL COOL} 


oe ee ae ae ae! fed fed 


—N 


iw 
W* *€#We— AN 6 ee & OO BOW? 


= 


TABLED L-A 
AUGUST 1979 (PRELIM) 


owe oe 


- of ae nen me womens ane ew ce ee ememnce amen teen sab ames game ed 
feeeieate Oe & OO ORS eemtat 00 oe ieeeeemen Oe ecte 00 6 es Qe POCO TESS SOE CAG: 8 OCLC OC OS Ie oe emt ee ereeee wren cane Puma dees ere ome emma sme areas - © owe come - ~ to mamas 


‘Total Unemployment 


a  eemnean ape 


Other Areas Civilian Fotal 

(Countics) Labor Force Employment Number _ Rate 
Adair/Schuyler LMA 15,132 4x18 314 2.1 
Atchison .. 0... 4,345 4.209 716 1.7 
Audrain ..... 11,947 PL Sad 363 3.0 
Barry 2... eee 10,389 ),792 597 5.7 
Barton 2... 4,574 4.479 95 2.1 
Butes ... 2.6 - 6,085 6,469 216 Bee 
Benton .. 2.50.8 4.91] 4,750 161 3.3 
Bollinger 2... 2.873 2,689 ° 184 6.4 
Butler . 2.0... 15,096 4812 584 5.6 
Caldwell . 2.0... 3,504 3,450 114 22 
Callaway .....-. 21,501 20901 600 2.8 
Camden oo... . T1338 1.083 305 2.1 
Cape Girardeau 30,04 | 29,002 979 3.3 
Canoll vo... 4,813 4.074 139 2.9 
CAVlCh 2404s Ie 2017 135 6.3 
COUd .ao¢ ae 4s 4()27 3.859 108 4.2 
Chariton oo... . 4,394 4,202 192 4.4 
CADE see aie Sa % 3,049 2 805 184 6.0 
Clinton... 00: 7,849 7596 253 aa 
Cole/Osage LMA . . 35,509 34,297 1,212 3.4 
COODET 4. axe, $4.5 6,118 5.926 192 3.1 
Crawford . 2... 7,769 7,284 485 6.2 
VCO ee hs cue ee ees 3,283 3.207 76 2a 
Dallas ....... 5,517 § 2806 231 4,2? 
Daviess ....... 2,976 2876 100 3.4 
DeKalb . 2.0... 3,102 3,008 O4 3.0 
Dent 4 4k eee 6,024 ere ag ee 232 3.9 
Douglas oo... 0. 4,625 . 4293 332 5 ee) 
Dunklin .... 13.213 . 12 304 909 6.9 
Gasconade 2... 6,001 $.6070 385 6.4 
Gentry... eee 4-927 a Bas 105 2.0 
Grundy oo... 08. 5.571. 5.426 145 2.6 
Hantison oo... 4390 fol | 1Q5 : 2.4 
Henly oo... V070 9372 . 304 3.1 
Hickory 2.2... 2502 2397 105 4.2 
Molt: seuee-gre does 3,322 3.200 62 19 
Howard oo... 4.520 4.371 149 3,3 
Howell . 2. ...202% 11,632 "11,002 O3 5.4 
NPE sc oh we. er Ge et 4,909 4.600 309 6.3 
Jasper/Newton LMA §7,573 55.385 7 188 | = 
Johnson oo... . 14,265 | 13.715 550 BY 
Knox oo... ee. 2,288 | 2.993 65 8 
Vaclede  . 2... 10,105 | O S84 52] 5.2 
Lalayetle 2.2... 14,644 14146 498 3.4 
Lawienee oo... 11,432 10,973 459 4.0 
LOWS, Stan ae Be 4.713 4.580 127 7 
lincoln oo... 2. 8.471 | § 059 4|2 4.9 
| ane 7,753 7.314 439 Saf 
Livingston os... 7,003 O810 193 ..8 
McDonald 2... . 5.151 4.91] 240 4.7 
Macon. .....- 


O475 0,208 267 ! 4.1 


{he pew eee amen em en omen ae o ee 2 TLE Ht SOS GE: TL TT SL mmeere tens mt meee woe be emmrecrmemeanes orememewescormanmscmnewmeeas Se Gee wy se eumnaee eocemneee 9 qmmmmcemmmrenes pari 6 oe . aware fe Sercoemme es comeremmen om 
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Continued from Page 3 


Other Areas Civilian 

(Counties) . Labor Force 
Madison oo... 6066 3,858 
MaricS .. 6 tee a 2,570 
Marion/Ralls LMA . 18,166 
Mercer ....-.- 1,753 
Miller .....-. 10,393 
Mississippi... . 5,598 
Moniteau.. 2... 4,202 
Monroe oo... ee 4,707 
Montgomery .... 4,803 
Morgan... 6 ee 5,286 
New Mandiid Bd LOE1O 
Nodaway . 6... 10,126 
Oregon... eee 2,719 
AVN octet Sos 3,840 
Pomiscot . 2. e 8,773 
VTS ec bw be Boe & 7,561 
Pettis . 0... eee 17,025 
Phelps . 0.2.2.4. 14,466 
Pik@: &a-d%. Ht ace.s 6,307 
POUR 3.424: wnt. a 8,230 
Pulaski... 2... 8,226 
Putnam) oo... ee 3,141 
Randolph . 2... 10,825 
Reynolds ...... 2,087 
aiploy ee eae 3,374 
SUC 2-824. 3,641 
Ste. Genevieve 7,133 
St. Francois 18,270 
saline ea oe 13,789 
Scotland .. 0.85 2.558 — 
SC OU 4 ce we a 4B 21,001 
Shannon .... 7480 
SCID ce.6-4-1. ois 3,283 
Stoddard . 0.0... 13,135 
SHUQNIO™ op. seg ah eo wine 7.148 
Sullivan oo... 0.4 3,127 
TONY" ar hear cea x 13,502 
WOXGS: x. a de BS 6,324 
Vernon... ee 9,032 
Wutten 2... eee 4,735 
Washington baal 4,28 
Wayne .. 2... 3,861 
Webster ...... 6,340 
Worth .......- 1,192 
Wright oe ae ae 7,121 


Soom: batenaener ahaameneecmeemeeaeaaaneeeenand 


Continued from Page 2 

ment insurance should fall in September, with the beginning of 

the new school year. Thus, total unemployment should decrease 

i little in September. Seasonal increases should occur thereafter, 

but much remains to be determined by economic developments. 
Preliminary government figures are reported to show that the 

economy has grown slowly in the current quarter, following the 


Total Unemployment 


Total 
Employment Number Rate 


3,607 251 6.5. 
2,405 165 6.4 
17,503 663 3.6 
1,717 36 2.1, 
10,037 356 3.4 
5,244 354 6.3 
3.978 224 5.3 
4,565 142 3.0 
4,622 | 18] 3.8 
5.015 271 5.1 
9 504 612 6.0 
9 942 184 1.8 
2 $35 184 6.8 
3.686 160 4.2 
8 ,264 509 5.8 
7,204 357 4.7 
16,268 757 4.4 
13,786 680 4.7 
6,036 271 4.3 
7887 343 4.2 
7,788 438 5.3 
3,063 78 2.5 
10,397 428 4.0 
2,545 142 5.3 
3,149 225 6.7 
3,538 103 2.8 
6,811 322 4.5 
16,095 1,275 | 7.0 
13,500 289 ie | 
2,494 ; 64 2.9 
19.8233 1,228 5.8 
2.175 311 12.5 
3,119 164 5.0 
12,414 72) 5.5 
6,913 235 3.3 
3,075 52 : 1.7 
13.171 391 2.9 
5,840 484 7.7 
9 414 218 2.3 
4,495 240 | 5.1 
3,586 702 16.4 
3,58? 279 7.2 
5,944 396 6.2 
1,16] 31 26 
6,767 354 5.0 


sharp decline of the second quarter. If subsequent data confirm 
this, the most commonly accepted definition of a recession (two 
consecutive quarters with declining real gross national product) 
will not have been met. Still, a prolonged period of Jittle or no 
economic growth and relatively high unemployment may be in 
the offing. 


Sample page from Missouri Area Labor Trends 
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PAGES 63 AND 64 HAVE BEEN DELETED 


RESOURCE: Farm Labor Report 
FORMAT OR DELIVERY MEDIUM: Printed Booklet 


GEOGRAPHIC COVERAGE: National, Regional, and State 


RELEASE SCHEDULE: Quarterly (February, May, August, and 
November) 


PRODUCING AGENCY: United States Department of Agriculture 

AVAILABILITY: Available on a subscription basis from the 
United States Department of Agriculture, Statistical 
Reporting Service, Crop Reporting Board, Washington, 
D.C. 20250. 

DATA ITEM: Farm employment estimates for farm operators, 
unpaid family members, and hired workers; hours worked; 
wage rates by method of pay and type of work. 

DESCRIPTION: The Farm Labor Report has been published 

since 1950, providing estimates of farm employment by state 

and region on a monthly basis through 1974, and then on a 

quarterly basis starting in 1975. The quarterly estimates 

are based on two random samples coordinated together. The 
first is a sample of employers of ‘agricultural labor, 
excluding agricultural service firms. The second is a sample 
from a complete listing of small partitioned units of land 
across the states. Survey weeks include the 12th of January, 

April, July, and October, which is consistent with other 

government series. 

The survey identifies one farm operator for each family 
member, and any partners and their families that eaead with- 
out pay are considered unpaid family workers. An operator is 
counted as employed if he worked at least one hour during the 


survey week; partners and unpaid family workers are considered 


employed if they worked at least 15 hours; and hired workers, 
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including paid family members, are counted as employed if 
they worked at least one hour. Crew leaders and crews 
employed directly by crew leaders, and other agricultural 
service employees working on a fee or contract basis are 
excluded. Estimates are provided by state on: 
-~ the number of farm workers broken down into 
family and hired workers 
-~ hours worked broken down into hours worked by 
farm operators, other unpaid family members, and 
hired workers 
: wage rates by method of pay broken down into 
piece-rate, other than piece-rate, by hour only, 
by cash wages only, and by hour receiving cash 
wages only 
- wage rates by type of work broken down into 
-field, livestock, packing house, machine operators, 


supervisors, and other agricultural workers 


There are some problems with these estimates which are 
based on the Quarterly Agricultural Labor Survey. Farm 
workers are counted more than once if they worked on more 
than one sampled farm during the survey week. The amount of 
double counting that results from this is unknown. In addi- 
tion, Since the estimates are based on quarterly rather than 
monthly sueveus; they may not always reflect sak labor 


periods. 
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HOURS WORKED PER WORKER, JULY 1978 AND APRIL 1979 
BY STATES, STANDARD FEDERAL REGIONS AND UNITED STATES 


: JUL 9-15, 1978 : APR 8-14, 1979 
AND ~ FARM. FAMILY . ALL . HIRED ; FARM + FAMILY . ALL . HIRED 
REGION - MEMBERS . FAMILY J/ . WORKERS . OPERATOR ; MEMBERS 1/_: FAMILY 1/ . WORKERS 


; OPERATOR 


: HOURS 
REGION 1 2/: 40.9 32.6 37.8 35.3 33.3 30.1 _ 32.7 35.9 
Nd > 45.5 40.5 43.7 38.7 36.7 35.0 36.2 35.0 
NY > 48.0 42.7 45.7 41.2 44,4. 33.6 39.1 37.1 
REGION IL : 47.6 42.4 45.4 40.2 43.3 33.7 38.8 36.6 
DEL : 43.4 32.4 41.3 38.5 32.2 44.9 36.0 34.8 
MD : 39.4 33.9 38.2 33.5 32.8 34.0 33.2. 38.3 
PA : 42.8 45.5 44.0 37.3 43.3 27.0 37.7 39.0 
VA >: 35.6 39.0 37.2 30.4 26.7 39.0 28.9 40.0 
W VA > 28.5 32.2 29.7 32.9 23.5 25.2 23.7 28.7 
REGION III : 38.1 41.5 39.5 33.7 33.8 30.4 32.8 38.4 
ALA > 31.8 36.6 33.2 33.6 29.1 28.0 28.8 30.5 
FLA > 24.5 31.9 26.2 33.5 30.2 26.1 29.1. 38.1 
GA > 28.5 38.5 30.6 28.0 36.3 30.3 34.5 37.2 
KY : 30.7 27.2 29.7 28.2 ° 24.5 35.8 26.8 33.7 
MISS : 25.6 33.0 27.6 36.1 20.3 21.0 20.4 30.8 
NC ; 29.7 39.1 32.4 26.7 33.9 34.3 34.0 31.5 
SC > 31.5 31.4 31.5 32.8 22.0 30.4 23.1 31.6 
TENN : 26.9 35.4 28.8 29.1 19.4 27.4 21.3 32.5 
REGION IV : 28.9 34.2 30.3 29.9 26.7 29.7 27.4 34.7 
ILL > 35.3 41.5 37.5 30.8 34.9 35.0 34.9 35.8 
IND > 35.3 33.2 34.7 32.7 33.1 31.9 32.7 35.0 
MICH ; 37.3 37.1 37.2 33.1 44.3 41.5 43.1 37.3 
MINN > 51.4 46.1 49.1 28.4 35.3 38.2 36.2 40.3 
OHIO > 37.1 29.1 34.4 29.0 31.3 23.2 29.0 36.4 
WIS > 60.4 43.8 52.4 43.0 60.5 35.8 50.9 35.9 
REGION V : 43.3 40.3 42.1 33.0 39.7 34.6 37.9 36.7 
ARK > 29,8 35.8 31.3 35.7 28.7 31.3 29.4 30.8 
LA > 27.3 35.6 29.2 36.6 26.1 25.6 26.0 37.0 
N MEX > 41.0 41.0 41.0 42.9 36.8 29.2 35.6 43.8 
OKLA - 30.2 37.7 32.0 34.0 29.7 40.0 31.6 31.4 
TEX > 36.9 43.0 38.5 40.5 25.4 35.5 27.4 41.0 
REGION VI : 33.1 39.6 34.7 38.2 27.3 34.2 28.7 37.6 
IOWA > 49.1 39.1 44.9 27.3 42.4 32.8 39.4 29.3 
KANS > 50.1 45.1 48.1 45.1 41.6 36.7 40.8 40.0 
MO > 32.7 37.0 33.8 31.0 27.0 31.3 27.8 34.7 
NEBR > 56.8 42.9. 51.6 44.1 43.0 34.2 40.0 39.6 
REGION VII : 45.4 40.7 43.7 34.4 ' 37.2 33.1 36.1 34.7 
COLO ; 46.7 42.1 45.0 47.9 45.0 35.9 41.0 43.4 
MONT > 56.7 54.8 55.9 - 48,4 48.4 29.3 41.0 52.9 
N DAK : 50.0 42.3 46.6 47.0 44,2 36.7 40.8 36.9 
S DAK > 60.5 41.3 52.6 50.0 49.2 46.1 48,2 54.0 
UTAH > 42,5 45.6 43.4 31.8 56.3 33.2 52.0 39.2 
WYO > 50.2 37.3 43.4 51.9 55.0 50.9 53.2 54.1 
REGION VIII: 52.2 43.4 48.6 46.3 48.2 38.2 44.4 46.9 
ARIZ > 43.5 34.6 35.7 43.5 37.5 34.0 36.7 51.8 
CALIF > 35.4 38.6 36.1 43.6 34.0 31.5 33.4 43.6 
HAW > 28.5 25.3 27.0 37.7 24,3 24.4 24,3 37.8 
NEV s 52.5 47.0 52.2 55.1 37.4 37.9 37.6 48.8 
REGION IX : 36.3 36.0 36.4 43.5 34.4 33.1 34.6 43.9 
IDAHO > 57.1 47.0 53.5 46.2 43.3 44,9 43.6 50.7 
OREG > 35.7 34.1 35.1 32.0 -31.0 37.8 33.0 38.6 
WASH > 34.2 40.1 35.4 37.4 28.4 33.1 29.1 37.5 
REGION X : 40.1 39.1 39.8 37.0 32.2 . 37.9 33.5 41.2 
US (49 STS}: 39.2 ° 39.5 39.3 35.8' 34.6 33.6 34.3 38.4 


US (49 STS): 39.2 3905 89S OR MORE PER WEEK WITHOUT 
T7 INCLUDES AS "OTHER FAMILY" ONLY THOSE HOUSEHOLD EMBERS WORKING 15 HOURS OR MORE PER WEEK WITHOUT 
RECEIVING CASH WAGES. 2/ REGION I: CONN, MAINE, MASS, NH, RI, AND VT. 


FARM LABOR, AUGUST 1979 6 CROP REPORTING BOARD, ESCS, USDA 
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RESOURCE: Economic Censuses 

FORMAT OR DELIVERY MEDIUM: Printed Volumes 

GEOGRAPHIC COVERAGE: Nation, States, SMSAS, and Counties 
(Data for St. Louis and Kansas City SMSAs include the 
out-of-state areas of the SMSAs.) 

RELEASE SCHEDULE: The surveys are taken every five years 
‘for years ending in "2" and "7" and the final reports 
are published approximately three years after the 
reported year. 

PRODUCING AGENCY: Bureau of the Census 

AVAILABILITY: Available in Public Libraries and for sale 
by the Superintendent of Documents, U.S. Government 
Printing Office, Washington, D.C. 20402. 

DATA ITEM: Employment by industry; location; payroll; 
hours worked. 

DESCRIPTION: The Bureau of the Census is the primary con- 

tributor to the development of the Economic Censuses although 

a number of other government agencies are involved. The 

censuses provide information on the type of business, loca- 

tion, type of ownership, dollar value of business, number of 
employees, and total payroll from establishment surveys. 

Administrative records from the Internal Revenue Service and 

the Social Security Administration are used to determine the 

mailing list and industrial classification of establishments. 

These records are also used to impute values for establish- 


ments which do not respond or are small enough to be exempt 


from filing.” 


tnata for areas where industry is comprised primarily of 
small establishments may be questionable as data for small 
firms is imputed. For rural areas, this may result in most of 
the employment information being derived from other government 
reports rather than actual survey data. 
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The surveys are taken the year following the reported 
year gquinquennially for years ending in "2" or "7". Final 
results come out approximately three years after the reported 
year. Employment data is comprised of all full-time and 
part-time employees receiving pay for vacations, sick leave, 
holidays, etc. All the censuses, with the exception of the 
Census of Governments, are subject to the disclosure rule, 
limiting the level of detail which can be shown for counties 
and cities. 7 Proprietors and partners in unincorporated 
businesses are not included in ‘the Census, but salaried offi- 
cers and executives are. 

The industries covered by the various censuses are: 
manufactures, retail trade, wholesale trade, construction, 
transportation, government services, and selected’ service 
industries. The principal groups not covered are: finance; 
insurance and real estate; agriculture and forestry; communi- 
cations; electric, gas and sanitary services; and most health 
and medical services.> 

Census of Manufactures: The Census of Manufactures 


presents data for: employment, payroll, hours worked, and 


‘this may, in some cases, result in agricultural employ- 
ment being understated as employers in rural areas are less 
likely to have such benefits, and employees are more likely to 
be absent without pay during the survey week. 


2the disclosure rule states that it is improper to pub- 
lish employment data in any case where it would tend to 
reveal the operations of an individual firm or organization. 
In such cases, industry employment cannot be presented, but 
size of firm distribution may be. 


3the 1977 survey of Selected Service Industries has been 
‘expanded to include more of the health sector. 


70 


information related to manufacturing such as investments and 
prices. Production workers in manufacturing industries are 
reported as an average of survey data collected for midmonth 
employment for four survey weeks in March, May, August, and 
November. Administrative and employees other than production 
workers in manufacturing are reported as of mid-March. 
Establishments are classified by Standard Industrial Code at 
the 4 digit level of detail. Data are published for SMSAs 
at the 4 digit level of detail but will not disclose individ- 
ual establishment data unless the industry has at least 250 
employees. Data is published at the 2 digit level for any 
individual city with 450 or more employees in an industry. 
Data for counties with 450 or more employees in an industry 
is published at the 2 and 3 digit level. Information for 
cities and counties includes size of employment, number of 
total establishments, and establishments with 20 or more 
employees. An area report is available for Missouri with 
information for SMSAs and cities and counties with 450 or 
more employees in manufacturing industries, and a general 
summary report is available which provides data by industry 
with limited state and regional detail. 

The Annual Survey of Manufactures is part of the Census 
of Manufactures in the years that the census is conducted. | 
It provides information on: total number of employees, 
number of production workers, other employees, total payroll, 
production workers wages, salary and wages for other workers, 


total man hours for production workers, and information on 
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investment and inventories. The report also includes a 
historical series presenting number of employees, payroll, 
and number of production workers and wages, for Missouri and — 
St. Louis and Kansas City SMSAs. Sample data is collected 
for small firms, all firms with over 100 employees are 
included. The information is published at the 4 digit level 
for the nation; information for SMSAs and large industrial 
counties is published at the 2 and 3 digit level. 

Census of Selected Service Industries: This series 
covers establishments primarily engaged in rendering services 
to individuals and business establishments. Households and 
religious organizations are excluded. Information is col- 
lected on: location, type of business and operation, volume 
of receipts, and payrolls and number of employees for the 
pay period including March 12th. Data are available up to 
the 4 digit level of detail for regions, states, SMSAs, and 
counties and cities with 300 or more service establishments. 
For counties and cities with a population of over 2,500, data 
are published for employment and payrolls but are aggregated 
and listed only for all service industries combined. All 
establishments with four or more employees are included in 


the survey; those with one to three employees are sampled. A 


loounties in Missouri with 300 or more service establish- 
ments include: Buchanan, Camden, Cape Girardeau, Clay, Cole, 
Franklin, Greene, Jackson, Jasper, Jefferson, Newton, Pettis, 
St. Charles, St. Francois, and St. Louis. Cities with 300 
establishments include Cape Girardeau, Clayton, Columbia, 
Independence, Jefferson City, Joplin, Kansas City, Raytown, 
St. Charles, St. Joseph, St. Louis, Springfield, and 
University City. 
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general summary of the data is available which includes 
detail by industry for divisions, regions, and states. An 
area statistics report which provides detail for states, 
SMSAs and counties and cities with 300 or more establishments 
is also available, with detail as mentioned above. 

Census of Mineral Industries: The Census of Mineral 
Industries includes establishments primarily engaged in 
mining and excludes the production of minerals by Federal, 
state, and local governments. Information is collected on: 
total employment, payroll for the period including March 12th, 
production-worker employment, man-hours, wages, and other 
production related costs and receipts. Data is published by 
industry, area, and employment size class at the state and 
county level by 2 digit Standard Industrial Classification 
code. County data includes: total number of establishments, 
number with 20 or more employees, number of employees, and 
payrolls at the 2 digit level. Multilocation companies file 
separate reports for each location; those with fewer than 
five employees are not required to file. 

Census of Retail Trade: The Census of Retail Trade 
includes all establishments primarily engaged in selling 
merchandise for personal and household consumption and in 
rendering services incidental to the sale of goods. Informa- 
tion is collected on: location, kind of business, volume of 
sales and payrolls, and number of employees. Employment 
includes the number of paid employees for the pay period 


including March 12th. The reports for each state include 
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information on: number of establishments, sales, payrolls, 
employment, number of proprietorships and partnerships for 
the state, SMSAs, and areas outside of SMSAs. Establishments 
are Classified by 4 digit detail. Data are presented for 
cities and counties with 500 or more retail establishments 

by type of business.1 The number of establishments and sales 
are published for cities with populations of 2,500 or more 
and for all counties. The sizes of establishments that are 
exempt depend on the type of business. A general summary 
report is available that provides limited state and regional 
detail, and an area statistics report is also available which 
presents data for Missouri as mentioned above. 

Census of Wholesale Trade: The Census of Wholesale 
Trade includes all establishments with one or more employees 
primarily engaged in selling merchandise to retailers, to 
industrial, commercial, institutional, farm, professional 
users, or to other wholesalers. Data items included are 
location, kind of business, volume of sales and payrolls, 
inventory and operating expenses, and the number of employees 
as Of March 12th. Detail by kind of business, number of 
establishments, inventories at end of year, total payroll, 
and number of employees are provided for census regions, 


—_—_— 


"eo untike in Missouri with over 500 retail establish 
ments are: Buchanan, Cape Girardeau, Clay, Dunklin, 
Franklin, Greene, Jackson, Jasper, Jefferson, St. Charles, 
and St. Louis. Cities with 500 or more retail establishments 
are: Columbia, Independence, Joplin, Kansas City, St. Joseph, 
St. Louis, and Springfield. 


74 


‘ 


states, SMSAs, and counties with 200 se more establishments. 
State data has 4 digit detail, SMSAs have up to 4 digit 
detail and counties show 3 digit detail. Data are presented 
separately for merchant wholesalers, manufacturer's sales 
branches and offices, and merchandise agents and brokers. 

Census of Construction Industries: The Census of Con- 
struction Industries provides information for the Nation, 
regions, and states only. Information for Missouri includes 
number of employees and payroll based on payroll records for 
March, May, August, and November. The information is pro- 
vided with 4 digit Standard Industrial Classification detail. 
A general summary report is available with regional detail. 
An area statistics report is also available, presenting data 
for Missouri as specified above. 

Census of Governments: This series presents a variety 
of data, including employment and payroll, for Federal, state, 
and local governments. Data is collected primarily through 
mail surveys, with data on Federal employees obtained through 
the U.S. Office of Personnel Management (formerly the U.S. 
Civil Service Commission). 

Employment is presented for the month of October (the 
latest available series is for 1977) and includes all persons 
on government payrolls. This includes persons on paid-leave 


status and those involved in federally funded programs such 


nCeunties in Missouri with 200 or more wholesale trade 
establishments are: Buchanan, Clay, Greene, Jackson, Jasper, 
St. Louis County, and St. Louis. 
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as CETA. The Census excludes unpaid officials, pensioners, 
employees of private contractors, and persons whose work is 
performed on a fee basis. 

Data is presented by type of government; county, muni- 
Cipality, township, school district, and special district’; 
and function, such as sanitary or health services. Employ- 
ment in each functional category of employment includes not 
only personnel directly involved in providing the service 
referred to by each category but also all support personnel 
of the agencies. Part-time employees are reported on a full- 
time equivalent basis and any temporary or seasonal employees 
working on a full-time basis during the reported pay period 
are reported as full-time employees. 

From the eeneuE of Governments two separate reports 
involving occupational information are published. Employment 


of Major Local Governments and Compendium of Public Employ- 


ment. 
Compendium of Public Employment presents data for state 

and local governments on employment, payrolls, average 

earnings of full-time employees, and selected benefit coverage 


Statistics. Statistics for local governments are presented by 


ai ; ; 
‘Special Districts" are local government units created 
to provide specific services that are not being provided by 
other governments. 


*wyull-time equivalent employees" represents the number 
of full-time employees that could have been employed at the 
same total payroll cost if all personnel were engaged ona 
full-time basis at the average monthly rate applying to full- 
time workers. 


county area; population size group for counties, municipali- 
ties, and townships; and by enrollment size group for school 
districts. 

Employment of Major Local Governments provides informa- 
tion on employment, payrolls, and average earnings of full- 
time employees in selected individual local governments. 
Information is included for all county governments, munici- 
palities, school systems with enrollment of 5,000 or more, 


and special districts with 100 or more employees. 
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1972 CENSUS OF MINERAL INDUSTRIES 


4-34 WEST NORTH CENTRAL STATES 
ber of Mineral Establishments in Major Industry Groups, by Employment Size Class and County: 1972—Continued 


(See appendix, Explanation of Terms) 


TABLE 6. Num 


All Metal An- Bitumi- | Oil and Nonme- 
mineral mining | thra- | nous gus tall 
industries! cite | coal and extraction| minerals minerats 
Geographic area and size class fo ae Geographic ares and size class ail 
(M.G. 
(M.G. 30)} 13) [(M.G. 12) (M.G. 13) 1(M.G. 14) (M.G. 13) [(M.G. 94) 
IOWA~-CONT INUEO 
PAGE COUNTY >» TOTAL « © e oe © © e@ 2 2 2 BOLLINGER COUNTY» TOTAL.» © © wo e i 1 - - - 
o TO 19 EMPLOYEES . e e e . 2 2 Oo TO 19 EMPLOYEES . e« «© «© © «© 1 1 - = - - 
PLYMOUTH COUNTYs TOTAL »« eo e « @ 1 1 BOONE COUNTYs TOTAL. « © « # « 3 - = i - 2 
Oo TO 19 EMPLOYEES « « «© e eo @ 1 i 20 TO 99 EMPLOYEES. « « « « «© 3 - = 3 - 2 
POCAHONTAS COUNTY, TOTAL « « © e 2 2 BUCHANAN COUNTY, TOTAL « « e « « § - - - 3 3 
0 YO 19 EMPLOYEES . «ee © @ © 1 1 0 TO 19 EMPLOYEES « e «© oe @ « a - ” - 1 3 
20 TO 99 EHPLOYCES. « e « ° 1 1 
BUTLER eyes Mabe eooeeoe 3 - - - - 3 
COUNTYs TOTAL .« ee ee 13 9 © TO 19 EMPLOYEES 2. e« ce © @ « 2 - = ~ “a 2 
ag To 19 EMPLOYEES « « « ares ii ? 20 TO 99 EMPLOYEES. » 2 ee 1 a. a Z 1 
EMPLOYEES. « e 2 
20 TO 99 EMPL tag CALDWELL COUNTY» TOTAL » © « « « 3 -{| - - - 3 
POTTAWATTAHIE COUNTY» TOTALe « © 2 2 © TO 39 EMPLOYEES « » e e © © 3 - - os a 3 
o TO 19 EMPLOYEES « e e eo ® 2 2 
CALLAWAY COUNTYs TOTAL « ce e 2 5 - - - - 5 
POWESHIEK COUNTY» TOTALe «© © « 2 5 O TO 19 EMPLOYEES « « « «© eve % ~ - - = 8 
0 19 EMPLOYEES e 2 
I ae a ceiiae CAMDEN COUNTY, TOTAL 2 oe ee ec 2 -| - - “ 2 
SAC COUNTY» TOTAL. 2 0 © © © © © 2 2 O TO 19 EMPLOYEES - © e © 0 © 2 - = - « 2 
0 TO 19 EMPLOYEES ¢ « «© © © © 2 2 
CAPE GIRARDEAU COUNTY, TOTAL . « ? il - = “i 6 
SCOTT COUNTY» TOTAL. 0 « « o @ 3 3 O TO 19 EMPLOYEES . « « « @ 3 1 - = & a 
© TO 19 EMPLOYEES’. « « © e 3 3 20 TO 99 EMPLOYEES. « « e 3 2 - ~ s me 2 
SHELBY COUNTY» TOTAL ee © © @ @ 1 1 CASS COUNTYs TOTAL eeeee#e g - o- - ee g 
20 TO 99 EMPLOYEES. ee 8 @ @ i 1 0 TO 19 EMPLOYEES eee#e#F @€ @ 5 baad - - ad g 
SIOUX COUNTYs TOTAL. «© «© ee © @ 3 2 CEDAR COUNTY» TOTAL. « © © « o © i - ~- - - i 
(6) TO 19 EMPLOYEES eeeee@ 3 2 0 To 19 EMPLOYEES e e@e@ ¢ @ 1 - bad - - 1 
STORY COUNTYs TOTAL. « «© © @ © @ 3 3 | CHARITON COUNTY», TOTAL « ce « « © 1 - = es ~ i 
0 TO 19 EMPLOYEES eee ev ee 3 3 20 TO 99 EMPLOYEES. ee «© ee @ bt ~- - = o 1 
TAYLOR COUNTY» TOTAL eoees#2 ee 2 2 CHRISTIAN COUNTY» TOTAL. eeee 3 = = > = 3 
o TO 19 EMPLOYEES eee @ @ @ 2 2 o ¥O 19 EMPLOYEES ~. » © © © 3 -. -. ad aod 3 
UNION COUNTYs TOTAL. 0 © «© @ @ @ 1 i CLARK COUNTYs TOTAL. « e «© e « @ 1 - ~ - - i 
© TO 19 EMPLOYEES . «© © © © @ 1 i O TO 19 EMPLOYEES 2. « « ¢ « «© bf - = - - i 
VAN BUREN COUNTY» TOTALe © © @ 8 3 CLAY COUNTY» TOTAL ~- we eee q = ad aad i >) 
© Tu 19 EMPLOYEES «we eee 3 2 © TO 19 EMPLOYEES . ee eo & = ~ i 5 
20 TO 99 EMPLOYEES, « « « @ © 1 1 : . 
CLINTON COUNTY» TOTAL. eoeeee 3 = ~~ > ba 3 
WAPELLO COUNTY, TOTAL. eeee@ § 2 0 TO 19 EMPLOYEES eeee#e @ 3 _ = al o 3 
0 TO 19 EMPLOYEES ~ e e we wo ec § 2 
COLE COUNTY» TOTAL 2 6 © ee @ 5 - - - - 5 
WARREN COUNTY» TOTAL eeee#se 2 2 0 TO 19 EMPLOYEES eeee es é¢ 3 _ -, ” - 3 
o To 19 EMPLOYEES « «© we @ 2 2 20 TO 99 EMPLOYEES. «6 «© « © e@ 2 - - co - 2 
WASHINGTON COUNTY» TOTAL « ce eo e 5 3 | COOPER COUNTYs TOTAL 2 « « 2 « « 3 - - = - 3 
0 To 19 EMPLOYEES oe eee @ 5 3 0 TO 19 EMPLOYEES eoeeeee 2 ?. ad - ~-” 2 
20 TO 99 EMPLOYEES. eeeee i - - - - bY 
WEBSTER COUNTYs TOTAL. « 0 © © © 3 3 ; 
© TO 19 EMPLOYEES . e ec eo 2 2 |] CRARFORD COUNTYs TOTAL « « © «,¢ 3 ~ - - - 3 
20 To 99 EMPLOYEES, eee«e#ee 1 2 0 TO 19 EMPLOYEES oee @ @ @ 3 ad baa <=. ” > 
is 20 TO 99 EMPLOYEES. e e e e @ eo - - a - eo 
WINNEBAGO COUNTYs TOTAL. © © « © 2 2 ' 
0 TO 19 EMPLOYEES eeeeree a 2 GADE COUNTY» TOTAL « ec ec o ve 1 > baad = = i 
0 TO 19 EMPLOYEES e e e e 6 e L Ld - - oe i 
WINNESHIEK COUNTY, TOTAL « © e 3 3 
O TO 19 EMPLOYEES . «6 © e «@ @ 2 2 | DALLAS COUNTYs TOTAL « ec eo we oe 1 - ~ ~ es 1 
20 TO 99 EMPLOYEES, eeeee i 1 QO TO 19 EMPLOYEES eveeeee i ” ~ * =. i 
WOODBURY COUNTYs TOTAL « 2 © « «@ 2 1 | DAVIESS COUNTYs TOTAL. « © we « i - ~ ~ as 1 
Q TO 19 EMPLOYEES eeeeee 2 1 20 TO 99 EMPLOYEES. oeeee 1 ~ ”. - bes i 
WORTH COUNTY, TOTAL. «© © © © @ © 2 2 OE KALB COUNTY» TOTAL. «© s see i = = - i 
O TO 19 EMPLOYEES « ee e@  « 2 2 © TO 19 EMPLOYEES . « « e « « 1 - - - - i 
WRIGHT COUNTY» TOTAL eoeee e 1 1 DENT COUNTY» TOTAL « ws ee eee { = rad on - | 
O TO 19 EMPLOYEES . «© e ee 1 1 o TO 19 EMPLOYEES . eo ec eo © 1 = - ed -, i 
wv 20 TO 99 EMPLOYEES. eeee#e i o - oe - i 
MISSOURI» TOTAL. ee#se8@¢@ @ @¢ @ 360 20 - i3 36 291 
0 TO 4 EMPLOYEES, eesee#e®8 @ @ 1635 7 - 3 30 193 OUNKLIN COUNTY» TOTAL. @eee® 1 - - - o 1 
§ TO 9 EMPLOYEES. eeee#®% @ 41 1 - ~ 2 38 0 TO 19 EMPLOYEES ees @*¢@ ry e 1 o . ed oo o j : 
10 TO 19 EXPLOYEES. eeee @® $7 1 = - 2 34 
20 TO &9 EHPLOYEES. « « a2 © © 51 - - 3 - ae | FRANKLIN COUNTY», TOTAL « © « © «© 9 - ~ - o 9 
50 To 99 EMPLOYEES. ee#eee*® 19 2 baad 8 =. 8 0 vO i9 EMPLOYEES «ee eo @ 8 @ 8 - - o - 8 
100 TO 249 EMPLOYEES. eee @ 7 8 = 2 i aod 20 TO 99 EMPLOYEES, Ce oe en ee 1 - o - ~ 1 
250 TO 4999 EMPLOYEES. « «© © « 3 3 - - - - 
500 TO 999 EMPLOYEES. « « « « ) 2 - i 1 - . 
° GASCONADE COUNTY» TOTAL. eo ewe 10 - - - - 10 
ANOREW COUNTY, TOTAL ooo @ we @ i = = = ™ 1 oO 70 i9 EMPLOYEES .« « e © «© @ 9 - - - - 9 
0 TO 19 EMPLOYEES eeeet 8 @ 1 = ~ = ° i 20 TO 99 EMPLOYEES, ee 8 (@ e i - - wo ow i 
ATCHISON COUNTY,» TOTAL « © © 2 @ 1 - baad — 1 * GENTRY COUNTY» TOTAL « e e we ee i = - = = i 
0 TO 19 EMPLOYEES . © e © © @ 1 - - a 1 © TO 19 EMPLOYEES « « © e « © i - - - “as i 
AUDRAIN COUNTY) TOTAL. 0 « © « ® % - - - = 3 
0 TO 19 EMPLOYEES « «© e © © @ 5 - = as ” 5 | GREENE COUNTY», TOTAL ec e we eo @ 4 - - - - 4 
oO TO i9 EMPLOYEES »« © e eo « 2 | ba ad = - i 
BARTON COUNTY, JOTAL we eo @ e 3 ° =. 1 = 2 20°TO 99 EMPLOYEES. eo o © « © 3 - - - - 3 
0 TO 19 EMPLOYEES ee#o%stee @ 2 - a bea ba 2 
20 TO 99 EMPLOYEES. « e oe « © i - - 4} od @ | GRUNDY COUNTYs TOTAL « «© © © © © 3 - - ~ - 3 
: 0 To 19 EMPLOYEES ee5s8ee ®e 3 = & = bend 3 
BATES COUNTY» TOTAL, « ee eee 2 - = : = : 
20:7 099 ENPLOVERS S18 25. ee HARRISON COUNTY» TOTAL 2 0 « © « 2 -| - - - 2 
BENTON COUNTY, TOTAL . e we ee @ 2 - - ~ - 2 © TO 19 EMPLOYEES . © « © o « i = = = - 1 
0 TO 19 EMPLOYEES « « «© @ o°® 2 - - = ~ 2 20 TO 99 EMPLOYEES. « © «© » © 1 = ” hast = i 
Seo footnotos at ond of table. e 7 
Sample page of Census of Mineral Industries. Page 77 


17-8 MISSOURI CONSTRUCTION INDUSTRIES—AREA STATISTICS 


TABLE 6. Number of Employees by Type, for Selected Periods, and Payroll, 


(Detatted figures may not add to totols because 


Number of employees 


es 
vais Indust oup and indust 
ae? i All Construction | All other Alt Construction] All other All Construction] All other 
eal employees workers émployees | employees workers employees | employees workers employees 
CONSTRUCTION INDUSTRIES AND SUBDIVIDERS 
AND DEVELOPERS, TOTAL. eeeeo#eFf eee ee @ 
153165 
17 CONSTRUCTION INDUSTRIES! 
15 GENERAL BUILDING CONTRACTORS AND OPERATIVE 
BUILDERS! 
1521 GENERAL CONTRACTORS--SINGLE-FAMILY HOUSES . 
1531 OPERATIVE BUILDERS. « 0 « © e © @ © & © © © 
1522 GENERAL CONTRACTORS~-RESIDENT IAL BUILDINGS» 
OTHER THAN SINGLE-FAMILY « «© © © © © @ @ 
155 GENERAL CONTRACTORS~-NONRESIDENTIAL 
BUILDINGS! 
1541 INDUSTRIAL BUILDINGS AND WAREHOUSES « « e« 
1582 NONRESIDENTIAL BUILDINGS» NeE.Cee 0 0 o 
16 HEAVY CONSTRUCTION GENERAL CONTRACTORS: 
1611 HIGHWAY AND STREET CONSTRUCTION « «© © 0 « 
162 HEAVY CONSTRUCTION, EXCEPT HIGHWAYS 
1622 BRIDGE,» TUNNEL, AND ELEVATED HIGHWAY 
CONSTRUCTION e e e e e e e e e ¢ e e e s 
16235 WATER, SEWER» AND UTILITY LINES « © © © « 
1629 HEAVY CONSTRUCTION, NECeoe « oo 0 e 
17 SPECIAL TRADE CONTRACTORS! 
1711 PLUMBING, HEATING, AND AIR CONDITIONING « « 
1721 PAINTINGs PAPER HANGING, AND DECORATING o eo 
1731 ELECTRICAL WORK « « «ee © oo © © © @ © 8 
174 MASONRY, PLASTERING, AND TILE SETTING: 
1741 MASONRYs STONE SETTINGs OTHER STONEWORK o 
1742 PLASTERING, DRYWALL, INSULATION WORKe « e 
17493 TERRAZZO, TILE, MARBLE» AND MOSAIC WORK o 
175 CARPENTERING AND FLOORING? 
1751 CARPENTERING. « 2 e eo oe @ eo oe eo ow we 
1752 FLOOR LAYING AND OTHER FLOORWORKe » oe «© © 
1761 ROOFING AND SHEET HETAL WORK. « «© © © @ @ © 
17721 CONCRETE WORK « » we ceo we we we eo ee ew 8 
1783 WATER WELL DRILLING eeeeseree#se«seeeee#e ee 
179 MISCELLANEOUS SPECIAL TRADE CONTRACTORS: 
1791 STRUCTURAL STEEL ERECTION cs ee e cee © 
1793 GLASS AND GLAZING WORK? «2 «© ee © e eo 
1798 EXCAVATING AND FOUNDATION WORK. o « © « «@ 
1795 WRECKING AND DEMOLITION WORK. «0 © © « «© »@ 
1796 INSTALLING BUILDING EQUIPMENTs NeEoCe « « 
1799 SPECIAL TRADE CONTRACTORS, NeEoCe « « « « 
6552 SUBDIVIDERS AND DEVELOPERS, N.E.Coe « «© © » « 
Standard Notes: - Represents zero. D Withheld to avoid disclosing figures for individual companies. All such figures are included in higher level totals, 8 Withheld because 
the estimate did not meet publication standards on the basis of either the associated standard error or a consistency review. % Standard error of eatimate is greater than xero but 


less than 1%. 


“sampling error is greater than 40%. 


Sample page of Census of Construction Industries. 
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Table 1. Employment, Payrolis and Average Earnings in tevetivictueat County Governments, 


Item 


POPULATIONs 1975 (ESTIHATiD) . « 


NUMBER OF EHPLOYEES. 2. « « «© « 
FULL=TIHE ONLY eee2ee8e @& @ @ 


FULL-TIME EQUIVALENT EMPLOYMENT, 
FOR SELECTED FUNCTIONS! 
EDUCATION, « « «,0 © 


HIGHWAYS . . e 
PUBLIC WELFARE ° 
HOSPITALS. » « « 
HEALTH 2 e« « 


POLICE PROTECTION, 


POLICE OFFICERS ON! 


FIRE PROTECTION, 


FIREFIGHTERS ONLY. 
PARKS AND RECREATION 
NATURAL RESOURCES, .« 
CORRECTION 6 « « © 


LIBRARIES. 2. . « 


e@e8:3e war @ee#e8s 


FINANCIAL ADMINISTRATION 


GENERAL CONTROL, 


OTHER AND UNALLOCABLE. e 
OCTOBER PAYROLLS, TOTAL. 


~ FOR FULL-TIME EMPLOYEES “ONL 


AVERAGE OCTOBER EARNINGS» FULL-TIME . 


EMPLOYEES . 


NONINSTRUCTIONAL EMPLOYEES ONLY. = 


Y 


eeeevsv5uvneesve#er#rk#eseeeees @ 


POPULATION» 1975 (ESTIMATED) 2 2 


NUMBER OF EMPLOYEES, .« 2. e we ec 
FULL-TIME ONLY eee @#8 @#© @ @ 


FULL-TIME EQUIVALENT EMPLOYMENT, 
FOR SELECTED FUNCTIONS! 


EDUCATION, « « « 
HIGHWAYS . . . 


PUBLIC WELFARE . . 


HOSPITALS, « « «, 
HEALTH 2. 2 « o 


POLICE PROTECTION. 


POLICE OFFICERS ONL 


FIRE PROTECTION, 


e 
oe 
e 
e 
e 
e 


FIREFIGHTERS ONLY. 

PARKS AND RECREATION 

. NATURAL RESOURCES, . 
CORRECTION . 2 « « « 


LIBRARIES, « e 


FINANCIAL ADHINISTRATIO 


GENERAL CONTROL, 


eee @ dB fe e@ 6 8 6 8 


e 


e 
e 
e 
e 
e 
N 


OTHER AND UNALLOCABLE. .« 
OCTOBER PAYROLLS, TOTAL. . « 


FOR FULL<TIME EMPLOYEES ONL 


Y 


“ 


AVERAGE OCTOBER alas lpali adage 


EMPLOYEES . . 


NONINSTRUGTIONAL EMPLOYEES ONLY. . . 


POPULATION» 1975 (ESTIMATED) . . 


NUMBER OF EMPLOYEES, re ee a 
FULL=TIME ONLY eeee#se# ee @ @ 


FULL-TIME EQUIVALENT EMPLOYMENT, 


FOR SELECTED FUNCTIONSS® , 


EQUCATION. «© « « 
HIGHWAYS . . : 
PUBLIC WELFARE ° 
HOSPITALS. «2 « « 
HEALTH . e 


POLICE PROTECTION, 


POLICE OFFICERS sad 


“FIRE PROTECTION, 


FIREFIGHTERS ONLY. 
PARKS AND RECREATION 


NATURAL RESOURCES. o. 
CORRECTION «2 « « o-s. 


LIBRARIES, . 


da Tee al aes gan: igh aly 


FINANCIAL ADMINISTRATION 


GENERAL CONTROL, 


OTHER AND UNALLOCABLE. . 
OCTOEER PAYROLLS» TOTAL. « « 


FOR FULL©TIME EMPLOYEES ONL 


Y 


esovue4ueee8kstseoeest ve e#ee ® & 8 
“7 - @ eo © &€ & #© © . . 


AVERAGE OCTOBER EARNINGS» FULL©TIME | 


EMPLOYEES . . 


NONINSTRUCTIONAL EMPLOYEES ONLY, :- 


Sea footnoten at end of table. 


_1977 CENSUS OF GOVERNMENTS 


eeeeeeweeseeeeereete t#aes 8 
eo e 8 | a ek ee, SO SO A e 


- 


eesesverseese0esetst# © & 6 @ 
. . . . 7 8 - ° 


DOLLARS. 


e «e - OO. 


sOOLLARS. .. 


by State: Octcber 1977—Continued 


Hissouri--Continued 


ad 
oe far | a8 Se iiaies ees 


36 659 


(NA) 
(na) 


Oo 
peo 
Oo 


(na) 


pet 
(NA 

(na) 
(NA) 
(NA) 
(NA) 
(Ne.) 
(na) 
(Nas 
(NA 

(NA 

(NA) 
(NA) 
(NA) 
(NA) 
(Na) 
(NA) 
(NA) 


mNS CSE OOT HSI Li 
~ He 

eetteoorsucentne 

vine tit 

fe crean st 6 owt 


i 


6 
2 
3 
2 


£0) 
ews t 


a @mevsevereeeee ots 8 & @ 


ws 
OVORVOOWHE 


(NA 
(NA 


Cape Certer Chariton }| Christin 
Girardeau 


‘19 576 


(na) 
(NA) 


esovoeaeeses8s8ees8ec0et8 ed @ 
= po 
& be 
totrwrrenrnoie ent 
ins 
as we 


-= 
',wHBe_r~w st tb Ws 


= 


8 
8 
3 
2 
8 
5 


roy 


ewteosevsveersreeteeeeteteseees se 


o 
fo) 
o 
8 


eomeeeeseserseeseseee s 
eseesusveedeteves2ee#8egeoseee#es¢s?ss @ 


GURPCUE Cees t 


o 

(2) 

e 

= ee 

a 

Oo «~J] 
on 
2 
> 
ese 


Missovuri-~~Continued 


eosceeee s 8 109 133 198 14 409 30 226 19 572 16 355 7 3568 12 666 8 785 7 997 
een eee e 32 477 51 124 (NA) (NA) 32 57 20 16 
os eee ee 33 496 51 134 (NA) (NA) 33 60 21 18 
oe eee © @ = - - - (NA) (NA) - Le - - 
eo,e« @ee ee 14 42 16 36 (NA) (NA) = 26 3 § 
ee @e8 8 @ 8 = - ~ ad (NA) (NA) 2 oo ~ a 
eeeee* @ @ - ~ - a“ (NA) (NA) - ex aan on 
ee eee es ra 30 = 8 (NA) (NA) 6 5 3 os 
SSS e) Bee 3 58 9 19 CNA} (NA) 9 6 5 3 
e,2* @e¢@ @ «6 3 50 9 9 ' (NA) (NA) 8 5 s 3 
e,e e@ se e8@ @ @ - - a - (NA) CNA) o- - pe a 
2 2 ee 8 8 = ad Ped ° (NA) (NA) - ~ - = 
a,% © #8 82 8 @ = 6 - 20 (na) (NA) - - ~ ~ 
e,e* © © © @ 8 = tad - eo (NA) (NA) « ~- - o 
e,@ @© @ @© © @ - 88 i 11 » (NAJI (NA) - - - « 
a 4s sae @ @ = - ~ - (NA? (NA) ~ 3 - o 
eos eee @ @ 3 40 9 12 (NA) (NA) § bo o- 7 - 
eoseeneaeee i2 102 13 28 {NA} (NA) i2 44 10 it 
eeee#ee#eoe 130 3 - (NA) (NA) - 4 - ad 
e - $1,000. . 20 279 27 93 (NA) (NA) 16 32 i3 ii 
e « @ « O04 o 20 266 26 85 (NA) (NA] 16 30 12 9 
e «DOLLARS. 617 559 508 686 (NA) (NA) a85 529 621 583 
Soe DOs. 617 559 508 686 (NA) (NA) 485 529 621 583 


COUNTY GOVERNMENTS 53 


Sample page of Census of Governments. Page 79 


RESOURCE: Census of Agriculture 
FORMAT OR DELIVERY MEDIUM: Volume for each state 


GEOGRAPHIC COVERAGE: National, State, and County 


RELEASE SCHEDULE: Every five years (the latest available 
edition is for 1974) 


PRODUCING AGENCY: Bureau of the Census 
AVAILABILITY: Available at Missouri Resource Libraries and 
for sale by the Superintendent of Documents, U.S. 


Government Printing Office, Washington, D.C. 20402. 


DATA ITEM: Payroll and employment for farms. 


DESCRIPTION: The Census of Agriculture is taken every five 
years with the latest census being taken in 1979. The 
employment data from the census is not comparable with any 
other source as it is based on employers' estimates of the 
total number of workers hired during the year. 

At the state and county level, the data for farms with 
sales of $2,500 and over is presented on the number of 
employees working 150 days or more and the number working less 
for the census year, as well as expenditures for hired and 
contract labor. 

The Census inaccurately estimates the number of 
employees because farm workers may have more than one employer 
during the year. In addition, there is no estimate of self- 


employed farm workers. 
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Toble 11. Irrigation and Commercial Fertilizer on Pastureland and Harvested Crops for Farms With 
Sales of $2,500 and Over: 1974 and 1969-—Continued 


Commercial fernizer used 


Ircigated land 
ee 


Forms Acres Forms Tons Forms Tons 


Berrws for sole -...-------------- 1974... 
1959... 


Nursery ond greenhouse products ..-19/4_. 
1967... 


Other crops ..-.---.-------------1974.- 


Table 12. Agricultural Chemicals Used and Cost of Materials for Farms With Sales of $2,500 and 
Over: 1974 and 1969 a. 


Total chemical costs, including fertilizer ond Sproys, dusts, granules, fumigonts, etc. to control—Con 


ltl cocclel Somacbaaseswkhcocees cGeseccesctOrmss- Diseoses in crops ond orchords .._..--.---- forms... 
$1,000__ ocres on which used__ 

Commerciol fertilizer....-.---------------- forms__ $1,000__ 
acres on which used... Weeds or gross in crops ..-.-..----.----- forms_. 

tons__ ocres on which used_. 

$1,000__ $1,000... 

Lith@ can Sewecnecubeeesteceetesaweenses farmss. Weeds or brush in posture__..-.-------~-. forms__ 
ocres on which used__ 7 acres on which used__ 

tons... $1,000... 

$}3.000__ Weeds on oll other lond _.-.-.-_--..--..-- forms_. 

ecres on which used... 


Sproys, dusts, gronules, fumigonts, etc. to control — 
Insects on hay crops._..---.-...---.-.--farms.. 


$1,000... 


acres on which used. Chemicals for defoliation or for growth control 
$1,000__ of crops or thinning of fruit _...-.-...------ forms_. 
Insects on other crops ..-.-..-----.~-~-.-- farms_. ocres on which used__ 
acres on which used_. $1,000... 
$1,000.. Insect control on livestock ond poultry ..-.-.-- forms._ 
Nematodes in crops ......-.-------. ---- forms... $1,000... 
ocres on which used.. Other chemicols (see text) _.......-------..-forms_. 
$1,000... 


$1,000__ 


Table 13. Irrigation, Artificial Drainage, and Artificial Ponds for Farms With Sales of $2,500 and 
Over: 1974 and 1969 


Forms irrigated in census yeor -...-.-.-.-...--forms.. Lond irrigated by — Continued 


Proportion of forms ........------------- percent_. Self-propelled sprinkler systems__-_-----.--~forms_. 

ocres.. 

Total fond irrigoted _...-...----~------------- acres_. Other sprinkler systems —.-_-_-_-....--..-- forms... 

Average per form ......-.-.-.-.--------- ocres_. ocres_. 

Cropland irrigated .. -.-....--------------~-farms.. Lond in irrigated farms _......---.-..--.~--- ocres_. 

acres... Cropland. sun oo ss scence escaawes ce acres... 

Harvested cropland irrigated ..-.--.-~-.- farms... Horvested cropland __....--....---.---~- acres... 

acres... Farms not irrigated in 1974 but irrigoted 

Croplond pasture irrigated ..-...---~----forms_. between 1970 ond 1973 ~__.-..--..---------- forms... 

Ss acres... acres irngoted in most recent yeor_. 

Other croptond irrigated ...-.---- -- -- ee Forms with artifical droinoge_.—...------..--- forms... 

Pasture irrigated, other than croplond pesture ~forms.. Proportion of forms Se re ee a ee percent... 

Heras: Lond in forms with drainage ....-.-.-------.- ocres__ 

Land droined -_-...-.-.----.---~--- + -- ocres.. 

Estimated quontity of irrigation woter applied . ocre-feet_. Average per form ._-.........----.~---~- ocres._ 
Average per acre irrigtted _.._.....------ acre-feet... Artificial ponds, pits, reservoirs, ond earthen 

Land irrigated by — ’ (OHS 5.52 Geto ee he we cee ccos eee ferms.. 

Furrows or ditches ....-----...---------- +e farms_. number... 

ocres.. ocres_. 


Table 14. Farm Credit for Farms With Sales of $2,500 and Over: 1974 


Total operator debt Secured by reol estate Not secured by real estote 
Forms with debt owed by form operator (see tex?) ......-. -..--.------------------ forms... 
$1,000_. 
Farms by size of debt owed: 

Under $5,000 ec 20 ence ncccis le ck bles cece we ee ee ebeeet ns cecewets ccs cc eceu ce 
$5,000 10 $9,999. 5 nce cee cn tnce caeewcnn ceescs ceca caee eos sceies esac oe neesasnns 
$10:000: 16: $279:909 ooo ob oe eo pecdew ccetacedancetu census cbusectuascsomen ee ruse 
$30,000 16'$49, 999. oes occ nccewoeudeuans ecteee sans coecdina tecete ee eee seeos 
$50:CO0' ond. Ovet oc conc oe eoceee Coco e eck se ene So Se Seen cece cb cscs. ee Sh ee Sesece 


q 


Table 15. Payroll and Employment for Farms With Sales of $2,500 and Over: 1974 and 1969 


1974 hired farm workers working — 


150 days 25 to Less thon 
or more 149 doys 25 doys 


1974 1969 1974 1969 


Hired farm workers ForinS a2 eecce cles eceSed 24 
working — Cosh woges paid _ $1,000.-} 92 
150 doys or more ._..... Number of workers... --- 28 

25 to 149 days ..-.--..- Forms with— . 
Less than 25 days....... } worker _..-.-.... 22 
Toto! controct labor ..-.-.. 2 workers ..-...-.-- 1 
Forms reporting number 3 of 4 workers _.-..- i} 
of controct workers 5 to 9 workers ...... - 


furnished by controctor — 10 workers and over - 


IV—60 Bollinger County, Mo. 1974 Census of Agriculture—County Dafa 


Sample from Census of Agriculture. Page 81 


SECTION FOUR_ 


RELATED LABOR FORCE DATA SOURCES 


RESOURCE: Annual Labor Force Summary 

FORMAT OR DELIVERY MEDIUM: Computer printout of table 

GEOGRAPHIC COVERAGE: State, SMSAs, and Counties 

RELEASE SCHEDULE: Published annually. in April ‘for the past 
year for the state and SMSAs, and in September for 
counties. 


PRODUCING AGENCY: Bureau of Labor Statistics 


AVAILABILITY: Available upon request, contact Labor Market 
Analyst of local Job Service Office. 


DATA ITEM: Employment and unemployment data for the 

civilian labor force by month. 
DESCRIPTION: This report on labor force and employment is 
published by the Bureau of Labor Statistics. It is prepared 
annually with State and SMSA tables prepared in April 
following the reported year, and for other counties in 
September. The report provides information by month for the 
past year on civilian labor force, employment, and unemploy- 
ment. The information is provided for the SMSA as a whole 
and then by county. The state report contains information on 


employment levels for the past several years. 
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OMB. 44R1621 U.S. CEPARTMENT OF LABOR 
BUREAU OF LABOR STATISTICS 


Historical Report on Labor Force and Employment 


Reqion: 07 State: 129] MISSOURI Date Submitted: /  /_. 
(1-2) 
Area: 1SM1740003] COLUMBIA SMSA 
(4-12) -74 
CIVILIAN UNEMPLOYMENT 
YEAR/MONTH LABOR FORCE EMPLOYMENT NUMBER RATE 
__ (20-24) _ spit 20s 9). _ (36-44) (46-54) (56-64) 

MANU asc OO i ee NG NO Og 2,014 329 
FEBRUARY _/8 02 52,695 30, 7/871 TH 8 

\ 

PEAR Ca we IO OD nt Oe 92, 0081, HT 
BPR Yi OO 59 VBR ee ee eee 0 4 ee - a 
SIN ce OO ec DO Oe I O17 O74. Vg A... Be 3 
FOL pee ee A: © ae P90 2 ee PC i: eee ne 
JULY ss CUB OF —t—“‘“CO™O™C*SSYCB52 49,974 1,678 320. 
AUGUST oe I 8 0B 0 950. NO, 509... 1 28. 
OPT EMBER ooo O08 Oe NIU Ig 998 ST 
OCTOBER 7810 53,953 52, 485 1,468 9 
NOVEMBER 7B 11_ 54,303 52,781 1,522 2.8 
DECEMBER... T8218 Og TT Ng BAY IN. 
ANN. AVG. 878 13 52,856 = 57,2048 1 6520 


Sample page of Annual Labor Force Summary. 
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RESOURCE: Annual Planning Report (APR) 
FORMAT OR DELIVERY MEDIUM: Pamphlet 


GEOGRAPHIC COVERAGE: State and SMSAs °- 
RELEASE SCHEDULE: Published annually at the end of April 


PRODUCING AGENCY: Missouri Division of Employment Security 
and local Job Service offices 


AVAILABILITY: Available upon request, contact local Labor 
Market Analyst. 


DATA ITEM: Characteristics of disadvantaged and nondisadvan- 
taged residents in need of manpower services; employment 
outlook by industry and occupation. 

DESCRIPTION: These reports are prepared by local analysts 

and published by the Missouri Division of Employment 

Security. The information used in the reports comes from 

the Employment and Training Administration, U.S. Department 

of Labor, local sources such as welfare departments and 
school boards, and from local Job Service offices. The 

Annual Planning Report provides information on the numbers 

and characteristics of disadvantaged workers and others in 

need of employment related assistance. The figures are 
derived from 1970 Census data, using special census surveys 
and the Current Population Survey to update the information. 

The publication is designed for use by CETA planners in 

designing employment and training programs, but may also be 

useful for community planners, educators, and government 
officials. The APR's'‘are published annually, and are 
released about April 30. A typical Annual Planning Report 


contains: 
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a description of the area including economic develop- 
ment, population and labor force characteristics and 
trends 

employment developments and outlook by industry and 
by occupation. These reports provide five year pro- 
jections, using data from the Occupational Employment 
Statistics program. 

characteristics of the disadvantaged and nondis- 


advantaged who are in need of manpower services. 


TABLE 2 
POPULATION, LABOR FORCE, AND UNEMPLOYMENT PROJECTIONS 


Columbia, Mo. SMSA 
(Boone Co.) 


Fiscal Year 1980 Averages 


White White Nonwhite Nonwhite 
Age Group Total Male Female Male Female 
16-17 Population 3,927 1,774 1,792 175 - 186 
Labor Force 2,449 1,242 937 152 118 
Unemployment 370 216 90 40 24 
Rate - % 15.1 17.4 9.6 26.3 20.3 
18-19 Population 3,927 1,774 1,792 175 186 
Labor Force 1,815 77) 728 14] 175 
Unemployment 205 59 49 59 38 
Rate - % 11.3 tol 6.7 41.8 21.7 
20-24 Population 19,151] 7,536 10,614 439 562 
Labor Force 12,055 4,616 6,919 247 273 
Unemployment 734 283 316 57 78 
Rate - % 6.1 6.1 4.6 23.1 28.5 
25-34 Population 28,084 14,161 12,226 764 925 
Labor Force 21,338 11,487 8,777 478 596 
Unemployment 616 311 227 0 78 * 
Rate - % 2.9 24 2.6 0.0 13.] 
35-44 Population 10,878 4,880 5,121 437 440 
Labor Force 8,045 4,104 3,098 403 440 
Unemployment 65 52 ) 13 0) 
Rate - % 0.8 1.3 0.0 3.2 0.0 
45-64 Population 16,789 7,598 8,193 425 573 
Labor Force 10,880 5,919 4,427 246 288 
Unemployment 281 54 150 17 60 
Rate - % 2.6 0.9 3.4 6.9 20.8 
65 and over Population 8,329 3,089 4,731 216 293 
Labor Force 1,419 803 538 47 31 
Unemployment 49 49 0 0 0 
Rate - % 3.5 6.1 0 0 0 
Under 16 Population 28,915 13,153 12,692 1,516 1,554 
All Ages. Population 120,000 53,973 57,16] 4,147 4,719 
TABLE 3 
PERSONS BELOW THE POVERTY LEVEL PERSONS BELOW THE POVERTY LEVEL 
1970 Census 


Table 3 shows the number of persons below the poverty level 


from the 1970 Census whereas Table 4 shows the projected Columbia, Mo. SMSA 


number for 1980 prepared using a Department of Labor Related 

worksheet. All Children 65 
Persons White Black Under 18 and Over 
10,309 8,899 1,247 2,111 1,757 


Sample page from Annual Planning Report. 
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RESOURCE: Table of Working Life 
FORMAT OR DELIVERY MEDIUM: Tables, printed and microfiche 
GEOGRAPHIC COVERAGE: Nation, state 


RELEASE SCHEDULE: Latest tables available are from 1960 
census data for women and 1970 census data for men 


PRODUCING AGENCY: Bureau of Labor Statistics 
AVAILABILITY: Available in print or microfiche at Missourl 

Resource Libraries. See Estimating Occupational 

Separations from the Labor Force for States, 

Tomorrow's Manpower Needs, Supp. No. 4, and BLS 

Bulletin 1769 for labor force separation rates for 

all states and the nation. 
DATA ITEM: Estimated population entering labor force by 

age and sex. 
DESCRIPTION: Tables of Working Life are statistical devices 
designed by the Bureau of Labor Statistics for calculating 
how long the average person at each age will remain in the 
labor force. From this information, Manpower planners can 
estimate the number of openings that will arise in various - . 
occupations due to people leaving the labor force. Their 
reasons for leaving, known as the "death and retirement rate," 
include temporary withdrawal due to such things as illness, 
childbirth and marriage, or permanent withdrawal due to dis- 
ability, death, and retirement (but not turnover between jobs 
while remaining in the labor force). 

A life table starts with a hypothetical population of 
100,000 persons born alive and follows the death rates of the 
real population at each age. The tables also indicate the 


labor force participation rate of the initial group of 100,000 


starting from age 16. The tables are set up for both men and 


87 


88 


women and account for deaths and retirements at each age 
Level. Separation rates are calculated from census informa- 
tion on occupational age and sex distributions. This method- 
ology assumes that the age and sex distribution of an occupa- 
tion will remain the same as it was in the census year. The 
separation rate from the labor force for an occupation is 
computed by applying the age-specific rate by sex to the 
number in that occupation in each respective age-sex interval. 
The same age-specific separation rates apply to age distribu- 
tions as if mortality and retirement do not differ by occupa-. 
tion. This gives the number of separations which, when 
divided by the total occupational employment, results ina 
labor force separation rate for the occupation. 

Separation rates for women take into account separations 
due to marriage and childbirth as well as deaths and retire- 
ments. Separations are broken out into some of the major 
reasons for women's withdrawal from the labor force: 
marriage, birth of children, death, and age. Accessions are 
broken out into: age, children reaching school age, and loss 
of husband. The characteristics of marriage and the presence 
of children are assumed to have the same effect on all women 
regardless of occupation. It is known, however, that the 
more education women have, the higher their labor force par-., 
ticipation and their concentration in certain occupations. 
Separation rates for males under 34 years of age take only 
death and disability into account as retirements for this age 


group are not considered Significant. 


A 


The last year for which a complete working life table 


for women was developed /was 1960. Separation rates for 


women for 1970 and 1985 have been developed from the corre- . 


sponding values of the 1960 table. However, any changes 
between the two tables reflect changes in mortality rates 
only, and not changes in the relative proportions of women 
in different marital and child status categories. Informa- 
tion is being developed for a complete table from the 1970 
Census information. 1970 is the last year for which a com- 


plete table is available for men. 


— 89 


os elem cement ieitssisinn ingen si ene a ta tI AACA LANL COAL A AO 
mania. naatanemametetemnenmasemneesiidll 


| Age group 


ee 


en OF & bf oe ae be om me te oe Oe oe 


a we ee Ot Om te me ow ee me 


aw wwe k aw wee ee oe 


ee ee 


a a a ee 


a ee ed 


Female 
popula- 
tion ete 
Rate | Number 
4 
64,961 |._.-.. 4 1,296 
7,984 0898 | 712 
5, 520 0323 178 
5,537 0076 42 | 
6,111 .0114 69 
6,419 j 0150 | 96 
5,918 0144 86 
5, 554 .0102 | a7 
4,932 0064 | 32 
4,411 .0038 | 16 
3,727 0021 . 8 
8 898 - ay | a) 
| 


Aiencumcaete: gupmiccmecbiomee eee 69 seneusi mouse na 


't Amounts not significant. 
Source: Faced on data from U.S. Department of Gj caus Rurenu of ‘he Census: 


Poklie Health Service. 
Hae ee aes nee ‘ 
| | 
| ! 
4 hee 
(Female | Total separations |. 
Age group labor | { 
force | ee: Moar See 
Rate | Number Rate 
: ons eee 4 a 
e . n om | ! | 
Total ote | oa : 1.1193. - : 
' t | 
GC | Pee, ae 
14-19..... 2.4 2.073 | .0634 | 131} 0140 
20-24 _..' 2842) 11066: 271" 0159 
25-29 .. 2.985 ' 1398 TT OS 1 
80-84... ....-. P2280, O1u8 3 oT 0022 
85-89. 2.0.2.4. { 2,27 | 9884 22, .Qu1s 
40-44... ee | 2,773 § 0188 ! a 
458900 tole : | 0269 Toe Oy 
50-5400... -. 2.2849 O877 3 SY poh 
mie ads eed 1,797 1 10648 136° I 
60-64. .f..... 1.196 | gg 729 phe 
65 and over. 401 cosa oa, * A! 


Omar a cn Hee go mmormn emenemnen 


— oe _ — 
e 


TArmount not significant. 


Sornrce: 


Paulie Heath Service. 


Kased on data from U. 


Total entries 


~ 


ond 0 bap ceereet oe mee mowtocatare a cmon o 


—_—_——— - 


Table 3. 
Estimated Number of Women Entering the Labor Force, 1960 
[Numbers in b Trousiuils 


i 
i 
3 
| 


eee eens nee © CSET S SENS CS SSNS SRNL ETS 


Age | 
bee tere eet ; ee cea! 
| Rate L Nuiitiers| 
eee: aCe eee era 
7 | | 
|. oe 916 I. 

“7 | 
| 0898 | 712 | 
| 0816 | 174 | 

0025 14 | 
0007 : 4? 
0017 ll 

{ = 0001 1 | 
(1) | (i) { 
a re re ee 
(1) | (1) : 

(1) | “| 

(7) | (1) \ 

' 

JS 


nae cme we 


Table 4. 


- _ 


omen 


et eee 


Entries related 


ed ee me ee re a ee memes mens name emee om ana 


to 


| Children reaching 


and 


Estimated Number of Wemen Separated from the Labor Force, 1850 


S. Departament 


Sample page from 


[Numbers 


Marriage 


af Cuninerees 


Number ! 
i 


ot 


Bureau oof 


a 


m~ 


Rute ; 


. ~ 


358 
(900 


in thousands] 


= 


- Birth of children 


‘ - a 
MH O2 7 


ISS 
Al 
026 
GUNG 


90 


fm be 


Vee Cesena, 


ne P's is, 


Nuniber 


wma 8 


wurations related to 


_ cee | 
: Death | 
ie eateeces <a 
| Rate = Number . 

H 


1$Q Ae 
101, Ou06 
eet 2 00GT, 
no: Guay 
14, (Gu12 i 
13, .v078 
7. OORN 
ee Co 


+ NGS: 
1 O02 
QV42 
(tis 


GS 


cr 


Joe qetsetone st of Hentlth, bduentier, 


Tomorrow's Manpower Needs. 


fo tu — 


— womens and aoc ue treme 


eee are ore Senne Oe EE 1S ST 


school age Loss of husband 
Rate ’ Number Rate Number 
nea : 300 lie2kdeceus 71 
| 
Qf) (*) (2) 
0007 | 4 (1) (1) 
OQAI j 28 1) (1) 
0107 | G5 | (2) (*) 
0125 | 80 0008 5 
.03726 | 75 OO1L7 10 
OTT | 43 0025 14 
.0028 14 0936 18 
0001 (1) 037 16 
(4) | (*) 0021 
oe 4 op We Wier cees 
| 


S. Departinent of Health, Education, and Welfare; 


- ee 


Ave 
Rate » Number 
J © 68 wen, 
{ 
457 
i, i (ts 
2*) fj 
‘ : a 
3 Q) 
Odd ! 37 
congy | 64 
344 74 
Daag 1) Q 
O98 ba 
Q78] 7) 


ne’ Moadviues 


RESOURCE:. Current Population Survey (CPS) 


Pa 
FORMAT OR DELIVERY MEDIUM: Data is used in conjunction with 
other series and is published in a variety of sources, 


such as Employment and Earnings. 
GEOGRAPHIC COVERAGE: Nation, state and local areas. 


PRODUCING AGENCY: Bureau of the Census 


AVAILABILITY: The data from CPS is published in other 
sources (see Employment and Earnings). 


DATA ITEM: Employment by occupation and industry; population 
characteristics (age, race, sex, and education) ; 
characteristics and experience of those not in labor 
force. 

DESCRIPTION: The Current Population Survey is a monthly 

survey of approximately 56,000 households throughout the 

country conducted by the Bureau of the Census, analyzed and 

published by the Bureau of Labor Statistics. The program 

provides data on: total employment, hours worked, industry 
1 

and occupation group , age, race, Sex, education, and reasons 

for non-participation in the labor force. Information is also 

collected on the characteristics and past work experience of 
those not in the labor force. CPS, as an indicator of unem- 
ployment and employment, is statistically reliable only at 

the national level. If annual averages are used rather than 

monthly data, CPS is reliable for states and a few large 


areas. The information does, however, play a vital role in 


local area unemployment and employment estimates, as well as 


tata from the CPS program should be used’ to measure 
aggregate labor force activity only, not occupational and 
industrial employment. The Occupational Employment Statis- 
tics and Current Employment Statistics programs provide more 
reliable data for employment by occupation and industry. 
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oO 


92 


being used in conjunction with other data series to provide 
more reliable estimates of population and labor force 
characteristics. 

Local’ area estimates are developed primarily from the 
70-step or Handbook procedure, developed by the Bureau of 
Labor Statistics, which relies heavily on data from unemploy- 
ment insurance (UI) records which are supplemented by a 
series of estimates to account for workers not covered by 
the UI system. The coverage of individuals under the UI pro- 
grams varies from state to state due to differences in state 
laws concerning eligibility, disqualification, duration of 
benefits, waiting periods, etc., creating artificial dif- 
ferences a levels of unemployment between states when, UI 
claims are the basis of estimates. CPS data is used to set 
control totals for the unemployment and employment estimates 
at the state level. CPS monthly statistics are averaged for 
the year by state to establish the Level of unemployment and 
| employment, with the Handbook method based on UI records 
establishing month-to-month changes. For substate areas, 

CPS estimates for unemployment and a are allocated 
proportionately to population levels and are used in conjunc- 
tion with the Handbook method estimates which are adjusted to 


meet state orate 


ithe exact technique and importance placed on variables 
in estimating employment and unemployment for substate areas 
varies with the size of the area and the amount of data avail- 
able for that area. Data for small areas is subject to sub- 
stantial estimating errors as both the CPS and Handbook esti- 
mates are drawn from much smaller samples. Data is also less 
reliable for occupations without significant employment. For 
more detailed information, see "Measuring Unemployment in 
States & Local Areas," Monthly Labor Review, June 1974, J. 
Wetzel and Martin Ziegler. 
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The sample for the Current Population Survey is 
scientifically selected to represent the civilian noninstitu- 
tional population. Respondents are interviewed by trained 
interviewers to ascertain the employment status of each 
member of the household 16 years and older. Statistics are 
also collected and published for 14 and 15 year olds. Inmates 
of institutions, members of the armed forces and persons under 
14 are not covered in the regular monthly survey. Persons are 
classified as employed or unemployed depending on their 
activity or status during the calendar week including the 12th 
of the month. The CPS definition of "unemployed" is: "All 
persons who did not work during the survey week, who made 
specific efforts to find a job within the past four weeks, 
and who were available for work during the survey week (except 
for temporary illness). Also included as unemployed are those 
who did not work at all but were available for work, and were 
waiting to be recalled or were waiting to report to a new job 
within 30 days."* 

Households are surveyed for a total of 8 months. They 
are interviewed monthly for 4 months, left out of the sample 
for the next 8 months, and then included for 4 more months. 
The purpose of this strategy is to provide stability and con-— 
tinuity of data for month-to-month and year-to-year compari- 
sons which might not be achieved by a new sample every month. 


Missing households and/or family members may bias the survey, 


+ omployment and Earnings, May 1979, p. 152. BLS, 
Washington, D.C. 
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as they tend to have different characteristics than other 
people in the categories they are included with. 

After persons are interviewed, the total numbers are 
"weighted" to take into account the age, sex, race, and 
urban-rural distribution proportions. Figures for unemploy- 
ment are seasonally adjusted to account for cyclical varia- 
tions in employment and unemployment. Data for occupations 
are classified according to the 1970 Census structure but 
will be revised in 1981, as will the Census, in accordance 
with the Standard Occupational Classification structure. 
Statistics are published separately for metropolitan and 


nonmetropolitan areas. 


RESOURCE: Manpower Information for Affirmative Action Programs 


FORMAT OR DELIVERY MEDIUM: Printed pamphlet 


RELEASE SCHEDULE: Prepared annually for State and SMSAs in 
May; county labor areas in October 


PRODUCING AGENCY: Missouri Division of Employment Security 
and local Job Service offices 


AVAILABILITY: Available upon request from local Job Service 
offices; contact local Labor Market Analyst. $ 


DATA ITEM: Employment by occupational group indicating sex 
and minority status of workers; last occupation of 
experienced unemployed by sex and minority status; 


occupational characteristics of job applicants at local, 
Job Service offices. 


DESCRIPTION: Manpower Information for Affirmative Action 


Programs contains information for use by employers in uti- 
lizing minority groups and women and in establishing affirma- 
tive action goals or plans. Demographic data, such as: the 
proportion of minorities and women in specific areas; dis- 
tribution of employed persons by sex and minority status by 
major occupational group; and last occupation of the experi- 
enced unemployed by sex and minority status are from 1970 
Census information and the most recent annual estimates 
derived from census data. Average labor force, employment 
and unemployment data are calculated by the Missouri Division 
of Employment Security in cooperation with the Bureau of 
Labor Statistics. Current information on the occupational 
characteristics of job applicants at local Employment 
Security offices is taken from their Automated Reporting 
System (ESARS). (See page 35 of this report.) 


The census data has some limitations in that it may not 
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be current enough for the user's purpose. Data on the 
experienced unemployed and on applicants at local Employment 
Security offices are reported in broad occupational categories 
which may limit their usefulness in certain depiveat ions. In 
addition, applicants at Employment Security offices represent 
only part of the available labor force and may not adequately 


represent available local manpower. 


Lamp loyment Security information on unemployed individ- 
uals cannot be compared with census information on the occu- 
pations of the experienced unemployed as they use two dif- 
ferent measures of unemployment. Employment Security pri- 
marily uses data from Unemployment Insurance claims which 
are affected by state laws concerning eligibility require- 
ments, disqualification, duration of benefits, waiting 
periods, etc. 


amhis information is further limited by the fact that 
not all persons registered with Employment Security are 
unemployed. Some persons may be currently working but 
looking for another job. 
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Sample page from Manpower Information for Affirmative Action Programs. 
MODES-3548 -R1 
R&A 4-7 Table 2. Employment Status by Sex and Minority Status 


Boone County Average for 1977 


Sex and Minoraty Percent Distribution 


Status 


Unemployment! 
Rate — 


ye me ome oe 


Employed | Unemployed 


Both Sexes 


Total 


2. White 48,810. ' £7 090% 1,720. 94.1 94,4 85.0 


4h, Other Races 440. 


5. Spanish American 300. 0.6 0.6 
6. Minority Group* 3,400. 3,090. S00 6.2 


Female 
T. Total 22,460. 21,990. 870. 100.0 | 100.0 100.0 


8. Percent of both sexes 
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/ 10, Black (. 300 0's dg tl 
faa. Other Races Toa | LOGe 
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143, Minority Group* arate | Ts ttOg 


Notes: *Sum of Spanish American and all races except white. Some duplication possible since Spanish American may 
include nonwhite races in addition to white. 


Sum of individual items may not equal totals because of rounding. 
Percentages computed from unrounded figures. 


Missouri Division of Employment Security 


RESOURCE: Employment and Earnings 


FORMAT OR DELIVERY MEDIUM: Printed series with data 
presented in tables. 


GEORGRAPHIC COVERAGE: Nation, State, and SMSAS (For 

Missouri, information is provided for Kansas City, 

St. Louis, St. Joseph, and Springfield. Information 

for Kansas City and St. Louis includes the interstate 

portions of the SMSAs in the adjacent states.) 
RELEASE SCHEDULE: Published Monthly 
PRODUCING AGENCY: Bureau of Labor Statistics 
AVAILABLITY: Available on a subscription basis, or single 
copy available by the Superintendent of Documents, 
U.S. Government Printing Office, Washington, DC 20402. 
DATA ITEM: Nonagricultural Employment; hours and earnings, 

Labor turnover rates, labor force and unemployment 

estimates. 

DESCRIPTION: Employment and Earnings is published monthly 
by the Bureau of Labor Statistics; the data are collected 
by the Bureau of the Census and the State Employment 
Security agencies. Each issue contains information for 
Missouri and selected SMSAs on: 

-~ Nonagricultural Employment: Listed by industry 
division according to Standard Industrial Classi- 
fication categories (Mining; construction; 
manufacturing; transportation and public utilities; 
wholesale and retail trade; finance, insurance, and 
real estate; services; and government). Data are 
provided for the two months prior to the month of 
publication and for the same period of the previous 
year. 


~ Hours and Earnings: Provides average weekly earn- 


ings, average weekly hours, and average hourly 
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earnings for production workers on manufacturing 
payrolls. 

- Labor Turnover Rates: Data are a month older than 
that of other talbes and are provided only for the 
state, Kansas City and St. Louis SMSAs. Accessions 
are broken out into new hires and recalls; separa- 
tions into quits and layoffs. 

- Labor Force and Unemployment: Provides number of 
unemployed and percent of the labor force for the 


previous month and year. 


A special issue comes out in May of each year with 
annual averages for Seseee and areas. This report indicates 
average weekly earnings, average weekly hours, and average 
hourly earnings for production workers on manufacturing pay- 
rolls for the previous three years. 

Statistics for these reports are compiled from a variety 
of sources. The information is derived primarily from the 
Current Population Survey and the Current Employment Statis- 
tics program, but is supplemented with records from employers 
reporting under unemployment insurance taxation laws, the 
Social Security Administration, and other government and 
private industry erences Je! The limitations of the data pre- 
sented in Employment and Earnings are that:of its sources as 
well as errors resulting from the different data series being 


adjusted to each other. 


lnetailed information on the programs and data sources 
that are used to develop Employment and Earnings can be found 
in the appendix of each issue. 


ESTABLISHMENT DATA 
STATE AND AREA HOURS AND EARNINGS ™ 


C-13. Gross hours and earnings of production workers on manufacturing payrolls, by State and selected areas— Continued 


Avorage weekly earnings 


Average weekly hours Average hourly earnings 


See footnotes at end of table. 


Sample page from Employment and Earnings. 
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State and eres FPEBe JAN. FEB. PEB. JAH. FEB. FEB. JAN. FEB. 
1977 1978 so7ap | 1977 | 1978 |1978P | 1977 | 1978 | 1978P 
MISSOURI .....-cec cece err e see terer reser reset terres $217.65 | $233.22 $235.81 39-5]. 39-0 39.5 $5.51 $5.98 $5.97 
cc ieshee aman viel saa mminenaiien su neee meena 343.60 | 268.27| 255-36, 40.0] 40.1) 38-4 | Goi? 6.69 | 6.65 
Se Seah: Golcoecu a nimoaaveeeceuveneeee aneneenies 203.60 | 212-74, 208.48] 40.0| 38.4 | 37-7 5-09 5.54 5-53 
St. Louls 2... cece cece ewer see reereerecere ieee 254.47 269.68 277.44 40.2 39.6 40.8 6.33 6.81 6.80 
Sedingtisld ,.ucneaupacdate se suanesugaareesniannect 178.60 | 191.38| 19829] 37-6| 38-2] 39-5 |) 4-75 5-01 5-02 
Sie RRA pindchGeienca oe nene aurea ae Lee 247.25 | 322077] 323.95| 40-6| 43-5] 43.6 | 6.09) 7-82 7285 
Se GRAR RAL. adic asec aaeeneenenvaimiamenasytmones 21u.24 | 231.01| 221.76] 90.7] 40.6] 385 | 5-26) 3-89 5-76 
LINCOM. wc wedsccdes decor e toned ce Benwe vnreeere sees 201.68 222.51 213.81 38.5 38.3 36.8 5.25 5.42 5-81 
Cirnahe: care bend 6 ete wees SOC R Ete eens eee eyes 235. 86 252.74 248.86 O14. 41.5 40.4 5-70 6.09 6.16 
NEVADA .....-cccccccccsscccceeescnctcsccccscccecees 224.76 248.32 252.41 39.5 38.8 3925 5-69 6.40 6.39 

Las Veghd <Jaices nee ekcene sen bommeieeeeuemee nee tten 292.83 | 308.03 (*) 42.5] 39-9 (*) 6. 89 772 (*) 
NEW HAMPSHIRE .....0csecceecereceeeeeesenee senor ees 177.11 | 189.37| 186.20] 39.8] 39.7 | 38.8 G45 477 4.80 
ManclWitel” osaiceyosiwban'nan cane aeaserseaserxetress 158. 34 166.37 168.25 39.0 38.6 38.5 4.06 4.31 4.37 
biaahitie: chor -nGhunn one Senn Gaae sek aeten eh aw eeee se 205,84 | 213.96| 213-84] 91.5] 40.6 | 39-6 4.96 5227 3240 
SEWISERSEY cares to aieiawnteentees testament: 230.83 | 205.83| 229.36, 41.0) 40.7 | 37-6 5.63 | 6.04 6.10 
Melanie Cl Lose kode Sono vane oan mea Neen elie 164.09 | 191.89] 189.74| 34.4 | 3747 | 35-6 4.77 5.09 5233 
griden | Biscaveiianiseomeneseaeimermecee Heese s aes 223.56 | 243.20] 228.51] 40.5} 40.0 | 37.8 5-52 6.08 6.11 
plackanteck:. 1G “savswececaers tweak v atonenerepenean res 215.86 | 231.57| 214.83] 42.0) 41.5 | 38.5 Se 13 5.58 5.58 
Jersey City otic ccs cccc cee eeecsececeescsaeaseucess 225.28 | 202.16| 229-74] 40.3] 39.5) 3746 559 6.13 6.11 
New Brunswick—Perth Amboy—Sayreville 1 us S ahaclee aucaiieds wists 25 1 ® 58 266. 09 23 6. 16 G2. 0 41.0 36. 5 55 99 6. 4g 6 e 47 
Navratk: be ckvwhacduden sg Gaaees moe ee ee seis eedeaeets 239.78 | 246.43| 231.98] 41.7] 40.8 | 37.7 5075 6.04 6.14 
Paterson—Clifton—Passaic uJ ce a gee) St Coed ok oii alae gatas ee ad 218. 69 231.24 223- 23 40.8 39.8 37.9 5.36 5.81 S. 89 
Br caintath ll x col viascahons ierielem acinar a> kame aereee eens 237.63 | 250.57| 224.99] 40.9 | 39.9 | 35.1 5.81 6.28 6.41 
NEW MEXICO .......--006- Ae re er ee 165.50 | 182.62| 186.19 | 38.9 | 39.7 | 39.7 4.31 4.60 4.69 
Albuquerque ....cceecceceeccc cence seceseeccercerces 171.08 190. 24 192.64 37.6 41.0 40.9 &, 55 4.64 4.71 
NEW YORK ....ccccceececceee ce eeeeeeeeeeee seen ceeees 220.18 | 231-27] 230.83] 39-6 | 39-0 | 38.6 5-56 5-93 5.98 
Albany—Schenectady—Troy er rr re re ee ae ee 246. a5 244, 53 255. 67 o1.7 39.0 40.2 5.91 6- 27 6.36 
Binghamton ....... s 1 lake i Teaiarh Aeaitanata bis ieee Carats 195.60 | 206.04| 209.20] 40.0} 39.7 | 40.0 4.89 519 5-23 
Buffalo aiccd csc am ns Goer eres beetles ae hea SO eae 297.91 | 303-16| 303.35] 91.9] 40-1 | 40.5 7.211 7.56 7.49 
Plinlias cu siecoceugac acne ee wne oat nes eae Seeaee 217.62 | 228.67| 232.46| 40.6 | 39.7 | 39.8 5-36 5-76 5.90 
Monroe COUNLY: 2. nsaciaeewsuere ens dante aei eyes 286.86 | 303.73| 303-48] 42.0) 41.1 | 40.9 6.83 7.39 Te42 
Nessau-Sutfotk S..cccececccccccceceencereeeseneeees 212.00 221048 | 216.58] 40.0 | 39,2] 37-6 5.30 5.65 5.76 

New York—Northeastern New Jersey !.....ecceereeeeeeees 211.86 223.65 (*) 39.6 39.1 (*) 5.35 5272 (*) 
New York and Nassau—Sutfolk ‘ a ee 195. 83 204.17 197.64 38.1 37 6 36.0 Se 14 5.43 5.49 
New York SMSA °.. woe eee eee prdueuceaulun curate: | 194.67 200.14 193.49 37.8 37.2 | 35.7 ‘5.15 5.38 5242 
New York City 7? ......6- ere ray 192.00 197.78 191.16 37.5 36.9 35.4 5.212 5.36 5.40 
Poughkeepsie pew emer eee reece reser essseseseerereeeners 2226 98 247. 08 244.53 41.6 43.5 41.8 5.36 5.68 5.85 
Rochester... ccc c ce ccc cee cece ence cee cer eeeeeeneees 271.88 284.31 286.94 41.7 80.5 40.7 6.52 72902 7.05 
Rockland County 7.....cc eee c cece cece tenet e cer eeeeeee 218.17 232 26 227.43 42.2 42.0 39.9 5.17 §.53 5.70 
SY PACUE: 4 9 b-sn'aied Sanwa ao¥M endo meen es owas Ses 242.95 | 256.40| 264.50) 40.9 | 40.0 | 4162 5.94 6.41 | 6.42 
Utica—Rome...cccccecss cc oc ser eeeeeecceeaeeereerens 204.00 223.20 220.80 40.0 40.0 40.0 5. 10 5.58 5.52 
Westchester County 7.....5 ee ec cc ees e reece ete eeeeecces 212.12 222.55 211.30 39.5 39.6 37.8 5.37 5.62 5.59 
NORTH CAROLINA... cece e eee eee r cree reer ene eecess 155.23 165.79 172.33 39.1 38.2 39.8 3.97 4.34 4.33 
Asheville oc. ccc ccc ccc c cece teers cnc scene secscrene 152.10 154.64 173.01 39.2 36.3 40.9 3.88 4.26 4.23 
Charlotte—Gastonia  ... ccc sec ce eens creer ee rereereeee 161.99 172.80 174.07 40.6 40.0 40.2 3.99 4.32 4.33 
Greensboro—Winston-Salem—High Point ......-e-eeeeeees 167.78 177.46 183.92 39.2 38.0 39.3 4.28 4.67 4.68 
Raleigh-Durham oo... cece ee eee eee e cer eeeeeccereeee 171.90 189.54 191.09 38.2 39.0 39.4 4.50 4. 86 4.85 
NORTH DAKOTA ......---s-08> OE Cre Tea ree 192.77 209.38 210.82 38.4 38.0 38.4 5.02 5.51 5.49 
Fargo-Moorhead ee cece ccc rere ones reece seeeseseeeees 202. 90 220.97 218. 52 38.5 37.2 37.1 5.27 5.94 5.89 
ro) || © a 268.27 280.50 295.40 41.4 39.9 42.2 6.48 7.03 7.00 
yy Te) Pe 276.45 277. 89 289.95 42 o4 40.1 41.9 6.52 6.93 6.92 
CANTON cccccccccocececcencvcsceccvssaccsccsocsseues 254.41 294.33 291.13 39.2 40.1 80.1 6.49 7.34 7-26 
Cincinmath vvrvecccreveneccrrgecesecseresesceserecces 243. 81 260. 80 276.64 40.5 40.0 42.3 6.02 6.52 6.54 
Cleveland ....ccceccececcercees Whe hs oe weumeuneuee. 276.22 285.91 306.88 | 42.3 39.6 | 42.7 6.53 7.22 7.14 
ColUMbUS oo. ccc cece ccc cc eee cr eee cssscercsecceee 243.98 240.28 263.68 40.8 38.2 41.2 5.98 6.29 6.40 
Dayton peewee rac recs seeeesatereseeserersosereseseers 291. 89 288. 64 304. 59 83.5 41.0 42.9 6.71 7.04 7-10 
Toledo ccc cece ccc en ccccncecsscccoeccssssccerercees 282.91 300.76 311.32 42.1 41.2 43.0 6.72 7.30 72.24 
Youngstown—Warren ee ececccececeteeccceccenccecces 291.51 314.11 317.10 39.5 38.4 39.1 _ 7. 38 8.18 8.11 
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See footnotes at end of table. 


RESOURCE: Missouri Health Manpower 1978 
FORMAT OR DELIVERY MEDIUM: Printed booklet 


GEOGRAPHIC COVERAGE: Missouri and the 20 Regional Planning 
Commission Areas 


RELEASE SCHEDULE: Produced annually in the early summer of 
the year following the reported year 


PRODUCING AGENCY:- Bureau of Health Resources Statistics, 
Missouri Center for Health Statistics 


AVAILABILITY: Available upon request, contact Mary Neutzler, 
Research Analyst at the Bureau of Health Resources 
Statistics, Missouri Center for Health Statistics, 

P.O. Box 570, Jefferson City, MO 65101 (314) 751-2713. 
DATA ITEM: Number of licenses health care professionals by 

activity status, age, sex, and place of education. — 

DESCRIPTION: Missouri, Health Manpower 1978 presents informa- 

tion on 13 licensed health professions in Missouri: chiro- 

practors, dental hygienists, dentists, doctors of medicine 
and osteopathy, registered nurses, licensed practical nurses, 
nursing home administrators, optometrists, pharmacists, 

physical therapists, podiatrists, and veterinarians. A 

brief overview is provided for each profession along with 

data concerning activity status, age, sex, practice charac- 

teristics such as primary specialty and setting of employment, 
and place of professional education. 

The data covers those persons, licensed by Missouri, who 
returned the questionnaire. Physicians are surveyed annually, 
arid the other professions are surveyed bi-annually. The 
data for nurses in the 1978 report is from a 1977 survey. 


One follow-up is conducted on those individuals not 


returning the questionnaire and there is limited 
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verification on the items reported on the surveys. 

This report is not an exhaustive set of health manpower 
data. Response to the survey is voluntary and the number 
of licensed professionals is not necessarily an accurate 


measure of active professionals. 


SECTION FIVE 


ENROLLMENT AND COMPLETION 


DATA SOURCES 


RESOURCE: Missouri Dept. of Higher Education Information 
system 


FORMAT OR DELIVERY MEDIUM: Printed reports 
CFOGRAPHIC COVERAGE: Missouri, data available by institution 


RELEASE SCHEDULE: Data available in February on enrollments 
for each academic school year. 


PRODUCING AGENCY: Missouri Dept. of Higher Education 

AVAILABILITY: Available upon request from the Director of 

Research and Planning, Missouri Dept. of Higher Educa- 
tion, 600 Monroe, Jefferson City, MO 65101 (314) 751- 
27-13% 

DATA ITEM: List of institutions of higher education; pro- 
grams offered and degree levels available; enrollment - 
by program and degrees conferred. ; 

DESCRIPTION: The Missouri Dept. .of Higher Education, Divi- 

sion of Research and Planning, collects, analyzes, maintains, 

and disseminates state, federal-and ad hoc surveys. Infor- 
mation collected on a routine basis includes information on 
academic seugrenay students, Bacal: facilities, and 
finance. In addition, the Division conducts special or ad 
hoc studies for the Coordinating Board for Higher Education. 

The four basic components of the MDHE Information System 

are: Higher Education General Information Surveys, the 

certificate and degree program inventory and analytic 
reporting system. Some of the data in the Information 

System is automated for purposes ie eduouiine and analysis, 

the remaining data is Maintained in a mane system. | 
Higher Education General Information Surveys: These 


surveys are conducted by the National Center for Education 


Statistics, and are coordinated in Missouri by the MDHE 
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Division of Research and Planning. surveys administered on 
an annual basis include Degrees Conferred, Fall Enrollment, 
Institutional Characrers2tecey Faculty Salaries, and Finances. 
In addition, each year NCES conducts additional surveys on 

a non-annual basis. 

MDHE Surveys: The MDHE surveys are also administered 
by the Division of Research and Planning. Through the 
surveys, information is collected routinely, usually annually, 
on academic calendars, enrollment, nontraditional programs, 
age of students, admissions, entering student abilities, 
retention, enrollment by program, financial aid, and various 
financial indicators. 

Degree and Certificate Program Inventory: In addition 
to routine surveys, the Division maintains an inventory of 
degree and certificate programs in Missouri institutions of 
higher education. The most recent inventory, which includes 
a listing of programs offered by each institution reporting - 
to the Department, was published in February 1979. In 1980 ° 
a supplement will be published which will list programs that 
are new, changed, or deleted. 

MDHE Reporting System: In addition to the program 
inventory, the Division analyzes and disseminates Missouri 
higher education information on a routine basis. Items 
published include: a directory of institutions; a research 
and planning series which includes information on fall en- 
rollment; and ad hoc studies with information on topics such 


as student loan programs and computing practices in schools. 


i 


RESOURCE: Vocational Education Data System 
FORMAT OR DELIVERY MEDIUM: Printed computer runs 


GFOGRAPHIC COVERAGE: by individual school, school distriét, 
and state ? 


RELEASE SCHEDULE: Annually with data for previous fiscal 
year ending July 1, available in September 


PRODUCING AGENCY: State Dept. of Education 

AVAILABILITY: The information is not generally available. 
Interested persons should contact Delbert Lund, Direc- 
tor, Research Coordinating Unit, State Dept. of 
Education, Jefferson State Building, 7th Floor, 
Jefferson City, MO 65101,Phone - (314) 751-2661. 

DATA ITEM: Enrollment in vocational education programs by 
sex, race, disadvantaged and handicapped status,. and 
estimated completion; completions data by sex, race, 
handicap status, instructional program and level com- 
pleted, field of employment and average hourly wage. 

DESCRIPTION: The Vocational Education Data System was 

developed by the National Center for Education Statistics 

(NCES), as mandated by federal legislation, to provide for 

uniform reporting from the states. The program and the data 

sources that comprise it are still in the developmental pro- 
cess. The program covers vocational education in secondary, 
post-secondary, and adult vocational programs. Only fed- 
erally funded programs are reported. 

VEDS provides unduplicated enrollment and completion 
data by 6 digit United States Office of Education Instruc- 
tional Program Code (USOE). Information on enrollment is 
broken down into sex, race, disadvantaged, handicapped, and 


estimated completion. Enrollments are listed by school, 


district, program type, and teacher. The program categories 
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provided are broad and limited in detail. The most current 
enrollment data available is for 1977-78. The past year's 
data (for fiscal year ending July 1) are normally available 
in September. | 

Completions data is available for the past year by 
program area but not USOE code. Missouri's Vocational Edu- 
cation Data System will be changing it's reporting method 
to meet the national guidelines established by the National 
Center for Education Statistics. Follow-up data on students 
completing 50% or more of their program will be taken from 
a 20% sample selected by Missouri's VEDS headguarters.* 
The selected student names are sent back to the individual 
schools for information to be collected on: student char- 
acteristics’ (race, sex, handicap status); instructional 
program by USOE code; level of program completed; and 
average hourly salary and field of employment hv ? diait 


Standard Occupational Classification code. 


i whe change in reporting methods may cause problems in 
making comparisons between years. For example, follow-up 
data was previously collected on the universe of program 
completers instead of on a sample basis. 


SECTION SIX 


OCCUPATIONAL CLASSIFICATION SYSTEMS 
ACRONYMS 
GLOSSARY 


CONTACT OFFICES 
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United States Office of Education (USOE) 
Instructional Program Codes (Handbook VI) 


The USOE code was designed for use by local and state 
education agencies in identifying, classifying, and describ- 
ing information about subject matter and curriculum. It is 
currently being revised to encompass all education programs 
and will replace the HEGIS code. 

This taxonomy presently encompasses 20 subject-matter 
areas, One area for co-curricular activities, and one area 
for general elementary and secondary education. Seven of the 
subject-matter areas were designated for vocational-technical 
education. Although the other subject areas are identified 
by 10 digit codes, the vocational-technical education areas 
have generally been limited to six, and in a few cases eight 
digits to allow for greater detail. 

The USOE code ranges from broad subject-matter areas to 
specific programs. The first two digits of the code indi- 
cate broad subject-matter area, such as "office occupations" 
and each two digit group following represents greater 
specificity. Individual training programs may be included 
in more than one broad subject-matter area, making tabula- 
tion of the data more difficult. A description is provided 
for each instructional program but these are composites of 


subject matter rather than well-defined courses. 


Dictionary of Occupational Titles (DOT) 
The Dictionary of Occupational Titles was developed for 


the Employment Service system to provide standardized 
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occupational information for job placement and counseling, 
and occupational and career guidance. The fourth edition, 
including almost 20,000 occupations, organizes jobs into 
"occupations" on the basis of similarities between jobs and 
their relatedness to the structure and content of the occupa- 
tions. 

Each occupation is given a nine digit code which 
reflects the type and level of work performed. The first 
three digits indicate grouping occupations on the basis of 
some combination of work field, purpose, material, product, 
service, subject matter, generic terms, and/or industry. 
Fach of the first three digits allows the occupations to be 
aggregated at successively finer levels of detail; from nine 
broad categories into 82 two digit divisions which in turn 
are divided into 559 separate three-digit groups. 

The fourth, fifth, and sixth digits indicate relation- 
ships between the specific occupation and data, people, and 
things. The relationships are expressed as a hierarchy, 
from simple to complex. Each successive level includes the 
simpler Functions and excludes the complex. 

The final three digits indicate the alphabetical order 
of occupations within the six-digit code groups and act as 


a unique identifier for each occupation. 


Higher Education General Information 
Survey (HEGIS) 


The HEGIS classification system attempts to represent 


how the majority of higher education institutions organize 
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and record their data, as well as representing categories 
for which data is needed. HEGIS data is compiled from 
surveys on earned degrees and formal awards; enrollment by 
division, major, and field of training for faculty; as well 
as other information relevant to higher education insti- 
tutions. 

HEGIS is divided into two sections, the first of which 
reflects training for conventional academic programs. “The 
second division refers to technological and occupational 
training related to associate degrees and other awards below 
the baccalaureate level. The two sections are divided into 
disciplines which are further divided into discipline 
specialties, including a special category for "general" 
disciplines. Each discipline has a classification code con- 
sisting of four digits; the first two refer to the disci- 
pline division, and the latter two refer to the specialty 
area. | 

Some problems have occurred with this classification 
system as coding is subject to each administrator's inter- 
pretation. In some cases, programs or individuals do not 
fit precisely into one code and require the use of several 


codes for identification.: 


Occupational Emp Loyment Statistics (OES) 
Survey Classification System 


The OFS classification system uses a combination of 
titles and descriptions of occupations from the Dictionary 


of Occupational Titles and Census occupational categories 
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and titles. The structure has been designed for flexibility 
in adding and deleting occupations as industries’ structures 
and change. 

The survey code consists of five digit codes for each 
occupation, with a variety of major categories to allow for 
aggregation and summarization of data within each category. 
Four of the five digits are always numerical, the third digit 
is frequently a letter to allow for a larger number of occu- 
pations to be included without exceeding the five digit 
standard. 

The matrix code consists of signe digits, five of which 
correspond to the survey code. The remaining three provide | 


for subtotals, summaries, and aggregation. The subtotals 


correspond to the 1970 Census major occupational groups. 


Census Occupational Classification system 


The 1970 Census uses 441 occupational categories, each 
of which is assigned a tipes digit code. These categories 
are arranged in twelve major occupation groups. Due to the 
limited number of these occupation groups, each encompasses 
a wide range of skill levels. No definitions are provided 
for the occupational titles and there is little compara- 
bility between the Census and other classification systems. 
The 1980 Census will use the Standard Occupational Classi- 
fication System, nieh should alleviate some of these 


problems. | \ 
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Standard Occupational Classification 


Developed in 1977 to provide a standard for occupational 
classification and promote comparability in occupational 
statistics, the Standard Occupational Classification (SOC) 
Manual serves as a mechanism for cross-referencing and aggre- 
gating occupational. data collected by different programs. 
This classification system covers all occupations in which 
work is per formed for pay or profit, including unpaid family 
members working for a family-operated enterprise. 

The manual is based on a four tier classification 
system: Division, major group, minor group, and unit group. 
Each level consists of smaller and more closely related 
groupings of homogeneous occupations, with residual cate- 
gories established for occupations that do not warrant 
separate identification or do not fit into any specific 
group. A list of Dictionary of Occupational Titles titles 
and codes relevant to the occupations included, are provided 
with each grouping. Selected Census titles and codes are 
atae included. | 

An occupation is classified on the basis of work per- 
formed with allowances made for education, training, and 
skill requirements, and place of work where they Signifi- 
cantly affect the nature of the work performed. Occupations 
consisting of more than one district activity are classified 
on the basis of the activity performed the major portion of 


the worker's time. 
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Standard Industrial Classification (SIC) 

The Standard Industrial Classification was designed for 
classifying establishments by the primary activity they are 
engaged in, which is determined by the principle product or 
group of products produced or distributed, or by services 
rendered. It is intended to cover the entire range of 
economic activities from agriculture to public administra- 
tion. The SIC was developed to provide uniformity and 
comparability between data collected by various governmental 
agencies and private organizations. 

The structure of the classification allows for data to 
be presented from two to four digit code detail. Two digit 
codes represent the broadest categories of classification, 
with the classification becoming successively more detailed 
with the three and four digit code levels. Individual 
agencies can create additional subdivisions beyond the four 
digit level for their own purposes, while retaining compar- 
ability with other series as the data can be aggregated back 
to the four digit level or to even broader categories. 

The SIC classifies establishments rather than legal 
entities or enterprises. A Standard Enterprise Classifica- 
tion related to the Sic has been developed for use in class- 


ifying enterprises. 


APR 
AVS 
BAT 
BLS 
CBP 
CETA 
CPS 
DOL 
DOT 
ES 
ESARS 
ETA 
HEGIS 


JBOS 


JOob-Flo 


LAS 


LAUS 


LMI 


MDES 


MDHE 


MOICC 


NCES 


NOICC 


OES 


ACRONYMS 


Annual Planning Report 

Area Vocational School 

Bureau of Apprenticeship and Training 

Bureau of Labor Statistics 

County Business Patterns 

Comprhensive Employment and Training Act 
Current Population Survey 

Department of Labor 

Dictionary of Occupational Titles 

Employment Security 

Employment Security Automated Reporting System 
Employment and Training Administration 

Higher Education General Information Survey 
Job Bank Openings Summary 

Job Bank Frequently Listed eseaines: 

Labor Area Summary 

Local Area Unemployment Statistics 

Labor Market Information 

Missouri Division of Employment Security 
Missouri Department of Higher Education 
Missouri Occupational Information Coordinating 
Committee 

National Center for Education Statistics 
National Occupational Information Coordinating 
Committee 


Occupational Employment Statistics 
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OISs 
OMB 
OMP 
OOH 
PAIS 
PEP 
PIC 
PSE 
RMPC 
SESA 
SETC 
SIC 
SMSA 
SNAPS 
SOC 


SOICC 


Ul 
USOE 


VEDS 


Occupational Information System 

Office of Management and Budget 

Office of Manpower Planning 

Occupational Outlook Handbook 

Public Affairs Information Service 

Public Employment Program 

Private Industry Council 

Public Service Employment 

Regional Manpower Planning Council 

State Employment Security Agency 

State Education and Training Council 
Standard Industrial Classification Code 
Standard Metropolitan Statistical Area 
State and National Apprenticeship System 
Standard Occupational Classification Code 
State Occupational Information Coordinating 
Committee 

Unemployment Insurance 

United States Office of Education 


Vocational Education Data System 
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GLOSSARY 


accessions: the total number of permanent and temporary 
additions to the employment roll, including newly hired 
personnel and rehired (erensfterred or recalled) 
personnel. 


benchmark statistics: comprehensive data compiled at rela- 
tively infrequent intervals and used as a basis for 
developing and adjusting interim estimates made from 
sample information. 


Bureau of the Census: a Department of Commerce operation. 
with federal office in Washington and 12 regional 
offices throughout the country, which is charged with 
the decennial task of obtaining an account of numbers 
and characteristics of the population. The Bureau will 
be conducting a census every five years starting in 
1985 as a result of recent legislation. The Bureau 
conducts a variety of other surveys, some on-going and 
some as mandated by Congress when the need arises. 


Bureau of Labor Statistics (BLS): one of the major subdi- 
visions of the U. S. Department of Labor with offices 
at the national and regional levels. BLS is the prin- 
cipal data-gathering agency of the federal government 
in the field of labor economics. BLS collects data 
through surveys conducted by its own staff, or by other 
cooperating federal and state agencies, on employment, 
unemployment, the labor force, productivity, prices, 
family expenditures, wages, industrial relations and 
occupational safety and health. BLS also provides 
technical assistance to the states in the development 
and standardization of methodology for data collection 
and analysis. 


Civilian labor force: the total of all civilians 16 years 
old and over who are classified as either employed or 
unemployed and who are not in the Armed Forces. 


Comprehensive Employment and Training Act of 1973 (CETA): 
the purpose of this Act is to provide job training and 
employment opportunities for economically disadvantaged, 
unemployed, and underemployed persons and to assure that 
training and other services lead to maximum employment 
opportunities by establishing a flexible and decentra- 
lized system of Federal, State, and local programs. 
This Act provides for grants to selected prime sponsors 
and integration of the categorical programs. 


consortium: an entity formed by an agreement of local units 


of government to plan and operate a comprehensive man- 
power program as a prime sponsor under CETA. 
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covered employment: those jobs covered by the unemployment 
compensation program. Generally, those not covered 
include agricultural workers, domestic and service 
workers, employees of state and local governments, atid 
self-employed workers. Those persons covered but 
ineligible for unemployment compensation are usually 
persons who have exhausted their benefit rights through 
long periods of unemployment and new workers who have 
yet to earn benefit rights. 


disadvantaged: a reference to persons competitively disad- 
vantaged in the job market by age, racial, education, 
physical or mental impediments. For administrative and 
planning purposes the characteristics of the disadvan- 
taged are specified by income levels and other labor 
market indicators. 


disclosure rule: the disclosure rule states that it is 
improper to publish employment data in any case where it 
would tend to reveal the operations of an individual 
firm or organization. In such cases, industry employ- 
ment cannot be presented but size of firm distribution 
may be. 


discouraged workers: unemployed persons who make no active 
attempt to find a job because they think none is avail- 
able. These persons are not included in the unemploy- 
ment count of unemployment rate. Many are women and 
teenagers, but the number of male adult workers typi- 
cally increases during prolonged periods of high unem- 
ployment. 


Department of Labor (DOL): federal agency charged with the 


responsibility of supervising most manpower programs 
through its subdivision, the Employment Training Admin- 
istration. 


economically disadvantaged: a person who is a member of a 


family which: 1) receives cash welfare payments; or 

2) has a total annual income in relation to family size 
that does not exceed the poverty level determined in. 
accordance with criteria established by the Office of 
Management and Budget. 


employed persons: as defined by the CPS, “employed persons" 
comprise (1) all persons who do any work at all as paid 
employees in their own profession, business or farm, or 
who work 15 hours or more per week as unpaid workers on 
a farm or business operated by a family member; and (2) 
all persons who are not working but have jobs or busi- 
nesses from which they are temporarily absent because 
of illness, bad weather, vacation, labor-management 
dispute, or personal reasons, whether or not they were 
paid by their employers for the time off, and whether 


116 


or not they were seeking other jobs. Employed persons 
do not include foreign citizens temporarily in the U.S. 
or persons whose only activity consists of unpaid work 
around the house or volunteer work for religious, char- 
itable, and similar organizations. 


employment growth or decline:' a change in the level of 
employment over a given time span, either in the past 
or projected to the future. Employment growth is one 
source of job openings in industries or occupations, 
Since it is a measure of the creation of new jobs as 
opposed to filling "old jobs" from which workers 


separate. 
Employment and Training Administration (ETA): one of the 


major subdivisions of the U.S. Department of Labor, ETA 
maintains a regional office in each of the federal 
regions in the nation. Its operations consist of field 
units and office units providing administrative manage~- 
ment services, unemployment insurance services and 
equal employment opportunity services. ETA funds the 
operation of state and local Job Service (Employment 
Security) offices, as well as having responsibilities 
for technical assistance and research and analysis in 
employment security offices. 


entrants: persons who become part of the labor force, may 
be new to the labor force, or may be re-entering after 
a period spent outside the labor force. 


entry level: a term usually associated with those jobs or 
occupations for which employers hire workers either 
with little or no previous work experience or with 
relatively minimum training or education. Occupations 
which require a relatively greater amount of education 
or training may have specific entry level classifica- 
tions such as "apprenticeship" or "internship." 


establishment: an economic unit, generally a single physi- 
cal location where business is conducted. 


exhaustee: an individual who has made a claim for unemploy- 
ment compensation and has exhausted all such benefits 
to which the individual was entitled to. Exhaustee 
status will continue through the existing regular bene- 
fit year, at which time a new claim may be filed creat- 
ing a new status of eligible or ineligible for unemploy- 
ment compensation. 


experienced labor force: includes the employed and the inex- 
perienced unemployed--that is, unemployed persons who 
have worked at any time in the past. 


family: one person or more than one person living ina 
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single household who are related to each other by blood, 
marriage, or adoption. A stepchild or foster child who 
receives at least 50 percent of his/her support from the 
step-parent or foster parents shall be counted as a 
member of the step-parent's or foster-parent's family. 

A member of the household who is 18 or older, and who 
receives less than 50 percent of his/her maintenance 
from the family shall not be considered a member of the 
family. Such an individual shall be considered a family 
residing alone or in group quarters.- 


family head: a person who is a member of a family of two or 
more persons and is considered to be the head of the 
family by members of the family. 


frictional unemployment: joblessness due to labor-management 
disputes, resource supply bottlenecks, machinery break~ 
downs, and social incompatibility on the job, usually 
affecting workers capable of relocating or securing 
employment in a short time following job transition. 


fringe benefits: nonpecuniary awards or benefits paid by an 
employer to complement wage or salary compensation. 


full-time employed: persons working 35 hours or more: per 
week. 


gross wages or salary: the total money earnings received for 
work performed as an employee. It represents the amount 
before deductions for income taxes, social security, 
bond purchases, union dues, etc. 


head of household: a person who is responsible for more than 
50 percent of the support of one or more members of a 
household or family, other than the applicant. 


household: all persons occupying a housing unit. 


industry: dexcribes a type of economic activity engaged in 
by a firm or group of firms, as used in the compliation 
of economic statistics. 


insured unemployment: a count of persons filing claims for 
benefits under the unemployment insurance programs 
operated by the states. 


job bank district: the geographic area for which openings 
are grouped and reported by local Job Service agencies. 
In most instances, job bank districts are analogous to 
established labor market areas. 


job openings: estimates of the number of positions where an 
employer seeks to hire a new worker. Job openings 
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occur because of employment growth, and replacement of 
workers who die, retire, or leave for other reasons. 


job vacancies: vacant jobs which are immediately available 


for filling, and for which the firm is actively trying 
to find or recruit workers from outside the firm. 


labor demand: may refer to the current situation or to 
expectations for the future. Current labor demand may 
be defined as total employment plus the number of job 
vacancies existing. Projected labor demand refers to 
the number of job openings expected to occur over a 
given period of time because of growth in employment 
and the need to replace workers who die, retire, or 
leave employment for other reasons. 


labor force: all persons enumerated as in the noninstitu- 
tional population between 16 and 65 years of age who 
are either employed or meet the definition of unem- 
ployed, including members of the Armed Forces. 


labor market area: consists of a central city or cities, 
and the surrounding territory within normal commuting 

distance. It typically includes one or more counties 
which represent an economically integrated geographic 
unit within which workers may travel to work or change 
jobs without changing their place of residence. The 
area takes the name of its central city or cities. The 
boundaries depend primarily on economic and geographic 
factors, and not on political jurisdictions. In some 
parts of the country the boundaries cross state lines. 
When significant changes in economic and population 
trends, and commuting patterns occur, area boundaries 
are subject to change. 


labor market information: a term used to describe data on 
labor force, employment, unemployment, wages, prices, 
supply and demand, occupational, industrial, economic 
and demographic data for the planning, operation and 
evaluation of federal, state and local employment and 
training programs, and for the analysis of manpower 
problems for specifically defined areas. 


labor supply: may refer to the current situation or to 
expectations for the future. Current labor supply is 
defined as the number of persons working or available 
for work, i.e., the employed plus the unemployed. 
Projected labor supply refers to the number of persons 
expected to be available for work in the future. 


labor turnover: as applied to the total labor force for an 
occupation, industry, or area, refers to the amount of 
movement of workers into and out of employment over a 
given period of time. Labor turnover includes 
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accessions (new hires and rehires) and separations 
(quits, layoffs, firings, etc.). 


layoffs: suspensions without pay, lasting or expected to 


Tast more than 7 consecutive days, initiated by the 
employer without prejudice to the worker. 


manpower requirements: refers to the level of employment 


needed in an industry or occupation to meet certain 
levels of production. 


matrix: a Povnat for listing two characteristics of interest 


mean ; 


related to a single population by describing one attri- 
bute in the columns of a table and the other in the rows 
of the same table. A commonly used matrix in the man- 
power area is an industry-occupation matrix. Such a 
matrix describes the industrial affiliations of an 
area's labor force in the column headings and its occu- . 
pational attributes in the row descriptions. The 
observer can study the occupational patterns of a given 
industrial classification or the relative industrial 
affiliations of certain occupations. 


measure of central tendency derived by dividing the 
total of a particular statistical universe by the num- 
ber of units in the universe or "average." 


median: measure of central tendency that is the middle 


number in a series or the arithmetic mean of the two 
middle values of a set of numbers arranged in order of 
magnitude. One-half of the items of a set lies above 
and one-half lies below this middle value. 


migrant or seasonal farm worker: a person who during the 


preceding 12 months worked at least 25 days in farm 
work and worked less than 150 consecutive days at any 
one establishment. Includes both migratory and non- 
migratory farm workers, but does not include super- 
visors or non-migratory individuals who are full-time 
students or farm workers who are not "seasonal" as 
defined in the preceding sentence. 


migration: refers to a change in geographic location of 


residence. Migration may also refer to movement in and 
out of a labor market area. 


new entrants: persons who have never worked at a full-time 


job lasting at least two weeks. 


new hires: temporary or permanent additions to the emp loy- 


ment roll of persons who have never before been 
employed in the establishment. 


National Occupational Information Coordinating Committee 
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(NOICC): created by Congress as part of the Education Amend- 
ments of 1976, the NOICC represents the U.S. Office of 
Education, the National Center for Education Statistics, 
the Employment and Training Administration, and the 
Bureau of Labor Statistics. Its purpose is to improve 
coordination and communication between administrators 
and planners of education and occupational training, to 
develop and implement an Occupational Information System 
(OIS) and to provide technical and fiscal assistance to 
State Occupational Information Coordinating Committees 
(SOICCs). 


occupation: the name or title of a job identifying and 
specifying the various activities and functions of a 
worker. ) 


occupational cluster: denotes a group of occupations con- 
cerned with the activities or tasks required to produce 
similar kinds of products or to-render similar services; 
for example, construction trades, clerical jobs, and 
machine operations jobs. 


occupational mobility:. the transfer of workers from one 
occupation to.another. A change in occupation may be 
along a path or advancement or among related occupa- 
tions or among unrelated occupations. 


Occupational Information System (OIS): a formal system for 
the collection, analysis, and dissemination of occupa- 


tional information based on uniform definitions and 
standardized occupational classifications and estimat- 
ing procedures. The OIS should be designed to meet the 
common needs of manpower, employment, and training 
programs. © (See definition of NOICC.) 


Office of Management and Budget (OMB): the federal agency 
which, with regard to manpower, determines official 


administrative, budgetary, and financial standards. 


prevailing wage: the wage received by the majority of the 
workers in an occupation in an area. This is usually 
presented as a range from a low wage average to a high 
one. 


prime sponser: governmental unit having responsibility for 
administering CETA programs in the local areas. 
Usually the prime sponsors are county and/or city 
governments. 


projections: estimates of future levels of labor force 
employment, job openings, labor supply, and other 
information based on specific methodologies and assump- 
tions about future economic conditions and technology. 
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quits: terminations of employment initiated by employees, 
failure to report after being hired, and unauthorized 
absences if for a period of more than 7 consecutive 
days. 


rate of unemployment: the number of unemployed persons, as 
a percentage of the total number of persons in the 
civilian labor force. 


recalls: permanent or temporary additions to the employment 
roll of persons specifically recalled to a job in the 
same establishment of the company following a period of 
layoff lasting more than 7 consecutive days. 


re-entrants: persons who have previously worked at a full- 
time job lasting at least two weeks but who were out of . 
the labor force prior to beginning to look for work. 


relative error: also referred to as sampling error; an indi- 
cation of the error resulting from a sample being 
surveyed rather than a complete enumeration. 


replacement needs: ‘refers to the numbers of job openings 
expected because employers need to replace workers who 
die, retire, or leave their jobs because they migrate 
to different areas or transfer to different occupations. 


Salary: payment to a person by the week, month, or year for 
work rendered. 


sample: a group of items selected from a larger group for 
the purpose of estimating the properties of the total 
group. The data obtained from a representative sample 
are usually sufficiently accurate in their reflection 
of the total group to identify trends, and for other 
analytical purposes. 


seasonal adjustments: are statistical modifications made to 
compensate for predictable fluctuations which recur 
more or less regularly every year in a time series such 
as unemployment rates. These fluctuations can be so 
strong as to distort the underlying changes in trends. 
For this ‘reason unemployment rates are reported on a 
seasonally adjusted basis, compensating for such 
influences as the summer closing of the schools, tempo- 
rary hiring for the holiday season, seasonal style 
changes, and the like. Such adjustments facilitate the 
evaluation of the more important underlying reasons for 
month-to-month changes in joblessness. 


self-employed workers: include those who work for profits 
Or fees in their own unincorporated business, trade, 
professional practice, or who operate farms. Persons 
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employed in their own incorporated businesses are 
counted as wage and salary workers. 


separation: employment termination caused by quit, layoff, 
or other reason such as death, retirment, permanent 
disability, or transfer. 


shortage occupations: those in which the labor demand 
exceeds the labor supply. Current shortage occupations 
are those in which job vacancies cannot be filled 
within a reasonable time because there are not enough 
qualified applicants at the prevailing wage rate. The 
existence of large numbers of openings is not in itself 
a sign of a shortage. Occupations with large numbers 
of openings are often those experiencing high turnover, 
and are often low-paying dead-end jobs which job> 
seekers try to avoid. Projected shortage occupations 
are those in which the number of job openings is 
expected to exceed the projected number of entrants. 


Standard Metropolitan Statistical Area (SMSA): the Census 


term for defining urban areas of a county or group of 
contiguous counties containing at least one city of 
50,000 or more inhabitants or "twin cities" with a 
combining population of at least 50,000, usually includ- 
ing adjacent counties which reflect a metropolitan char- 
acter and economic and social integration with the 
central city. 


State Employment Security Agency (SESA): the system of Job 


Service offices and unemployment insurance offices 
which coordinates the State Job Service agencies and 
the U.S. Employment Service. 


State Occupational Information Coordinating Committee (SOICC) : 
created with the NOICC as part of the Education Amend- 


ments of 1976. The three major purposes of SOICC are to: 
improve communication and coordination among state 
agencies involved in the production and use of occupa- 
tional information; developing and implementing a state 
Occupational Information System (OIS); and giving 
special consideration to the labor market information 
needs of youth in career decision-making and seeking 
employment. ("MOICC" is the Missouri SOICC.) 


structural unemployment: also referred to as "hard core" 
unemployment, it is joblessness due to systematic . 
industry or consumer demand-based shifts in occupational 
needs usually affecting the lower skilled, less educated, 
less experienced, chronically unemployed workers. 


surplus occupations: those in which labor supply exceeds the 
labor demand. Current surplus occupations are those in 
which there are more qualified applicants than employers 
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wishing to hire at the prevailing wage rate. Projected 
surplus occupations are those in which the number of 
entrants is expected to be greater than the number of 
job openings. . 


underemployed: is the employment of persons at jobs that 
call for less than their highest current level of skill 
(and at wages less than those to which those skills, if 
fully utilized, would normally entitle them). Under- 
employment has also been defined as "involuntary part- 
time employment"--i.e., employment of a person on a 
part-time basis when full-time work is desired, and as 
earnings from full-time work which are below the 
officially determined poverty level. 


unemployed persons: all persons who are not working, who 
are making specific efforts to find a job, and who are 
available for work (except for temporary illness). 
Also included are persons who are not working, ‘are 
available for work, and (1) are waiting to be called 
back to a job from which they have been laid off or 
(2) are waiting to report to a new wage or salary job 
within 30 days. 


unemployment compensation: the compensation payable in 
accordance with the provisions of a state or federal 
unemployment compensation law, and payments of unem- 
ployment assistance in accordance with the provisions 
of the Disaster Relief Act trade readjustment allow- 
ances in accordance with the provisions of the Trade 
Expansion Act or the Trade Act of 1974, and payments or 
similar assistance or allowances in accordance with the 
provisions of any other federal law. 


Unemployment Insurance (UI): resources available to elig- 
ible unemployed workers through employer-supplied funds 
to federal or state Employment Services according to 
the Social Security Act. 


unemployment rate: represents the number of unemployed as a 
percent of the civilian labor force, i.e., the sum of 
the employed and the unemployed. The seasonally 
adjusted unemployment rate eliminates the influence of 
regularly recurring seasonal fluctuations which can be 
ascribed to weather, crop-growing cycles, holidays, 
vacations, regular industry model changeover periods, 
and the like, and, therefore, more clearly shows the 
underlying basic trend of unemployment. 


unpaid family workers: person who worked without pay for 15 
hours a week or more on a farm or business operated by 


a family member. 


wages: usually hourly payment for services rendered. Total 
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wages encompass all compensation paid to workers, 
including commissions, bonuses, cash value of meals, 
lodging, and other gratuitics, if furnished in connec- 
tion with the job. 


wage and salary workers: persons in the employ of some 
organization or individual who receive wages, salaries, 
commissions, tips, or payment in kind. Persons working 
in their own incorporated business are also counted as 
wage and salary workers. 


CONTACT OFFICES 


Bureau Of Labor Statistics Regional Office 
Federal Office Building 

911 Walnut St., 15th. Floor 

Kansas City, MO 64106 

(816) 374-2481 


Missouri Center for Health Statistics 
P.O. Box 570 

Jefferson City, MO 65101 

(314) 751-2713 


Missouri Department of Higher Education 
600 Monroe 

Jefferson City, MO 65101 

(314) 751-2361 


Missouri Division of Employment Security 
(See end for listing of state and local offices.) 


Missouri Occupational Information Coordinating Committee - 
830D E. High St. 
Jefferson City, MO 65101 
(314) 751-2624 


Missouri State Library 

308 E. High St. 

Jefferson City, MO 65101 

(314) 751-4214 

Missouri Resource Libraries: 

Kansas City Public Library 
Springfield-Greene County Library 
Mid-Continent Public Library 
University of Missouri-Columbia Library 
St. Louis County Library 
St. Louis Public Library 


State Department of Education 
Research and Coordinating Unit 
Jefferson State Building, 7th. 'Floor 
Jefferson City, MO 65101 

(314) 751-2661 


Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
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Employment Security Offices 


Central Office: 
Missouri Division of Employment Security 


421 E. Dunklin 

P.O. Box 59 

Jefferson City, MO 65101 
(314) 751-3215 


Local Offices (Area Covered): 
St. Louis SMSA 
(St.Louis City and St. Louis, 
St. Charles, Jefferson, and 


Franklin .Counties) 


Division of Employment Security 
505 Washington Ave. 

St. Louis, MO 63101 

(314) 231-7348 


Kansas City SMSA 
(Jackson, Clay, Platte, 


Cass, and Ray Counties) 


Division of Employment Security 
1411 Main St. 

Kansas City, MO 64105 

(816) 471-5700 


Springfield SMSA 
(Greene and Christian Counties) 


Division of Employment Security 
P.O. Box 1656 

505 E. Walnut St. 

Springfield, MO 65806 

(417) 869-4611 


St. Joseph SMSA 
(Buchanan and Andrew Counties) 


Division of Employment Security 
301 S. Seventh St. 

St. Joseph, MO 64501 

(816) 364-2961 
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Columbia SMSA 
(Boone County) 


Division of Employment Security 
P.O. Box 898 

2102 Whitegate Drive 

Columbia, MO 65201 

(314) 474-8481 


Joplin Labor Market Area 
(Jasper and Newton Counties) 


Division of Employment Security 
P.O. Box 1270 

730 Wall Ave. 

Joplin, MO 64801 

(417) 624-4311 
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